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1. APPLICATION AND OPERATION OF AGREEMENT

1.1 Preliminary

This document supersedes the existing certified Agreement - Renmark
Paringa Council Enterprise Agreement (ASU) No. 5 of 2013,

1.2 Tille

This Agreement shall be enlifled the Renmark Paringa Council Enterprise
Agreement (ASU] No. 6 of 2016.

1.3 Date and Period of Operation

This Agreement shall commence from the date of cerfification and shall
remain in force until 30" June 2018. This Agreement will be reviewed and
renegotiated during the final é months of its operation.

1.4 Parties Bound

This Agreement is binding on the Council and its employees employed
pursuant to the SA Municipal Salaried Officers Award and the Australian
Services Union [ASU). This agreement excludes the CEO and Directors.

1.5 Relationship to Parent Awards

This Agreement shall be read in conjunction with the Award, as defined
and where inconsistent with the Award the terms of this Agreement shall
prevail to the extent of the inconsistency.

1.6  Definitions
For the purposes of this agreement:

i.6.1. 'Agreement’ shali mean the Renmark Ponngq Council Enterprise
Agreement {ASU) No. 6 of 2016.

1.6.2. 'Award' shall mean the SA Municipal Salaried Officers Award,
which is in operation at the fime of making this Agreement.

1.6.3. 'Consultation' is the sharing of information -and the exchange of
views between the parties and includes the genuine opportunity
for employees to contribute effectively to all decision making
processes which may affect them. The objective of consultation
is reaching agreed outcomes.

1.6.4, 'Council' and 'Employer’ shall mean the Renmark Paringa
Council.
1.6.5. 'Workplace Representative' shall mean an ASU member or

members elected by the employees, whose role is to effectively
represent the interests of members at the workplace.
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1.7  Intent (Aims Objectives)

1.7.1. This Agreement between the above named parties recognises
both past productivity and efficiency improvements and those
that will arise from the introduction of the changes outlined in this
document. These changes have been developed through a
process of consultation and participation which will contfinue
during the implementation of the Agreement and thereafter.

1.7.2. This Agreement incorporates confinuous improvement achieved
through enhancing and utilising employee skills within a flexible
work environment. This will occur within a framework of active
employee involvement and participation. The Agreement also
recoghises the ongoing nature of change and the requirement
to use appropriate technologies and employee fraining to
deliver efficiency improvements.

1.7.3. The objective of this Agreement is to develop and support o
flexible work force and management structure committed to the
continuing improvement of productivity and efficiency within the

Council.

1.7.4. The objectives of this Agreement including the following but are
not limited fo:

1.7.4.1. Improve the quality of cost-effective services provided fo
the community in response to their needs.

1.7.4.2. Encourage and develop a high level of skill, innovation
and excellence amongst all employees.

1.7.4.3. Develop a high degree of team work, trust and shared
commitments (between Council, Management and Staff)
to the achievement of real and sustainable improvements
in productivity and efficiency.

1.7.4.4. Increase the level of individual expertise of employees
through the provision of training, mulfiskilling and skills
improvement programs.

1.7.4.5. Provide employees with a quality work environment with
improved job satisfaction.

1.7.4.6. Promote open and honest communications in all aspects
of Council operations.

1.7.4.7. Provide improved remuneration and working condlitions
for all employees. :

1.7.4.8. Staff participating in contributing to guantifiable savings in
the operations of council. :
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1.8  Enterprise Bargaining Commitiee

1.8.1. The parties agree that the consultative structure for negotiating,
reviewing and monitoring the Enterprise Agreement and assisting
in resolving concerns and/or disputes arising from the operation
of the Enterprise Bargaining process is the Enterprise Bargaining
Committee.

1.8.2. The Enterprise Bargaining Commitiee for this Agreement shall
consist of.

% 2 Employer representatives nominated by Council.

< 2 Employee representatives employed by the Council and
nominated by the employees.

Provided however that with a minimum of 2 weeks nofice 1o the other
parly the employer or employee representatives may require
attendance and representation by the Union or Industrial Relations
Consultant as the case may be. In these circumstances the other parly
is at liberty to arrange representation if considered hecessary.

1.8.3. The Enterprise Bargaining Committee shall be the primary forum
for consultation between the Council and employees. The role of
the Enterprise Bargaining Committee shall be:

% To formulate future Enterprise Agreements acceptable 1o dlil
parties.

+ To assist to resolve any dispute arising out of the operation of
the Agreement.

% To review and monitor the operation of this Enterprise
Agreement annuaily.

1.8.4. Either party to this agreement may seek a meeting of the
Enterprise Agreement at any time in relation to matiers arising
out of the operation or implementation of the agreement

1.8.5. Any disputes arising from the operation of this Agreement shall
be dedlt with through the following steps:

1.8.5.1. Any dispute shall be nofified to the Enterprise Bargaining
Committee which shall attempt to resolve the matter.

1.8.5.2. if the matter is not resolved through the Enterprise
Bargaining Committee the matter of dispute shall be
discussed between the Chief Executive Officer and the
Union,

1.8.5.3. If the matter is not resolved, then it may be referred to the
South Australian Industrial Relations Commission for
conciliation and/or arbitration.
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2. COMMUNICATION AND CONSULTATION

2.1

2.2

Consultation / Communication

2.1.1

Good human resource management is based on effective
and continuous consultation between dll parties. Effective
and positive consultation is based upon a well-developed,
honest and open communication, which involves o
systematic approach fo communication.

To ensure good communications are developed and
maintained, Council and employees will ensure that
communication practices ensure honest and open disclosure,
accessibility and participation of all levels of the Organisation
and prompt dissemination of all relevant information utilising:

Work Group meetings
Noftice Boards
Attachments fo pay slips
EB Committee

WHS Committee

Grievance and Dispute Resolution Procedure

In the event of a dispute befween the Council and an employee or
employees concerning any aspect of work, the following procedure shall

appl

Ren

y:
2.2.1

222

223

mark Paringa Councli EBA [ASU)

It is the aim of both parties to ensure that grievances and
disputes are resolved as quickly as possible in order to
preserve positive working relationships;

If any employee has a problem or complaint he/she must go
to their immediate Supervisor, In most cases the grievance will
be solved there. Since problems may not always be solved at
this level, the official grievance procedure shali be followed.
The Equal Employment Opporiunity Policy shall also be
recognised and referred to in the grievance and dispute
resolution process.

The procedure for the setflement of disputes and employee
grievances involves four (4) stages:

1. Employee/Supervisor discussion.

2. Employee/Department Head discussion, with
involvement of the employee representative, if
required.

3. Employee/Department Head/Chief Executive Office
discussion, with involvement of the employee
representative, if required.
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4, Reference to the South Ausiralian Indusirial Relations
Commission for conciliation and/or arbitrafion.

2.2.4 The first three stages outlined above process should be
completed within seven {7} days of the issue first being raised
with stage four being undertaken as soon as possible.

2.2.5 Itis hoped that the maijority of problems will be solved during
the first stage outlined above, but it is also recognised that in
some cases there may be a need for further discussion.

2.2.6 Equipment, working conditions, fellow employees, Supervisors,
demarcation, etc. are some aspects which may need
discussion at times.

2.2.7 Employees always have the right to approach Management
with problems. But this formal procedure is documented in
order to ensure that all employees are aware of their rights.

2.2.8 Employees are encouraged to use this procedure as soon as
any problem arises so that they and their Supervisor may deal
with it before it becomes a major issue.

Nothing contained in this clause shall prevent an industrial officer or union
from raising matters directly with management.

23 Change Management

2.3.1 The parties recognise that change is an ongoing feature of
the work environment and that appropriate management of
change is essential for the benefit of both employees and the
Council. An important element of the management of
change is good communication between both the Council
and employees.

2.3.2 The nature and form of the consultation during the change
process may vary depending on the nature and significance
of the changes proposed but should be consistent with the
following:

s Where changes are proposed consultation wilt occur
between affecied employees and management on the
proposed changes prior to their implementation.

» Employees will be advised of their rights and given the
opportunity to seek advice and/or representation from
their Union as part of the consultative process.

2.3.3 For the purposes of the Agreement change includes but is not
limited to any of the following:
» Change to work practices
s Introduction of new technology and equipment
» Change in workforce size and/or struciure
s Resource sharing
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» Considerafion of alternative service delivery
e  Amalgamation

3. EMPLOYEE RELATIONS & DEVELOPMENT

3.1 Employee Relations
The parties:

3.1.1 Recognise the need to build relationships based on care,
tfrust, mutual respect and empathy.

3.1.2 Agree with the need to work in partnership and cooperation
with each other.

3.1.3 Recognise that partficipatory decision-making processes are
an essential ingredient of workplace change.

3.1.4 Recognise the legitimacy of employees pursuing their
industrial rights without victimisation, discrimination or
disadvantage.

3.2 Human Resources Policies & Procedures

3.2.1 The parties recognise that the Council's human resource
policies and procedures provide important guidance to
supervisors and employees in how to handle certain
situations. =

3.2.2  All matters with regard to the counselling and disciplinary
process are to be undertaken in line with Council’s policies
and procedures which can only be changed through a
proper consultative process and is subject to the review of the
Commission in accordance with clause 2.2.

3.3 Staff Training & Development

3.3.1 The parties recognise that there is a need to at least maintain
the amount of training and development curently provided
at all levels within the organisation.

3.3.2 Councilis committed to enhancing the skills of all staff
through the provision of training both internal {on the job) and
external {through afttendance at fraining courses} and will
support and encourage employees who undertake work
related private study.

3.3.3 [ltisrecognised that participation in fraining and development
programs should result in a multi-skifled workforce with the
potential to give immediate benefits 1o Council in improved
productivity and efficiency and should provide improved
career options for employees.

e o
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3.3.4 Council has a commitment to ongoing fraining of employees
demonstrated by identification in the budget.

3.3.5 Supervisors and Managers/Directors will receive support and
fraining to enable them tfo identify technical skills required of
their employees in order to plan and coordinate the
appropriate fraining responses.

3.3.6 Council will ensure that all employees have a fair and
equitable chance to attend training programs.

3.3.7 Agreement will be reached with employees prior to fraining
being undertaken in regard to dll related arrangements.

3.3.8 Employees and management will refer to the Training &
Development Procedure for further information.

3.3.9 During the annual performance appraisal, an individuat
fraining analysis shall be undertaken in consuliation with the
relevant employee and a copy of the training plan will be
given to the employee.

3.3.10 The classification of dll employees subject to this agreement
will be reviewed every 12 months to establish the approptiate
classification for the employee.

3.4 Workplace Represeniatives Training

3.4.1 Council recognises that Workplace Representatives have o
key role to play in the change management process and
require adegquate skills to be able to perform this role. Council
commits to grant up to five {5) additional days paid leave per
Workplace Representative per annum to attend training
courses appropriate 1o their role.

3.4.2 Unless otherwise agreed, not less than four weeks notice will
be given to Council of the date of commencement of the
training, including an agenda with the times on which the
course is to be conducted. In conjunction with Clause 2.2 of
the SA Municipal Salaried Officers Award

3.4.3 Such leave shall be provided on the proviso that Council is
able o make adequate staffing arrangements during the
period of such leave. '

3.4.4 Workplace Representative Training will occur in line with the
Training and Development Procedure.

3.5 Redundancy

Where organisational change occurs and posifions are identified as being
redundant and surplus to the requirements of Council, the employees
concerned shall be freated in accordance with the arrangements set out
hereunder:
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3.5.1 No forced redundancy will occur

3.5.2 Redeployment to a posifion of the same classification level; or
3.5.3 Redeployment to a position of a lower classification level
3.5.4 The overall numbers can be reduced by natural attrition

3.5.5 Pursuant to Clause 3.5.2, it is the primary aim to redeploy
employees into a position of equal classification and status as
their pre-redeployment position.

However, after examining dll options, if the CEQO considers that
redeployment to such a position is not feasible, an employee may be
redeployed into a position of lower classification level on the following

basis:
3.5.6 The employee must agree to the redeployment

3.5.7 The employer will, as a matter of priority, provide fraining o
assist the redeployed into the new position.

3.5.8 The employee's wage shall be frozen unfil the salary of the
new classification level equals the employee's redeployment
classification level. The period of income maintenance will be
from the date the employee commences the new position.

3.6 Voluntary Separation Package - Redundancy

3.6.1 Ininstances where workplace change occurs as described in
Clause 2.3 and an employment position becomes redundant
the employee will be redeployed to another position pursuant
to Clause 3.5.

3.6.2 However Council may offer the effected employ access to a
Voluntary Separation Package as follows:-

3.6.3 The voluntary separation package is to be calculated on the
following basis:

a) minimum é week's salary in lieu of notice, and 2 weeks pay
for every year of completed service with the Renmark
Paringa Council, and

b} full pro rata long service leave accrudl {regardless of term
of employment] and annual entitlements

3.6.4 Furthermore the employer may offer an outplacement service
including professional advice o the employee and pay such
reasonable amounts {up fo 10% of current salary} as may be
necessary.

3.6.5 Forthe purposes of this clause, the term “salary” will be the
employee's salary inclusive of normal penalties and
allowances which applied immediately prior to the position

Renmark Paringa Council EBA {ASU) No 6 of 2016
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becoming redundant, , but exclusive of superannuation and
overtime,

3.6.6 Where an employee has been acting in a higher position for
a continuous period of at least 12 months immediately
preceding the notice of redundancy, the salary level shall be
the employee’s salary in such higher position at that date.

3.7 Reclassification

Requests for reclassification, in writing, which fully detail the
basis for reclassification, shall be submifted in accordance
with the Award and shall be considered by Council and shall
be responded to in writing within two months of their receipt.

3.8 Corporate Uniform

It is agreed that a corporate uniform projects a professional image for the
Council and promotes employee pride towards persona! presentation to
the general public. Council will provide financial assistance o an amount
equivalent to 50% of the purchase price (up fo a maximum of $400} in any
one financial year to those employees who wish to voluntarily purchased
the Council endorsed corporate uniform.

4. WORK PRACTICES and LEAVE ARRANGEMENTS

4.1 Flexible Hours of Work

4.1.1  The ordinary hours of work shall be 152 hours to be worked
over nineteen days of a four week period between the hours
of 7.30am and 7.30pm, Monday to Friday, excluding Public
Holidays.

4.1.2 The normal hours of work shall be 8 hours per day, 1o be
worked from 8.30am to 5.30pm, with 1 hour for lunch to be
taken between the hours of 12 noon and 2pm.

41,3 By mutual agreement, and to fake account of specific
circumstances such as seasonal work cycles or peak work
periods, or the needs of employees, the normal day may be
alfered to allow employees 1o:

4.1.4  Alter the starting and finishing time per day or lunch break
provided that the standard day is worked between the hours
of 7.30am and 7.30pm on Monday to Friday, excluding Public
Holidays, without affracting penaity rates.

4.1.5 Where additional hours are worked, employees may uiilise a
“time off in lieu” {on a time for tfime basis) arrangement.
Banked TOIL may be taken off at a fime mutually agreed
between the employee and their supervisor. A TOIL balance
must not exceed 38 hours uniess an agreement has been
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made with the CEQO. All "fime off in lieu™ not taken shall be
paid [at the ordinary rate of pay) in the last pay period prior
1o the 30th June unless and agreement has been made with
the CEO.

4.1.6 Where required to meet organisational needs, rostered days
off may be deferred by mutual agreement between the
employee and the supervisor. An RDO balance must not
exceed 38 hours unless an agreement has been made with
the CEO. All "RDQO’s” not taken shall be paid in the last pay
period prior fo the 30th June unless an agreement has been
made with the CEO

4.1.7 With the exception of subclause 4.1.3 and 4.1.8 hereof the
provisions of this clause shall not apply to library staff who will
continue to operate under sub-clause 5.3 of the Award.

4.1.8 The parties recognise that special arrangements may be
required to ensure a safe working environment when working
outside of normal hours and the parties agree 1o take
appropriate action to ensure the safety of employees in such
circumstances.

4.2 Christmas / New Year Closure

42.1 Council will close the Council Office and the Public Library
between the close of business on the 24th December and the
normal start of business on the 2nd January each year during
the Christmas/New Year period.

4.2.2 Employees whose normal place of work is the Council Office
or Public Library will agree to take the appropriate number of
annual leave days or accumulated rostered days off during
that period of closure.

4.3 Annudl Leave

4.3.1 Annualleave shall be taken at a time mutually agreed
between the Manager and the employee within a period of
twelve {12) months of the leave becoming due. The need for
Council to ensure adequate resources are available to
maintain customer service levels will be a consideration in
agreeing to leave timing.

4,3.2 The non-taking of such leave shall only occur in specidl
circumstances with the written approval of the Employer.

4.3.3 Ininstances where annual leave has accrued beyond one
year's enfittement the Council and an employee may agree
o a plan which results in all accumulated leave being taken,
in conjunction with current annual leave, at no less than four
weeks in any twelve month period.
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4.4 Parental Leave

4.4.1

4.4.2
443
4.4.4

4.4.5

4.4.6

Persons who avail themselves of unpaid pc:rem‘ui leave under
Clause 6.5 of the Award may have the ability fo access a
portion of accumulated sick leave.

If eligible for Parental Leave under the Award provisions, the
following arrangements may apply upon application:

Female Employees may access up to four (4) weeks accrued
sick leave immediately after child birth.

Male employees may access up to four (4] week accrued
sick leave immediately after the birth of his child.

Any paid leave granted under this clause should be takenin
conjunction with the parental leave provisions oullined in the
Award. ie: the totdl leave period, both paid sick leave and
unpcid parental leave will be no greater than the total
allowance for parental leave under the Award.

Nothing in this clause will detract from an entiflement to paid
parental from the Federal Government.

4,5 Sick Leave

4.5.1

4.5.2

4.5.3

454

Employees with a start date prior to the date of the
commencement of the Renmark Paringa Council EBA {ASU)
No. é of 2016 agreement will be paid out on retirement,
permanent disability, death, redundancy or resignation after
ten years continuous service at the following rates:-

Accumulated days Percentage paid
0-25 0

26-50 5%

51-75 7%

76 and over 10%

All council employees taking sick leave must, within 24 hours
of returning fo active duty, complete the standard
'Application for Leave’ form.

All council employees when required to take sick leave, must
ensure that proper advice of the absence is given o their
Director or immediate supervisor within the first fwo hours of
the first day or as required by the relevant award

Approval of sick leave is subject to the provision of satisfactory
supporting evidence ie Medical Certificate, stating that they
were unfit for work because of iliness or injury. An employee is
entitled o take a maximum of five single day's sick leave per
annum without the necess;’ry of producmg a medicol
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certificate providing these single days do nof fall on
consecutive working days or on the working days
immediately preceding or following weekends, public
holidays or annual feave. [f they do fall on these days then a
medical cerfificate shall be submitied by the employee.

4,5.5 The requirement to provide a medical certificate is to rest at
the Manager's/Supervisor's discretion, but this in no way
negates the requirement for medical cerfificates as per the
above clauses.

4.5.6 Casual employees are not entitled fo paid sick leave but they
are entitled to not be available fo attend work, or o leave
work due to illness where nofification of their absence has
been given to their Supervisor/Director. A medical certificate
may be required at the Directors/Supervisors discretion,

4.5.7 Family/Carers leave is 1o be deducted from the amount of
the employee's sick leave credit.

458 Family/Carer's leave may be taken by an employee if that
employees is required fo provide care or support to d
member of their immediate family or household because of
illness or injury suffered by the family or household member or
in the event of an unexpected emergency affecting the
family or household member.

459 Where an employee is unable to work because they are
required to provide care or support to a member of their
immediate family or household due to personal iliness, injury
or unexpected emergency; the employee must notify their
supervisor/manager as soon as practicable that the
employee will be absent from work and where possible
indicate the expected length of the absence.

4.5.10 In order to access paid sick leave an employee returning from
family/carer's leave must produce a medical certificate from
a registered health practitioner stating that the employee
wdas required to provide care or supporf to a member of the
employee's immediate family or household.

4511 An employee may elect, with the consent of the employer, to
take unpaid leave for the purpose of providing care to an
immediate family or household member who is ill.

4.5.12 ‘Immediafe family member’ includes:

e Spouse —including a former spouse, a de facto spouse or
a former de facto spouse

¢ Parent —including a foster parent, step parent or parent in
law.
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¢ Child —including a foster child, step child, adopted child or
an adult child

e Grand-parent

e Grand-child

« Sibling

4.4 Bereavement Leave

Upon an entitlement to access to bereavement leave as provided for by
the Award at Clause 6.3 an employee covered by this Agreement shall be
entitled to an additional day of leave per event.

4.7 Purchased Leave

4.7.1 Employees may purchase up to one week additional leave
per annum (pro rata for parf time employees). A request will
not automatically be granted and approval will depend on
the Council's operational requirements.

47.2 [If purchased leave is approved, it may be cancelled by
either party on three month's notice or less in exceptional
circumstances with the agreement of the Director.

4.7.3 Purchased leave must be taken in a one week block,

4.7.4 The employee's annual salary, reduced in proportion to the
leave purchased, is spread evenly across the year on a
fortnightly basis. This allows employees fo continue to receive
pay during the period of purchased leave.

4,7.5 Purchased leave must be used in the current or proceeding
financial year following the employee’s application or it is
lost. .

4.7.6 Purchased leave will count as service.

4.7.7 Where an employee/employer requests cancellation of
purchased leave before the leave has been taken, and this
is agreed, the appropriate salary adjustment will be paid as
o lump sum.

4.7.8  Where an employee ceases paid employment during ihe
year in which purchased leave has been approved, a
reconciliation will occur to ensure that all monies owing to
the employee or Council are accounted for and an
appropriate recovery or payment is made.

5. WAGE RELATED MATTERS

5.1 Income Protection Insurance

In addition to the pay rises outlined under this Agreement, Council will
provide 24 hour income protection insurance for all employees. The
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Insurance is to also provide for a 'top-up’ cover where an employee has
been financially disadvantage as a result of receiving workers
compensation payments which are less than 100% of the notional weekly
earnings. Should the Local Government Income Protection Scheme
remove workers compensation top up cover from its policy, than there will
be no obligation on Council to provide the 'top-up' direct.

Employees when accessing income protection shall be considered to be
on leave with no pay and no leave entittiements will accrue while absent.
The period of time absent on income protection will not break service, but
shall not count towards service.

Income Protection Insurance will occur in line with the Income Protection

policy.

52 Salary Sacrifice

Subject o the following conditions an employee may apply to the Chief
Execuiive Officer or his nominee to salary sacrifice any part of their salary
(including Award or Enterprise Agreement based salary/wages) to make
additional contributions to the Local Government Superannuation
Scheme:

5.2.1 The pre sacrificing salary is the normal gross salary {for all
purposes) applicable for the officer as may be adjusted from

fime to time.

5.2.2 Any such arrangement shall be by mutual agreement
between each individual employee and the Chief Executive
Officer, provided that approval by the Chief Executive Officer
shall not be unreasonably withheld.

5.2.3 The application shall be in writing on the form provided by the
Chief Executive Officer and shall detail the percentage of
salary to be salary sacrificed together with a statement that
the "cash" component remaining is adequate for the
employees on-going living expenses.

5.2.4 Each employee may only review and alier the percentage of
salary to be salary sacrificed on two dates in any one twelve
month period, such dates being 1 August and 31 January [or
the nearest working day thereto]. The arrangements may only
apply to future salary arrangements and cannot operate
refrospectively. '

5.2.5 The individual agreement to salary sacrifice may be
rescinded by the employee provided one [1] month's prior
notice in writing is given to the Council officer responsible for
payroll.

5.2.6 The employee shall bear the responsibility and costs

associated with taxation and any other matters in respect of
the salary sacrifice arrangements. This means that the
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contributions made to the Local Government Superannudtion
Scheme will be adjusted [at the employee's cost] fo fake
account of taxation payable in relation to those contributions.

5.2.7 Sdlary sacrifice contributions will be freated as employer
contributions and may be subject to the superannuation
surcharge and are likely to be preserved.

5.2.8 During the life of this agreement, Council will allow Salary
Sacrifice arrangements for employees to lease vehicles and
other goods allowed by the Australian Tax Office.

52.9 The employee accepts that if they enter into a salary saciifice
arrangement pursuant to this clause, the employees take
home pay will be [ess than that provided for in Schedule A -

Wage Rates.

5.2.10 As salary sacrifice is a complex matter, it is the employee's
responsibility o seek advice and fully understand all
implications of salary sacrifice before entering into any
agreement,

53 Superannuation

5.3.1 The parties agree that all employees shall have their choice
of superannuation fund.

5.3.2 ‘"Local Government Superannuation Scheme” means the
superannuation scheme established and maintained under
the Local Government Act 19992 SA and which is how
operating under the name of Statewide Super, will remain the
default fund where employees do not advise of an
alternative superannuation fund for receipt of conftributions.

5.3.3 The employer shall pay superannuation contributions in
respect of each employee into Statewide Super. The
employer will bear the administration cost for this benefit. Any
other costs will be met by the employee.

5.3.4 The amount of employer superannuation contributions
means; ‘
a) For contributory members:
(i} 3% of the employees salary; and
(i) Any additional contributions which the employer is
required to pay under the terms of the rules governing
the Local Government Superannuation Scheme and
(i) Any additional superannuation contributions which
the employer agrees to pay in respect of any employee.

b} For non - contributing members:
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{iy Contibutions which the employer must pay to a
superannudtion fund in respect of the employee in order
to avoid the imposition of a superannuation guarantee
charge under the Superannuation Guarantee
(Administration} Act 1992, and

(i) Any additional superannuation contributions which
the employer agrees to pay in respect of an employee.

54 Union Fees

For the life of this Agreement, the organisation can deduct union fees
from employee’s (who request it} wages at no cost fo the employee.

6. WAGE ADJUSTMENTS AND SIGNATORIES
6.1 No Further Claims

The employees underfake that during the period of operation of the
Agreement there shall be no further general salary or wage increase
sought, or granted, except for those provided under the terms of this

Agreement.

6.2  Wage Adjustments

The wage adjustiments fo Qpb!y throughout the operation of this
Agreement are as follows:

6.2.1  First Payment:

An increase of 2.2% of employee wage rates to operate from
the first full pay period commencing on or after the 1st July
2016. This payment will be made upon certification of this
agreement with the South Australian Industrial Relations

Commission.

For the purposes of 6.2.1 above wage rate shall mean the
employees all purpose rate of pay which includes dll
aliowances as at 30t June 2014.

6.2.2 Second Payment:

A salary increase of 2% effective from the first full pay period
commencing on or after the 15t July 2017.
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6.3 Signatories

Signeld for angl on behalf of the Renmark Paringa Counci[: ’

Name Signature

Lichoa. Mikds P

Name Signc-‘rug
.Qxf%i.ﬁﬁ.&...“\k)hkﬁﬁ c:l_éf /

Witness Name Signature
DL‘!\W ........

Date

----------------------------------------------------------

Name DYerELA & JNDUﬁQ?#\L_Sign
4 LEGAL

.............................................

--------------------------
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6.4 Schedule A - Wage Rates

R

I ary Fr Salary From |
Levell JInc1 49,964
g 2 50,948 52,069 | 53,110
3 52,520 53,675 54,749
4 53,997 55,185 56,289
5| 55,471 56,691 57,825
$ 56,747 57,995 59,155
level2 [Inc? 58,239 59,520 60,710
2 59,715 81,029 62,250
! 3 61,189 62,535 63,786
4 62,662 64,041 85,322
‘Level3 |[IncT 64,138 65,549 66,860
2 85,612 87055 88,394
; 3 67,087 68,563 69,934
| 4 68,564 70,072 71,473
iLeveld |Inc1| 70,032 71,573 73,004
2 71,508 73,081 74,543
3| 72,982 74,588 76,080
4 74,457 76,095 77,617
Level5 |Inc 1 75,931 77,601 79,153
: 2| 77206 78,905 80,483
; 3 79,023 80,762 82,377
Level$ |Inc 1 81,139 82,924 84,582
,;; 2 83,591 85,430 87,139
3 86,053 87,946 89,705
Level 7 |Inc 1| 88,510 90,457 92266
-g 2 90,985 92,966 94,805
| 3 93,423 95,478 97,388
level8 |Inc1 96,373 98,493 100,463
‘f 2 99,320 101,505 103,535
; 3 102,270 104,520 106,610
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