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This Agreement shall come into force on and 

from 6 March 2017 and have a life extending for 

a period of thirty-six months therefrom. 

 

THE COMMISSION HEREBY APPROVES THIS 

ENTERPRISE AGREEMENT PURSUANT TO SECTION 79 

OF THE FAIR WORK ACT 1994. 

 

 

 

 
 

DATED 6 MARCH 2017. 

 
________________________ 

COMMISSION MEMBER 
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UNDERTAKING INSERTED PURSUANT TO 

SECTION 79(9) 

 
THAT the Municipal Council of Roxby Downs undertakes the following in 

relation to the Municipal Council of Roxby Downs Enterprise Agreement 2017 

(the “Agreement”): 
 

1. The Agreement covers employees engaged in positions classified 

at levels 1A to 7 (inclusive), in accordance with the classification 

structure in Appendix 3 of the Agreement, which is based on the 

General Officers classification structure in Schedule 2 of the 

South Australian Municipal Salaried Officers Award (Award). 

 

 The only potential level 7 employees excluded from the 

Agreement’s coverage will be those employees who were 

members of the Senior Management Team as at the date the 

voting process for the Agreement commenced, being 5 January 

2017, in the following positions: Roxbylink Centre Operations 

Manager, Water and Electrical Operations Manager, Finance 

Manager, Manager Corporate Strategy & Governance and the 

Manger Business Systems and Effectiveness. 

 

2. The intention of clause 10 of the Agreement is that individual 

employees will have access to this procedure. 

 

3. Any Local Work Area Agreements entered into under clause 29 

of the Agreement must not result in the employee(s) receiving 

remuneration and conditions of employment that are (considered 

as a whole) inferior to remuneration and conditions of 

employment that are (considered as a whole) prescribed by this 

Agreement. 
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UNDERTAKING INSERTED PURSUANT TO 

SECTION 79(9)  (Continued) 
 

 

 

4. Within one month of each anniversary of the Agreement’s 

approval, the Employer will perform a separate audit for every 

employee, that compares the financial remuneration (cash and 

non-cash) received by employees against the financial 

remuneration (cash and non-cash) the employees would have 

received under the Award (as if the Agreement did not apply). 

 

If as a result of the audit, any employee receives inferior financial 

remuneration (cash and non-cash) than he or she would have 

received under the Award, the Employer will make a further 

payment to such employee to ensure that the employee receives 

superior remuneration (cash and non-cash) (considered as a 

whole). 
 

 
______________________ 

COMMISSION MEMBER 

 

DATED 6
th

 March 2017 
































































































































































