DISTRICT COUNCIL OF MOUNT
REMARKABLE ENTERPRISE
AGREEMENT NO.8 - 2016

File No. 06755/2016B

This Agreement shall come into force on and
from 30 December 2016 and have a life
extending until 30 October 2019.

THE COMMISSION HEREBY APPROVES THIS ENTERPRISE
AGREEMENT PURSUANT TO SECTION 79 OF THE FAIR
WORK ACT 1994.




DISTRICT COUNCIL OF MOUNT REMARKABLE
 ENTERPRISE AGREEMENT NO. 8 - 2016

cLA USE 1 - TITLE

1.1 ! This- Agreement shall be entitled "District Councﬂ of Mount Remarkable .
~ Enterprise Agreement No 8-2016” ' : .

CLAUSE 2 - ARRANGEMENT

1 U Title
2 - Arrangement -
3 - Application
-4 ~Period of Operatlon
5 . " 'Definitions -
6 Relatlonshlp to Current Award
7 -~ ‘Intent and Objectives
'8 -Consultative Mechamsm
9 . Training :
.10~ - Employee Rela’aons
~11 g -+ Specific Changes ,
12 o Basic Standards Not Affected -
13 -+ Employees Protection »
- 14 - Workplace Health Safety
15 -~ PaylIncreases
16 Income Protection -
17 - - Dispute Resolution
18 . Superannuatioh
19 . ~ Salary Sacrifice
200 - ~ Paid Maternity/Patetnity Leave |
S L2 - No Further Claims
22 o Not to be used as a Precedent .
23 Signatories - : o

L APPENDIXA - Rates of Pay

E ;;CLAUSEL? - APPLICATION

. 31 This Agreement shall be b1ndtng upon the Dlstrlot Council of Mount Remajfkatbl'ej
~ (the Employer) and the Australian Workers Union (AWU: South Australian -

Branch) and (Amalgamated AWU (SA) State Union) and all Employees ofthe =

Dlstnct Council of Mount Remarkable in respect of Work performed pursuant to °

o District:Council Of Mount Remarkable EA 2016 _ o : ‘
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CLAUSE 4 - PERIOD OF OPERATION

4.1 | This Agreement shall commence from the date of certification and remain in
force until the 31%* October 2019. This Agreement will be reviewed and re-
negotiated during the final three (3) months of the life of the agreement.

" CLAUSE 5 - DEFINITIONS

5.1 g For fhe purposes of this Agreement:

e

*

ﬁ .

e

"Award"
"Employer".
"Union" B
"Employee"
"Agreement"

"Consultation”

- means Local Government Employees Award.

means the District Council of Mount Remarkable.
means the Australian Workers Union (AWU South
Australian Branch) and (Amalgamated AWU (SA)
State Union).

means any employee. of the Council who performs
. ‘work covered by this Agreement and the Award.

means District Council of Mount Remarkable
Enterprise Agreement No— 8 - 2016.
means the process which will have regard to

: employees interested in the formulation of plans

~ which have a direct impact upon them. It provides

“Superannuation”

employees with the ‘opportunity to have their
'viewpoints heard and taken into account’ pnor toa
decision being made.

"Local Governient Superannuation Scheme means .
. the superannuation scheme established in 1984 under -
- the Local Government Act 1934 (as amended) and asa”
result ‘of the Local Government (Superannuation
“Scheme) Amendment Act 2008, from 1 January 2009 - -

- governed substantlally bV a stand-alone trust deed

between the Local Government. Superannuat1on Board
- (former- Trustee) and Local- Super Pty Ltd (new

- Trustee).

“Work Place Representatzve rneans an employee who is elected as per the

Rules of the Australian Workers Umon under rule 45.

CLA USE 6 RELA 1 1 ONSHIP TO C URREN T AWARD

‘ '6 d Thrs Agreement shall be read in conjunction with the Award, provided that
‘ where there is-any inconsistency this Agreement shall take precedence.

- District Council Of Mourit Remarkable EA 2016
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7.1

7.2

. 7.3

RZ

Flnal

'CLAUSE 7 - INTENT AND OBJECTIVES

- The intent is to be leaders in the South Australian Local Government workplace.

The.economic health of the Employer and the wellbeing of all is dependent on
the success of a shared commitment to prepare for the future and a more

" oompetltwe environment.

The-aim of this Agreement is to develop and support a flexible workforce and

' management structure committed to the continued improvement and success of

the Employer and there upon develop and encourage an "Enterprise Culture"
whereby the desire to embrace measures aimed at achieving improved

_-productivity will ultimately lead to the success of the Enterprise and therefore
' offer to Employees a sustamable level of j job secunty

Theaims and obJectlves of thls Agreement will be achleved by addressing such
‘ma’cters as: ' :

74.1  the removal of artificial demarcations and unreasonably restrrctlve A
- working. and managément practices with a view to further and on—gomg .
harmonious industrial relations;

742 improving ﬂex1b1l1ty in labour supply, W1thout a reduc’uon in current

- staff levels;

7.4.3 reyiewing and improving work arrangements

744 develop a high degree of part101pat10n team Work trust and shared

- commitment to the goals and policies of the Employer andthe .
: .'achlevement of teal and sustainable nnprovements in product1v1ty; '

745 adoption of praouoes to improve standards of Work Health and: Safety
. ;(WH&S) : : : . :

7:4.6 lookmg at new ways of i improving work prao’uces and reduc’uon of

o Wastage and lost time;

747 contmmng development and adoption of initiatives designed to enhance
- the Employer s performance; o '

7.4.8. introduction of measures to reduce absenteeism;

7.4.9  continuously lookmg at new ways to 1mprove processes and customer
satisfaction;

District Council Of Mount Remarkable EA 2016 S '
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7.4.10
7.4.11
7.4.12

7413 @

affirmative action by all and commitment to Equal Employment
Opportunity principles;

to ensure the Employer’s continued viability and stability, with all
parties striving at all times to do all that is practical and reasonable to
enhance, improve and sustain the image of the Employer;

Employees agree to promote the corporate image by the compliance to
wear. the Employers uniform as per WHE&S policy;

ensure strict adherence to the Award, this Agreement and all statutory
provisions.

CLA USE 8 C ONS UL TATI VE ME CHANISM

8.l ' The part1es agree that the effective operation of this Agreement is. dependent on
: ‘the continuation of the established Consultative Structures within the workplace.
The Smgle Bargaining Unit commit to meet every six (6) months after -
certification of the Agreement to discuss and consider any issues arising within
© . that six (6) month period. The parties are committed to allowing the Employees
to meet prior to this meeting during normal hours. The AWU shall conduct the
Employee meeting at the regular start time for the Employees The pnne1ple o
- Consultative Structure is the Single Bargaining Unit. !

8.2. Sing‘le’Bargainlng Unit.

: .8.2.1

The Single Bargaining Unit shall eompn'se:

| 8_._2.1.'1 Employer representatives employed and/or elected by the

‘Employer

8.2.1.2 Employee representatrves elected by Employees of the
- Employer ‘

8.2.1.3 The Chief Executrve Officer of the Employer or hrs/her proxy

8.2.1.4 The Secretary of the Australian Workers Union South o
Australian Branch (or. their nommee) who. shall be a permanent :
A member of the Commrttee

" .. . ,. . . . . . .. L. N
District Council Of Mount Remarkable EA 2016 e - : o
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91 -

101

102

103

;;;5’11.:1'

'8.2.2  Therole of the Single Bargaining Unit shall be:

8.2.2.1 To reach decisions by consensus. All decisions will operate as
recommendations.

8.2.2.2 To hear and acknowledge reports and ideas generated by
employee and employer representatives on a range of issues.

8.2.2.3 To provide a forum for information flow between the employer
and employees. :

CLAUSE 9 - TRAINING

Training of the Single Bargaining Unit membets is considered essential to ensure
optimal outcomes. To this end, the Employer agrees to institute appropriate

. training for Single Bargaining Unit Members, in the Employer’s time. Further, '
such training is to be discussed and approved by agreement between the
Employer and the Umon :

'CLA U.S'E 10- EMPLOYEE RELATIONS

The: part1es recognise the need to mamtam mutual trust and understandlng to
improve employee relations throughout the orgamsatlon

The part1es agree the need to refocus the traditional Industmal Relat1ons approaeh "

- to one of Employee: relatlons where consulfation is viewed as essential to any :
.change. Management recognises the need for Employee commitment to achieve ..

effeetlve lmprovements in pro ductivity.

* -~ Management is comnntted to ensure that there is an opportunity for Employees

to be involved and express their opinions before changes occur which are llkel
to have an impact on the workplace and théir jobs. : .

LA USE 11- 'SPECIFIC’ CHANGES

Existing Flexibilities

11.1.1  The partics acknowledge that flexibilities and productive work practices

~.already exist at the workplace. On the basis, a component of the wage
‘increase contained in Clause 15 is for the reco gmt1on of those
flexibilities. .

Dlstr1ct Council Of Mount Remarkable EA 2016
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1 1.2 'Trairri‘ng Needs Analysis

11.2.1 The parties are committed to investigate the training requirements for
each individual employed by the Employer. The parties will developan =
appropriate training agenda based on this training needs analysis and
shall implement such training at the eatliest possible opportunity. The
objective of such training shall be to ensure a multi-skilled flexible work -

force for the Employer.
113 Work-Praetices

11.3.1 The parties shall identify any restrrctrve work and management practices
3 _ applicable, and seek to minimise and/or eliminate such practlces through

- agreement by the part1es

1»1~..3A.'2 The part1es agree that best practrces are simply the best way of doing
' : hrngs and recognise it is a process of constantly ehangmg and adapting

to new pressures

~11 33 The parties are commltted to 1mp1ement1ng change (mcludmg
; technologlcal) to 1mprove work processes.

. 1134 The parties acknowledge that there is a need to redesign jobs (in
’ partlcular where outdated management and work practices exist) w1th a .
view to 1mprov1ng the level of product1v1ty : :

'_ 11.3.5- Consultatrve mechamsms appropriate to the s1ze and nature of the
- organisation will be utilised where practical in order to facilitate job
redesign and to effect change with objective of a more ﬂexrble effective

- and efficient work force.
114  Casuals

1141 A casual Employee is an enipioyee who is engaged under an houtly
~ contract of hire and paid a casual loading of 25% in addition to the
apphcable rates of pay presenbed under Appendix A of the Agreement

11,42 A casual Employee is paid for time worked only and is not entitled to
~ the various types of leave prescribed in Part 7 of the Award. . Provided
- however that where a casual Employee performs work at a time which
attracts penalty rates under the Award, the penalties will also apply for
the work performed by the casual Employee.

District Council Of Mount Remarkable EA 2016 : .
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11.4.3

1144

1145

Where the work is stopped by rain or dust, up to twenty (20) minutes
will be allowed for shelter, and, if such weather conditions improve

. -sufficiently to permit resumption of work, the time will be paid for, but '
if by direction of the Employer, work does not resume, the Employees

will be paid no less than two (2) hours pay for the day.

Where a casual Employee, on any day, reports for duty without having
received notice before leaving their home, when work has been
unavoidably stopped they will be paid no less than two (2) hours pay o

for the day

The: mlmmum ‘engagement for a casual Employee is two 2) oonsecutwe

- Ahours

114.6

11.4.7

1151

1152

With the exception of swimmmg pool attendances, the maximum tefm,_ , -

of engagement for a casual Employee working full-time (1 e.a thn“ty

. ".éight (38) hour week) will be ten (1 O) consecuﬁve Weeks

Provided howeéver that there are no limitations on the term of
engagement of a casual Employee woiking less than full-time hours.

115" Part-time Bmployees -

An Employee employed on less than a full~t1me ba31s may be engaged
asa pa1“c~t1me Employee

Where a part-time Employee agrees such Employee may work up to
thirty eight (3 8) hours per week within the normal span of hours without -
attracting overtime. All work performed in excess of thirty eight (38)

- "hours per week within the normal span of hours to be paid-at the

1153

appropriate overtime rate and work performed outside the normal spa:o

of hours to attract penalty The Employee shall be given a minimum of - ‘

twenty four (24) hours® notice of the requlrement to work additional -

"hours and shall be engaged for no Iess than oné (1) additional hout or in
situations where the Employee is required to work on an additional day .

the term of.engagement shall be no less than three (3) hours.-

Adjustments to all entitlements to be made proportionate to.the

additional hours worked over the Employes’s contractual hotrs of cluly;

| Dlstr1ct Council Of Mount Remarkable EA 2016 :
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| 11.6. Fixed Term Employees

A Council may engage employees for a fixed term to cover special or additional
- projects/work and to cover the long-term absences of other employees provided
that any such fixed term is clearly identified at the time of engagement. '

11.6  Annual Leave

11.6.1 Annual Leave loading shall be paid when the annual leave is taken by
the Employee.

1 1.7 Work/F amily

11.7.1 The Employer acknowledges the telationship of work and family and
- the importance of the effective combination of both in increasing
* productivity and reducing absenteelsm and Employee turnover rates in
the workplace. In order to achieve these goals there will be no change in
the current sick leave enfitlement (nor the accrual of untaken sick leave -
- from year to year) for employées but sick leave may be used as
"Personal Leave": Personal Leave of up to ten (10) days per year will
incorporate Jeave for Employees who require time away from work for: -
sickness, for themselves or their immediate famlly or for urgent
personal or farmly needs.

- 11.7.2  Where possible Employees will be required to give prior notice-of
' absence for Personal Leave to enable the Employer to make reqmred
adjustments to Work sohedules

1173 The Employer Wlll prov1de training for Managers, Supervisors and
- Team Leaders to ensure they have a full understanding of the 1mpaot of
absenteeism on the Council. - =

11.8  Security of Employment
11.8.1 The Employer agrees ‘to'sec’urityl of employment and Anndertakes that -

‘there will be no reduct1on in employment levels below nine (9)
Employees : ,

District Council Of Mount Remarkable EA 2016 | o
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© 11.9-  Minimum Classification

11.9.1 That the parties agree the minimum classification for permanent multi-
skilled and permanent part time multi-skilled employees will be grade
five (5). All new Employees will be reclassified to Grade six (6) Year
(3) after two (2) years of employment. Reclassification will be
dependent on the Employee being a permanent multi-skilled or
permanent part time multi-skilled Employee. Council will have access
to the provisions of Schedule 2, Séction 2 of the Local Government

| o _ ~ Employees Award 1998 when it comes to the reclassifications covered

i o within this clause. '

 11.92 Employees who are required to operate heavy vehicles that exceed
thirteen (13) tonne will be reclassrﬁed to grade seven (7) Whrlst
operatlng said Vehlcles '

)

11 lO FleX1ble Hours - Aggregate Hours Approach

ll lO 1 Based ona thlrty eight (38) hour per Week all hours shall be worked as
- part of a two (2) week cycle with the minimum ‘working requirement
being seventy six (76) hours worked over a nine (9) day fortnight.. The
spread of the ordmary hours of work for Employees shall be between
1600 am and 6.00 pm Monday to Fnday by agreement between the -
'Employer and Employee :

11 102 Normal Orclmary working hours Wlll be, within the fortmght
Week 1 7.30am - 4.30pm Monday to Thursday
= ‘Rostered Day Off Friday,
Week 2 7.30am - 4.30pm Monday to ".[hursday
7 30am - 4.00pm Friday

11.10.3 .This :Agreem‘ent allows for up to one hundred (100) hours to be worked
i . A . “as part of the two (2) week cycle on the basis that the time worked in »
- o . excess of seventy six (76) hours may be accumulated for time off in lieu .
of payment or paid at the ordinary hourly rates 1n acoordance W1th
ll 17.2.

11 .:lj()_.4 All time worked in excess of one hundred (100) hours in the two @) .
cr week cycle will be paid at the -appropriate overtime rate.

ll.fl()'.S Deployment of Employees on flexible hours will be by agreement
bétween the Employeé and the Employer on the basis of seasonal and/or
organisational needs.

Dlstrlct Council Of Mount Remarkable EA 2016 . :
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11.10.5 This flexible hour’s arrangement will be Monday to Friday and may
include public holidays and rostered days off.

ll.ll Recalls and Call outs

© L.11.1  Allrecalls and call outs will be paid for time worked at ordinary time
. except where the Employee has worked in excess of one hundred (100) »
hours in the two (2) week cycle then the Employee will be paid at time =
and one half of ordinary time.

1112 -Emergencies

11.12.1 Where directed by the Employer, Employees undertake to work to
combat emergencies as they arise. Time spent combating emergencies
shall be included in the flexible hour’s agreement. Up to one hundred
(100) hours per two (2) week cycle shall be paid at ordinary time with
time worked in excess of « one: ‘hundred (100) hours pa1d at time and one

- half of ordinary time. : ~

11,1222 The flexible hours arrangement includes time spent combating
' emergencies such as bushfires where attendance at these m<:1dents will

be directed by the Employer
1113 .-Patrol Grading

11.13.1 Flexibility of Hours 6. OO am - 6. OOpm (Max1mum twelve (12) Hour day
- excluding breaks)

11.13.2 Patrol grader operators shall endeavour to be flexible with their duty and
- ~operating schedule so as to accommodate seasonal need. By mutual -
- agreement between the Employer and Employee, Employees will have
- the option of carrying out grading operations on the weekend. -
. Employees will be paid the appropriate penalty rates as prescnbed inthe
Award for all weekend work.. . ‘

11.13.3 Flexibility in rest period to allow as paid time in eaoh working day:
three (3) by twenty (20)-minute breaks at the discretion of the operator
when working in excess of ten ( 10) hours ’

District Council Of Mount Remarkable EA 2016 ,
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11.15

11.14  Drivers Licence/National Driver Work Diary

11.14.1 Upon presentation of the licence/national driver work diary by an

Employe¢ who requires a drivers licence/national driver work diary as a
condition of their employment, the Employer will reimburse the yearly
cost of the Employees driver’s licence at the current yearly rate on the
first pay period on or after the 1st of July in the new financial year.

11.14.2 National driver work diary shall be paid iri the first pay perlod after the
presentation of the receipt for reimbursement. -

11. l4 3 Where an Employee is required by the Employer to undertake training - -
. to obtain a licence in addition to that held the Employer will pay for all .
agsociated costs, :

Multr-skrllmg Clause

.ll 15 l All Employees agree to be multi-skilled in all operations of the

Employer’s earthmoving machinery, to provide additional skills to
- Employees through training and ﬂexrbrhty to the Employer in the darly
work activities. -

11.15.2 The Employer will endeavour to give all Employees the opportunity to
. be multi-skilled, subject to operational requireménts, to énsure they are
performing to a determined standard Whereby the minimum -
classification can be enhanced. The provisions of this clause do not
affect the provisions of clause 11.9 - -

11.153 An annual employee development and apprarsal process Wlll be an
' integral component ensuring ongoing monitoring of work performance
and work roles, and the identification of training and development needs
50 as to have all employees multr—skrlled and performmg at the o
- deterrnmed standard. :

11.154 Employees will contmue to have the abrh’cy 1o raise any 1ssues when the

need atises with the annual employee development and apprarsal
process not being a substr‘cute for the same. :

- District Council Of Mount Remarkable EA 2016 E : o
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11.17

11,161
11162

11.163

| 11.16 A Employee Incentive Scheme

During the term of this Agreement, all Employees are encouraged to
bring forward their views to Management regarding ways in which their
work or operations may be carried out more productively or efficiently.

‘Upon receipt of the proposal in writing, the Manager Works &
Technical services shall acknowledge receipt in writing to the
Employee(s) concerned.

The Manager Works & Technical Services and the Chief Executive
Officer shall give due consideration to the proposal and advise the
Employee(s) of any intention to implement changes ar1s1ng from the

: proposal. -

11.16 .4

C11.17.1
B . themselves available for dity By mutual agreement between the

Where the changes lead to a quantlﬁable savings against the Employer’s i

Budget the Employee(s) responsible for initiating the idea(s) shall be
recognised by the Employer in a form to be determined and reflective of
the nature and quantlty of savmgs achleved

Flmshlng of Work due to Inclement Weather |

Where work ceases due to inelement weather Employees shall hold

- Employer and Employee, the Employee may take time off in licu of -

payment or annual leave, where no time off in lieu is available, should

. they not wish to undertake alternative duties. In the event that the
- Employer d1scharges Employees, the Employee 'will be entitled to be

11472

pa1d for the remaining penod of ordmary hours at their normal rate. | .

Employees will be allowed to accumulate up to a maximum of 3 8hours

of "1'OLL to allow employees to take a period of time off by mutual

- agreement between the Employer and Employee. Fuither TOIL above
.. the 38 hours will be accrued by mutudl agreement between the

11.17.3

Employer and the Employee

During days of extreme hot weather and through a majority consensus

of Employees and the mutual agreement w1th the Employer, Employees '

will start at 6am.

- District Coundil Of Mount Remarkable EA 2016 .
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121

" CLAUSE 12 - BASIC STANDARDS NOT AFFECTED

Basic standards of employment and entitlements in the workplace will not be
negotiated at the Enterprise level for the life of this Agreement, including the
following: .

~-12.1.1 }lours of Duty

12.1.2 Award Rates of Pay and Class1ﬁcat1ons
12.1.3  Annual Leave

'.12.1.4 Penalty Rates e. g.: Overtime Rates, TOIL Rates

12.1.5 Training Levy
12.1.6  Average Weekly Working Hours of tlnrty elght (3 8) Hours
12.1.7. N1ne (9) Day Fortnight

C'LA USE 13 EMPLOYEES PROTEC TI ON

131

_'Thls Agrcomcnt shall not operate S0 as to cause’ any Employee to suffe1 a.

reduction in femuneration and benefits prov1ded by the Emiployer apphcable at
the time of signing of the Agreement or in National Standards such as standard
hours of work, annual leave or long service, ete.

CLA USE 14 - WORK HEALTH AND SAFE TY (WHS]

14.1
142

143

'All Employees of the Employer shall be ensured a safe Workmg env1ronment at

all times.

‘The Employer Umon and the Employees shall give full cooperat1on to the -

achievement of hlgh standards of WHS.

: The part1es reco gmse safety educat1on and safety programmes shall be
fundamental in achieving this objective. On:all of the Employors projects there

shall be strict compliance to all Acts and Regulations, Industry Codes of Practice

. and other’ relevant ‘WHS guldehnes S0 as to prov1de and mamtam a safe Workmg .
' envrronment o : : :

 District Council Of Mount Remarkable EA 2016 R R
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CLAUSE 15 - PAY INCREASES

- 151 Upon signing with regard to the general intent and principles of the Enterprise
Agreement, the Employer agrees that:

152  Employees will be entitled to the following wage increases:

15.2.1 Upon signing of this Agreement wages to be increased by 2.5% above
the current rate of pay after the first full pay period of the 1st November
2016 Disability Allowance and service increments to be included after
* the percentage is applied

15'.2:3 A further 2% increase to be apphed after the first full pay period of the
' - 1st November 2017. Dlsablhty Allowance and service increments to be )

1ncluded aﬁer the percentage is apphed

15.2.4 A further 2% increase to be applied after the first full pay penod of the
' 1st November 2018. Dlsabrhty Allowance and service mcrements to be
mcluded after the percentage is apphed :

153 Therates are inclusive of service and supplementary payments and absorbs the
allowances and special rates set out under Schedule 4 and 5 to the Award other o

‘ - than Motor Vehicle allowance.
15.4 The‘Wage rates are contained in Appendix A.

g CLA USE 1 6 INCOME PROTECTION

_16.1 , The Employer will take out and keep current on behalf of all t Employees other
‘ - than Casual Employees, personal accident and illness i insurance coverage in -
‘accordance with the Local Government Income Protection Schéme as provided
by Local Government Risk Services. Full details of the scheme and any
- periodical amendments atre to be made available to all Employees,

CLAUSE 1 7- DISPUTE RESOLUTION

',‘17t1‘ ‘ The procedures below are estabhshed and agreed to between the partles in order .
: to minimisc the effects of industrial disputes and are entered into as a indasure
~. and commitment to this effect without limiting the rights of any party.

“District Council Of Mount Remarkable EA 2016 _
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17.2 At all stages of the procedures, the parties to the dispute shall endeavour to
- resolve the matter promptly, and shall endeavour to have work proceed without
stoppage or the imposition of bans, limitations or restrictions (except where
justified on the grounds of occupational health and safety), and no party shall be
prejudiced as to the final settlement by the continuance of work in accordance
with this Clause. ' '

17.2.1 The Employee will contact the Supervisor and attempt to setile the
matter at that level, or where appropriate the Supervisor shall contact the

Employee

17.2.2 Ifthe d1spute is not settled at Stage l the Employee W1ll meet W1th the
Superv1sor and his/her Manager. . '

17.2.3 Ifthe dlspute is not settled at Stage 2, the employee, and Union '
: Organiser will meet with the Superv1sor Manager arid Deputy Chlef
, -Execut1ve Ofﬁcer :

1724 If the'dlspute'1snot settled at Stage 3, the State Secretary of the Union.
- will be advised. If the employer considers it appropriate, additional
assistance may be sought from the Local Government Assomaﬁon of
South Austraha (LGA) in order to settle the. matter. -

1725 If the dlspute is not settled at Stage 4, either party may refer the matter
to the South Australian Industrial Relations Commission for conc1l1at1on 1
and/or arbltratlon :

17.3. Every effort will be made to ensure that the processes contamed in Stages l 2
and 3 above will be completed Wwithin five. (5) Workmg days

CLA USE 18 S UPERANN UA TION

. 181  The prov1s1ons of this Clause apply to all employees covered by this Ag;teement -
. and are consistent with the Superannuatmn Guarantee Levy ‘and are subject to the - -

provisions of Clause 19
~18.2 . Subject to the prov131ons of Clause 19.1; the part1es agree that the Employer W111
pay Employee superannuation contributions in respect of each employee into .
Statewide Super, unless the Employee chooses to’ exercise “their. freedom. of’

ch01ce

" District Council Of Mount Remarkable EA 2016
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18.3 ° The amount of the employer superannuation contribution will be:

. 183.1 For each employee who is making “SalaryLink Contributions” to -
. Statewide Super:

18.3.1.1 3% of the employee’s salary; and

18.3.1.2  any additional contributions which the Employer is required
to pay in respect of the employee pursuant to the Trust Deed
as advised by Statewide Super from time to time to finance -
the SalaryLink benefit for the employee; and

183.1.3  any . additional superannuation contribution which the
' _employer agrees to pay in respect of the employee.

| .‘iS'dlar;yL_ink Contijibuﬁons"’ has the meaning given to that term under the Trust Deed.
1 8.3.2  For each other employee who is a member of Statewide Super:

'18.3.2.1  contributions which the Employer must pay to a -
superannuation fund in respect of the employee in order to :
avoid becoming liable for a shortfall in respect of the
-employee  under the ~ Superannuation  Guarantee

: (Admmlstranon) Act 1992 (Cth) and

18322 any additional superannuatlon contributions Wlneh the
~ Employer agrees to pay in respect of the employee.

CLAUSE 19 - SALARY SACRIFICE

19.1 A salary sacrifice arrangement is avallable to the employees on-the followmg
ba31s

-19.1 .l ‘a2 maximum of 30% of an Employee's pre-tax salary, may be sacnﬁced
S and applied to noncash benefits.

19.1.2  Salary and allowances otherwise payable to the employee are abated and
.. reduced to the extent that payments are made by the employer in
accordance with a Salary. Sacrlﬁce arrangement ,

19.13- The Employer holds no liability Whatsoever 1nclud1ng ange Benefits "
Tax (FBT).

19.1.4 Employees have sole responsibility for seeking independent personal -
financial advice.

':-D1str1ct Council Of Mount Remarkable EA 2016
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CLAUSE 20~ PAID MATERNITY/PATERNITY LEAVE

20.1 A permanent female Employee who produces to Council a certificate of a legally
qualified medical practitioner confirming the pregnancy and specifying the
expected date of delivery, shall be granted maternity leave on full pay for a
period of eight (8) weeks, prov1ded that:

20.1. l In the first instance, she shall have a total of twelve (12) months of
continuous service at the time of takmg the leave.

20.12 The period of* eight (8) weeks leave will be paid in normal fortnightly
payments from the commencement of the matermty leave component of
_the Employees leave ‘ : c

20.1.3 Any public hol1day or other statutory holrday which may fall w1th1n the-
: . period of eight (8) weeks paid matermty leave shall be counted as a day
of such matermty leave ~

’ 20 l..'4 Absence from work durmg paid maternity leave shall count as’service:
for sick leave, annual leave and long service lecave purposos

20.'2 A male Employee who has completed twelve (12) months contlnuous service

: " will be entitled to one week paid paternity leave on the production ofa medical
certificate from a legally. qual1ﬁed practltroner conﬁrmmg pregnancy of hrs '
partner.

‘CLA USE 21 - NO F URTHE’R CLAIMS

4 21 .1 The Parties undertake that durmg the. perrod of operatlon of thrs Agreement there
shall be no further claims sought or granted except for.those provrded under the o
terms of this Agreement‘ ’

- CLAUSE 22 - NOT TO BE USED ASA PRECEDENT

22,1 This Agreement represents a compromlse on the part of all partles and is
i + confidential. This Agreement shall not be used in any manner whatsoever to-
obtain similar arrangements or benefits in any other Local Government

Authorlty

District Council Of Mount Remarkable EA 2016 o
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 CLAUSE 22 - SIGNATORIES

3 Signe_d for and on Behalf of the District Council of Mount Rexmarkable:

A \51’88\@ uhle
- ()@‘1“3 ChIef ExecutWe Officer -

| Witness %@%ffé/

Onthls ’7 “day of December2016-

~ Signed fc)r and an hehalf of the Australian Workets Un;ipn; (South Australian Brénch);v

-'.:jOnﬂns 87‘/‘ aayofnecsmsmow. ‘
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APPENDIX A

RATES OF PAY

Wage Rates
from first full pay period after 1 November 2016
_Grade | Year Base 2.50% | Sch2 | Sch3 | DA Total | Hourly | Annual
1 .1 | 909.04 | 931.76 3020 | 961.97 | 25.3148 | 50,022
-3 920.63 | 943.65| 9.50 3020 | 983.35 | 25.8776 51,134
- 3 932.08 | 95539 | 9.50 | 9.40 | 30.20 | 1,004.49 | 26.4338 52,233
2 |1 | .93433| 957.68 | . 13020] 987.88 |:25.9970 51,370
: 2 945.91 | 969.56 | *9.50 30.20 | 1,009.26 | 26,5594 52481 |
3- | 957.37| 98131 | 9.50| 9.40 3020 | 1,030.41 | 27.1159 53,581
3. 01 [ 96027| 984.28 3020 | 1,014.48 | 26.6968 | . 52,753 |
2 971.86 | 996.15| 950 | - | 30.20 | 1,035.85 | 27.2593 153,864
3 | 98332 1,007.90 9.50 | '9.40 | 30.20 | 1,057.00 | 27.8158 54,964
4. | 1 "991'.61 101640. 30.20 | 1,046.60 | 27.5421 54,423
2 - 1,003.19:] 1,028.27-] 9.50 30.20 | 1,067.97 | 28.1046 55,535
'3 |1,014.66 |.1,040.02 | . 9.50 | 9.40.|30.20 | 1,089.12 |.28.6611 |. 56,634 | -
5 | 1. | 1,015.84 | 1,04123 | 3020 | 1,071.43 | 28:1957 | 55,715
2| 1,02743 | 1,053.12 | 9.50 30.20 | 1,092.82 | 28.7584 56,827
.3 11,038.88)1,064.86 | 9.50| 9.40 | 30.20 | 1,113.96 | 29.3146 57,926
6 1 .| 1,03428 1,060.13. 2 30.20 | 1,090.33 | 28.6930 56,697
2 1.1,045.87 [ 1,072.02| 9.50 . 13020 | 1,111.72.| 29.2557 57,8091 :
3 [1,057.32 | 1,083.75 | 9.50 | 9.40'| 30.20 | 1,132.85 | 29.8119 | * 58,908 | .
7 .1 ] 1,052.45 | 1,078.77 . 30.20 | 1,108.97 | 29.1833 57,666
|2 |1,064.04 | 1,090.64 | 9.50 | " ]300, 1,130.34 |.29.7458 | " 58,778
'3 |1,075.50 | 1,102.39 | 9.50 | 9.40 | 30.20 | 1,151.49 | 30.3023 59,877
8 | 1 |1,06931]1,096.04 30.20 | 1,126.24 | 29.6379 | .~ 58,564 -
. 2 ]1,080.89 |.1,107.91 | 950 | - 13020 1,147.61 | 302003 | - 59,676
3 [1,09235 | 1,119.661| 9.50 | 9.40 | 30.20 | 1,168.76 | 30.7569 60,776
9 - |. 1 ]1,101.96 | 1,129.51 3020 | 1,159.71 | 305187 | . 60,305
2. | 1,113.56 |'1,141.39 | 9.50 30.20 | 1,181.09 | 31.0814'| 61,417
3 -1 1,125.01°] 1,153.13 | 9.50 | 9.40 | 30.20 | 1,202.23 | 31.6377 62,516
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