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DISTRICT COUNCIL OF LOXTON WAIKERIE - EB AGREEMENT OF 2008

CLAUSE 1

This Agreement shall be known as the District Council of Loxton Waikerie,

DISTRICT COUNCIL OF LOXTON WAIKERIE
ENTERPRISE BARGAINING AGREEMENT
No 5 OF 2008
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

CLAUSE 3 DEFINITIONS

“Agreement” shall mean District Council of Loxton Waikerie Enterprise Bargaining Agreement
Mo 5 of 2008.

“ASU" shall mean the Amalgamated ASU (SA) State Union, known as the Australian Services
Union

*Award” shall mean the South Australian Municipal Salaried Officers Award

“Consultation” is the process, which will have regard to employee's interests in the formulation
of plans, which have a direct impact on them. It provides employees with the opportunity to

have their viewpoint heard and taken into account and allows for decisions to be made giving
the due regard to matters raised by employees.

"Council® shall mean the District Council of Loxton Waikerie.
“Family” shall include any person who relies on the employee as a primary care giver,

“Salary" for the pumposes of VSP's shall mean annual salary and where salary sacrificing
exists, the value of the substituted benefit.

"Salary” for the purposes of redeployment and income maintenance shall mean annual salary
and superannuation.

“Union™ shall mean the Amalgamated ASU (SA) State Union, known as the Australian Services

Union

“ASU Workplace Representative’ shall mean an ASU member or members elected by union

members at the workplace to effectively represent their interests.

"Employee Representative” shall mean an employee elected by all employees whose role is to

effectively represent the interests of employees on any consultative committee.

CLAUSE 4 ENTERPRISE AGREEMENT CONSULTATIVE COMMITTEE

4.1 The parties agree that the consultative structure for negotiating, reviewing, monitoring
and assisting to resolve concems and/or disputes arising from the operation of the
agreement is the Enterprise Agreement Consultative Commitiee.

4.2 The Enterprise Agreement Consultative Committee for this Agreement shall consist of.
421 4 Employer representatives of the Council.
422 4 ASU Workplace / Employee representatives employed by the Council.

4.3 The role of the Enterprise Agreement Consultative Committee shall be:

4,31 To formulate an Enterprise Agreement acceptable to all parties.

432 To reach decisions through consensus, which shall operate as
recommendations to the parties, they represent.

NoCouncilhEB Agreementst ASL Loxton Waikerie'Draft ASU Enterprise Bargaining Agreement 2008 docx
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

4.3.3

4.3.4

4.3.5

436

4.3.7

CLAUSE 5

To consider reports and ideas generated by employee and Council
representatives on a range of issues.

To distribute minutes of its meetings together with regular Bulletins.
Members of the Enterprise Agreement Consultative Committee will
make themselves available to employees for the purpose of receiving
and providing information.

To review and monitor the operation and implementation of the
Enterprise Agreement.

To consider and implement agreed suggestions for continuous
improvement, and to document these and record them to be taken into
account for the next round of enterprise bargaining negotiations.

To assist to resoclve any disputes arsing out of the operation of the
Agreement.

DATE AND PERIOD OF OPERATION

This Agreement shall commence from 1 July 2008 and remain in force to 30 June

2010,

CLAUSE 6

PARTIES BEOUND

This agreement will be binding upon:-

*

CLAUSE 7

The District Council of Loxton Waikerie and those employees employed by the
Council pursuant to the Award, with the exception of the Chief Executive Officer
and those employed via a fixed term performance based contract.

The Australian Services Union.

RELATIONSHIP TO PARENT AWARD AND COLLECTIVE
BARGAINING

7.1 This Agreement shall be read in conjunction with the South Australian Municipal
Salaried Officers Award. Where there is any inconsistency with the Award, the terms of
this Agreement shall prevail to the extent of the inconsistency.

7.2 The Council is committed during the life of this Agreement and in its renegotiation to
negotiate collectively with the Union party to this Agreement in respect of all its
employees who are eligible to be members of the Union.

7.3 This agreement supercedes and cancels all enterprise agreements previously agreed
between the Union and the District Council of Loxton, specifically the District Council of
Loxton Enterprise Bargaining Agreement No 1 1296 (ODN C30249/94)
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

This agreement supercedes and cancels all enterprise agreements previously agreed
between the Union and the District Council of Waikerie, specifically the District Council
of Waikerie Enterprise Bargaining Agreement Mo, 1 1996 (ODN C30249/94)

This agreement supercedes and cancels all enterprise agreements previously agreed
between the Union and the Council, specifically the District Council of Loxton Waikerie
Agreement Mo 1 1299 (ODN C50481/99), the District Council of Loxton Waikerie
Enterprise Bargaining Agreement No 2, 2000 (ODN C51007/00), and the District
Council of Loxton Waikerie, Enterprise Bargaining Agreement Mo 3 2002 (ODN
AG2002/2804), the District Council of Loxton Waikerie Enterprise Bargaining
Agreement No. 4, 2004 {ODN AG2004/7200)

CLAUSE 8 AIMS/OBJECTIVES

8.1 To encourage and develop a high level of skill, innovation and excellence among staff
employed at the Council through the provision of training and skills improvement programs.

8.2 To ensure strict adherence to the Award, this Agreement, and all other statutory
provisions

8.3 To enhance careers and benefits of employees.

8.4 To develop an environment where all parties are involved in decision making

processes.
8.5 To provide for improved wages and conditions for employees.

8.6 To recognise the commitment of employees and past productivity and efficiency
improvements.

8.7 To recognise the integral role of the Union and its representatives in facilitating positive
waorkplace change.

CLAUSE 9 EMPLOYEE RELATIONS

91 All parties recognise the need to build relationships based on care, trust, mutual
respect and empathy.

9.2 Recognise that participation of all parties in decision-making processes is an essential
ingredient of a productive workplace and satisfied workforce.

8.3 Recognise the legitimacy of employees pursuing their industrial rights without
victimisation, discrimination or disadvantage.
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DISTRICT COUNCIL OF LOXTON WAIKERIE - EB AGREEMENT OF 2008

CLAUSE 10 CONSULTATION

10.1  Good human resource management is based on effective and continuous consultation
between all parties. Effective and positive consultation is based upon a well-developed,
honest and open communication strategy, which involves a systematic approach to
communication.

10.2 Communication strategies will be reviewed by the parties as required.
CLAUSE 11 CHANGE MANAGEMENT

Council's duty to notify:

Where the Council has made a definite decision to introduce major changes in
production, program, organisation, structure or technology that are likely to have
significant effects on officers, the Council shall notify the officers who may be affected
by the proposed changes.

11.1  “Significant effects” include termination of employment. major changes in the
compaosition, operation or size of the Council's workplace or in the skills required; the
elimination or diminution of job opportunities, promaotion opportunities or job tenure; the
alteration of hours of work, the need for retraining or transfer of officers to other work or
locations and the restructuring of jobs, provided that where the Award makes provision
for alteration of any of the matters referred to herein an alteration shall be deemed not
to have significant effect. The management and employees recognise that ongoing
change is a feature of the work environment and that appropriate management of
change is essential.

Council's duty to discuss change:

The Council shall discuss with the officers affected, the introduction of the changes
referred to in 11.1 hereof, the effects the changes are likely to have on officers,
measures to avert or mitigate the adverse effects of such changes on officers, and shall
give prompt consideration to matters raised by the officers to the changes.

The discussions shall commence as early as practicable after a definite decision has
been made by the Council to make the changes referred to in 11.1 hereof.

For the purposes of such discussion, the Council shall provide in writing to the officers
concerned all relevant information about the changes including the nature of the
changes proposed, the expected effects of the changes on officers and any other
matters likely to affect officers provided that any Council shall not be reguired to
disclose confidential information the disclosure of which would be inimical to the
Council's interests.
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

CLAUSE 12 JOB AND WORK REDESIGN
Any work redesign occurring shall be based on the following:

12.1  Work redesign shall be undertaken against a background of cleary stated and agreed
objectives.

122 |If performance measurement techniques are to be introduced they should be
developed jointly by the management and employees.

12.3 Relevant training in work change technigues shall be afforded to all appropriate
employees.

CLAUSE 13 REDUNDANCIES

Any redundancies during the life of this agreement shall be on a voluntary basis. The terms
and conditions of such redundancies shall be in accordance with the minimum standards as
set out in the Municipal Officers {South Australia) Award 1998,

CLAUSE 14 WORK FLEXIBILITY

In order to meet varying demands in workloads, Council may, following consultation with
employees, require employees to undertake duties and responsibilities outside of their normal
job description provided that such duties and responsibilities have regard to their skills,
competency and capacity to perform the work.

CLAUSE 15 OCCUPATIONAL HEALTH AND SAFETY
All employees of the Council shall be ensured a safe working environment at all times.

The Council and the Union shall give full cooperation to the achievement of high standards of
Occupational Health and Safety

The parties recognize safety education and programs shall be fundamental in achieving this
objective. On all of the Councils projects shall be strict compliance to all the Acts and
Regulations, Industry Codes of Practice and other relevant Occupational Health and Safety
guidelines so as to provide and maintain a safe working environment.

CLAUSE 16 CORPORATE WARDROBE
16.1  Council requires employees to wear the Local Government Uniform.

16.2 Council will provide an amount of $375.00 per annum per employee to assist with the
provision and maintenance of the uniform. This allowance amount will be indexed by
the amount of the negotiated pay increase for each year and rounded to the nearest $5
as at 1 July 2009,

16.3 The first two years contributions may be combined to assist in the initial purchase.

MNoCouncillEB AgreementstASU'Loxton Waikerie'Draft ASU Encerprise Bargaining Agreement 2008 docy,
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16.5

16.6

DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

For the purposes of clause 16.2 "employee” shall mean all permanent, permanent part
time and casual employees respondent to this agreement of 0.5 FTE or greater who
are employed for a consecutive period exceeding 6 months.

Council will provide a uniform allowance of $375 per annum per employee on a pro rata
hours basis to permanent and permanent part time employees of less that 0.5 FTE and
who have been employed by Council for a consecutive period exceeding 6 months to
assist with the provision and maintenance of the uniform. The minimum amount
provided to these applicable employees will be $125. This amount will also be indexed
by the amount of the negotiated pay increase as at 1 July 2009,

Sub clauses 16.1 — 16.5 inclusive do not affect Library and Visitor Information Centre
Casual Staff who are required to wear the uniform and predominately work to a
permanent roster who are less than 0.5 FTE, and who shall be provided with a Uniform
allowance pro rata according to their FTE component averaged out over the preceding
six months.

CLAUSE 17 TRAINING

17.1

17.2

17.3

17.4

17.5

The management and employees recognise that there is a need to at least maintain the
amount of training and development currently provided at all levels within the
organisation.

Council is committed to enhancing the skills of its workforce through the provision of
training both intemal {on the job) and external (through attendance at training courses)
and will support and encourage employees who undertake work related private study.

It is recognised that participation in training and development programs should result in
a multi skilled workforce with the potential to give immediate benefits to Council in
improved productivity and efficiency and should provide improved career options for
employees.

An annual training needs analysis will be prepared in conjunction with the existing
Performance Appraisal Programme. Provision will be made available for adequate
consultation with all employees in order to provide them with the opportunity to identify
their individual andfor group training requirements. Council will pricritise the training
needs identified via this process and this process will be completed in sufficient time to
enable recommendations for budget allocation to be made in the preparation of the
annual budget. Council shall allocate for training a minimum of 1.5% of the total MOA

employee's salaries budget.

The definition of salaries budget for the purposes of clause 17.4 shall be the budgeted
base rate including budgeted leave loading plus budgeted increase per clause 28

Council will ensure that all employees have a fair and equitable chance to attend
training programs.
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

CLAUSE 18 STUDY LEAVE

18.1

18.2

18.3

18.4

18.5

Employees undertaking courses of study shall be permitted time off with pay of up to 5
hours per week (including travelling time) to attend lectures and/or examinations and
such time as is necessary for practical training in normal working hours subject to the
following provisos;

- that such courses are appropriate to local govemment;
* that such courses and the method of undertaking such courses are
approved and authorised by the employer;

Employees undertaking courses of study by correspondence shall be

pemitted time off with pay of 2 hours per week per subject for the purpose of
completing exercisesfassignments which are essential to the course and such time as
is necessary for practical training and examinations, with the same provisos in 18.1

above.

Where a course of study has been approved pursuant to clause 18.1 or 18.2 the
employer shall on the satisfactory completion of each year, reimburse the employee for
all fees paid in respect of such course.

Where an employee considers that approval available pursuant

to this clause has been unreasonably withheld or granted by the employer, the
employee may have the matter dealt with under the dispute settling procedure as
provided in clause 24 of this Agreement.

Where training is supported then the employee will agree to continue to work at this
Council for a specified period of time but if they leave within that time then they have to

pay back a pro-rata amount of the cost of the training.

For the purposes of this clause — study leave is determined to be those courses that
are initiated by the employee with the Council, and does not include courses or study
that the Council requires the employee to undertake as part of their duties.

CLAUSE 19 ASU WORKPLACE REPRESENTATIVES

19.1

Recognition by Council of ASU Workplace Representative Role

19.1.1 Upon written advice from the Union Branch secretary that one or more
members have been appointed as ASU Workplace Representatives, the
Council shall recognise such person or persons as being accredited by
the Unian for the following purposes:

19.1.1.1 Discussion with other Union members of any matter pertaining to
the work they perform of work related issues;

191.1.2 Discussion with duly accredited full-time officers of the Union on
matters referred to above;

19.1.1.3 Receiving of instructions from the Union regarding performance
of Union duties.
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

19.1.2 For the purpose of carrying out the functions under sub-clause

19.1.2.1 ASU Workplace Representative(s) shall be pemitted to devote a
reasonable amount of time to discussion of Union matters with
duly accredited full-time officers of the Union, members of the
Union at the establishment at which they are ASU Workplace
Representatives and, when so authorised by the Branch
Secretary, a reasonable amount of time to discuss with more
senior personnel at the establishment, matters raised by
members affecting their employment at that establishment.

191.2.2 To assist the ASU Workplace Representative(s) to successfully
fulfill the role the Council shall communicate matters affecting the
worksite to him or her and will provide reasonable facilities to
enable the ASU Workplace Representative(s) to carry out the
role, including freedom of movement, access to telephones,
interview rooms andfor a secure place ta keep Union information.

19.2 Time to count as service

Reasonable time granted under this clause shall be included as service for the purpose
of recreation, sick and long service leave and entitiements under the Award.

CLAUSE 20 HOURS OF WORK

201 Hours of work far full time employees shall not exceed one hundred and fifty two hours
to be worked on any 19 of the 20 ordinary working days Monday to Friday (excluding
public holidays).

20.2  Whereby eligible permanent employees who accrue a Roster Day Off (RDO) per month
as per Clause 20.1 the amount of RDO’s accrued at any one time shall not exceed 4
days. If this 4 day cap is exceeded the extra hours will be paid out as of the next pay
period ending.

For those employees who have in excess of the 4 day limit it has been agreed that the
excess must either be taken by the last full pay period preceding 30 June 2009 or they
will be paid out as of the last full pay period preceding 30 June 2009.

20.3 The nomal working hours shall be between the hours of 8.30a.m. and 5.15p.m. with an
unpaid meal break of at least 30 minutes and up to 45 minutes per day to be taken
between 12 noon and 2.00p.m. The total ordinary hours worked within any period of 4
cansecutive weeks shall not exceed 152,

For the employees who are employed under the Award but whose principal place of
employment is other than the Local Government Centre, existing arrangements will
continue to apply. e.g. the principle of a 9 day fortnight will be maintained at the works
depot and gardeners depot, for officers associated with works at these locations, the
hours shall be based on 38 hours per week {9 day fortnight), to be worked between the
hours of 4.00a.m. and 11.00p.m.

MCouncilhEB Agreements:ASUNLoxton Waikerie'Draft ASU Enterprise Bargaining Agreement 2008, docx
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DISTRICT COUNCIL OF LOXTON WAIKERIE — EB AGREEMENT OF 2008

For all library staff, the normal spread of working hours shall be between the hours of
8.30a.m. and 8.00p.m. with an unpaid meal break of up to 60 minutes per day to be
taken between 12.00 noon and 2.00p.m., dependant upon the shift worked. When the
longer shift is worked on a Tuesday or Thursday where appropriate, from 8.30a.m. until
8.00p.m., a further unpaid meal break, of up to an additional 60 minutes, is to be taken.

20.3.1

20.3.2

2033

20.3.4

CLAUSE 21

21.1

21.2

213

It is agreed between the parties that workloads can fluctuate resulting in
the necessity for work to be performed, on occasions, outside of normal
hours to achieve time frames. Council's policy of not paying overtime
rates in such circumstances is also acknowledged. Accordingly, subject
to prior approval by the relevant supervisor, hours may be altered on the
following basis without attracting penalty rates.

Mo maore than 10 hours in any one day may be worked.

Where additional time is worked time-in-lieu {on a time-for-time basis)
may be taken off at a time mutually agreed between the employee and
his or her supervisor. At no time shall more than 8 hours time in lieu be
accumulated. In the event that additional time in excess of 8 hours time
in lieu has accrued, the balance over 8 hours shall be paid on a time for
time basis in the next available pay period.

In regard to those permanent employees that do not have the ability to
access RDO's as per clauses 20.1 and 20.2, additional time worked as
time-in-lieu {on a time-fortime basis) may be taken off at a time mutually
agreed between the employee and his or her supervisor. At no time shall
mare than 32 hours time in lieu be accumulated. In the event that
additional time in excess of 32 hours time in lieu has accrued, the
balance over 32 hours shall be paid on a time for time basis in the next

available pay period.

Both parties agree that that within six months of the signing of this
agreement, a policy to address the acquittal of time in lieu currently
accumulated will be discussed and implemented. It is the intention of
both parties that where considerable overtime has been accrued, then
there will be reasonable opportunity to acquit this over a period of time.,

RECLASSIFICATION

Any request for a reclassification shall be examined and determined by the
Council within three months of receipt of such application. Date of
reclassification shall take effect from the date the employee commenced the

duties.

The applicant shall be provided with written confirmation of the decision on their
application. If the applicant is unsuccessful, written reasons shall be provided.

Any member not satisfied with the determination may access the dispute
resolution/grievance procedure.
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DISTRICT COUNCIL OF LOXTON WAIKERIE - EB AGREEMENT OF 2008

CLAUSE 22 SICK LEAVE

Sick leave accrued with the Council will be paid out on retirement, permanent disability,
resignation, death or redundancy at the following rates;

Accumulated days Percentage Paid
0-25 25
26-50 5
51-75 7
76 10

Employees may access up to 5 days per annum of sick leave accrual for the purposes
of a family responsibility andfor to care for a sick member of the employees immediate
family.

CLAUSE 23 LONG SERVICE LEAVE

Where an employee's contracted weekly hours or classification are reduced then long
service leave accrued from their commencement date shall be calculated as provided
under the Long Service Leave Legislation applicable in South Australia.

CLAUSE 24 DISPUTE RESOLUTION PROCEDURE

241

24.2

24.3

24.4

The following procedure will be used in the event of a dispute arising between the
Council and employee:-

Employee(s) should in the first instance seek to resolve any disputes with the relevant
Supervisor. Conversely a Supervisor should seek to resoclve any disputes directly with
the employee(s) concemed as appropriate.

If matters remain unresclved then assistance should be sought from the relevant
Workplace Manager and the ASU Workplace / Employee Representative (which may
include a Union Official). If at this stage matters remain unresolved the Workplace
Manager will liaise with the Chief Executive Officer, as appropriate.

If the matter is not resolved, then either party may refer the matter to the South
Australian Industrial Relations Commission for conciliation. If conciliation does not
resolve the dispute, the parties will submit the dispute to arbitration to achieve a
resolution.

During discussions and negotiations in accordance with the procedures prescribed in
this clause (except where a bona fide safety issue is involved). The status quo shall
remain without prejudice to either party.

Enterprise Agreement

Any disputes arising from the operation of this Agreement shall be dealt with through
the following steps:
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2441 Any dispute shall be notified to the Enterprise Agreement Consultative
Committee which shall attempt to resolve the matter.

24.4.2 If the matter is not resolved, then either party may refer the matter to the
South Australian Industrial Relations Commission for conciliation. If
conciliation does not resolve the dispute, the parties will submit the
dispute to arbitration to achieve a resolution

24.4.3 Mothing contained in this clause shall prevent the Union from raising
matters directly with management.

CLAUSE 25 ENVIRONMENTAL EFFICIENCY

The management and employees agree to work towards greater environmental
efficiency in all Council operations and the adoption of environmental best practice. The
Enterprise Agreement Consultative Committee will consider environmental efficiency in
its deliberations. In particular, the parties agree to investigate ways of reducing waste,
energy use, and introduction of more environmentally sound materials and technology
in Council’s operations.

CLAUSE 26 CONTINUOUS IMPROVEMENT

261

26.2

26.3

264

26.5

26.6

26.7

The management and employee's agree that to achieve improved service delivery to
the community it will be necessary to embark on a process of continuous improvement
and adaption to new service requirements. The council and employee’s are committed
to implementing change to improve work systems, processes and procedures and
recognise that there may be a need to redesign work systems and procedures with a
view to improving service delivery, productivity, effectiveness and flexibility.

The management and employee's will cooperate with the Enterprise Agreement
Consultative Committee to establish mechanisms to continually review work systems
and procedures and to implement changes to ensure continuous improvement.

It is agreed that, if as a result of implementation of continuous improvement principles,
gains can be attained by providing employees with new, additional or updated tools,
plan or equipment, this will be provided at the earliest opportunity.

The Enterprise Agreement Consultative Committee will ensure that a full, open and
honest disclosure of all information relevant to the continuous improvement process
oCcCcurs.,

Where any potential improvements are identified, they are to be discussed with staff
prior to implementation.

Any improvements documented and approved by the Enterprise Agreement
Consultative Committee are to be considered in the next round of Enterprise Bargaining
negotiations.

The performance appraisal system, which has been developed, will apply for the life of
this agreement.
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CLAUSE 27 WORKERS COMPENSATION TOP UP BENEFIT

A Workers Compensation Top Up Benefit as offered by Local Government Risk
Services is provided to cover the gap in the step down in workers compensation weekly
payment benefits as per legislative changes fo the Workers Rehabilitation &
Compensation Act being, after 13 weeks to (80% of wages) and a further reduction
occurring after 26 weeks (80% of wages).

Council will take out on behalf of the employees covered by this agreement the
Workers Compensation Top Up Cover and forward the applicable rate per employee to
the Local Government Risk Services.

If an Employee covered by this agreement purchases full income protection from Local
Government Risk Services the additional amount as calculated by the Scheme for the
top up benefit will be paid by the Council. An employee does not have to be actively
involved by purchasing income protection through the Local Government Risk Services
Income Protection Scheme to access this top up benefit.

CLAUSE 28 PROFESSIONAL ASSOCIATION FEES

Council agree to pay approved professional association fees to employees that are
members of an asscciation as a requirement to their position or there is a direct link ta
their current position with council and there is a quantifiable benefit to council.

Fees will be paid as a reimbursement to the employees. The reimbursement will occur
from Council as applied for by the employee if they are still in employment of council as
at 1 March in the financial year of the Association fees being due.

The Chief Executive Officer or their delegate will be responsible for the determination of
the success of an application for reimbursement. The reimbursement may be in full or
part depending on the relevance to the employees current position.

CLAUSE 29 RESOURCE SHARING

29.1

29.2

29.3

Council and employees express an ongoing commitment to the concept of resource
sharing with other organisations and Local Govemment bodies in an endeavor to
maximise the efficient utilisation of human, financial and material resources of the
council in all areas of service and operation.

In relation to Resource Sharingfsecondment of officers and staff to other Councils, if
variations in pay rates, hours of work or conditions exist between Council Enterprise
Bargaining Agreements, these are to be negotiated with all parties prior to
commencement of these other duties.

No employee shall suffer any reduction remuneration or benefits, either actual or
accrued as a result of resource sharing as relates to this Agreement.
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CLAUSE 30

SALARY INCREASES

Stage One
Pay a wage increase of 4.5% to apply from the first full pay period commencing

on or after 1 July 2008,

Stage Two

Pay a wage increase of at least 3.5% or the Consumer Price Index which ever
is greater to apply from the first full pay period commencing on or after 1 July
2009.

For the purposes of this clause, Consumer Price Index is defined as the CPI (all
Groups) Adelaide for the 12 months ending March 2009 as published by the Australian

Bureau of Statistics

The new wage rates for Stage One are shown in appendix A to this document.

CLAUSE 31

SUPERANNUATION

31.1  The Council must pay superannuation contributions in respect of each employee into
the Local Government Superannuation Scheme,

31.2 For the purpose of this clause:

"Local

Government Superannuation Scheme”™ means the superannuation scheme

established and maintained under the Local Government Act 1999,
“superannuation contributions' means:

30.2.1

30.2.2

31.2.3

31.24

CLAUSE 32

contributions which the Council is required to pay under the terms of the
rules goveming the Local Government Superannuation Scheme;

contributions which the Council must pay to a superannuation fund in
respect of the employee in order to avoid the imposition of
superannuation guarantee change under the Superannuation Guarantee
(Administration) Act 1992;

Percentage of the employee's ordinary time earnings as required under
the Superannuation Guarantee Administration) Act 1992,

any additional superannuation contributions which the Council agrees to
pay in respect of an employee.

SALARY SACRIFICE
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Subject to the following conditions an employee may apply to the Council to salary
sacrifice any part of their salary {including Award or Enterprise Bargaining Agreement
based salary/wages) to Local Super. Council will also support any other allowable
salary sacrifice options as per taxation legislation.

(a) As salary sacrifice is a complex matter, it is the employee's responsibility to
seek advice and fully understand all implications of salary sacrifice before
entering into this agreement,

(b} Any such amangement shall be by mutual agreement between each individual
employee and the Council, provided that approval by the Council shall not be

unreasonably withheld.

{c) The application shall be in writing and detail the percentage of salary to be
sacrificed together with a statement that the ‘cash’ component is adequate for
his/her ongoing living expenses.

{d) The individual agreement to salary sacrifice may be rescinded by the employee
provided three (3) months prior notice in writing is given to the payroll officer.

(e} The officer shall bear the responsibility and costs associated with taxation and
any other matters in respect of the salary sacrifice arrangements.
CLAUSE 33 FLEXIBLEMPLOYMENT SCHEMES

33.1  The parties recognise the mutual benefits to Council and its employees, which are
created by greater opportunities for job sharing and part time work as:

* Employees are able to re-enter the workforce and deal with family
responsibilities, retain their skills and career opportunities.

* The Council will retain employee skills and reduce costs and customer
service implications associated with staff tumover, retraining and
absenteeism.

33.2 The parties to this Agreement will support Job sharing which is entered into by genuine
mutual agreement.

33.3 All employees covered by this Agreement are eligible to apply to job share or to work
on a part time basis. The Council will consider all applications on their merit, taking into
account operational arrangements and practicalities and the best interests of the
parties concemed.

334 Armangements for job sharing and part time work will be documented and agreed by the
parties. Documentation will include the period for which the arrangement applies, hours
of work of each party, duties of each party and any other relevant information.

CLAUSE 34 REVIEW OF AGREEMENT

341  The parties commit to commence negotiations on a further agreement not less than
three months prior to the expiration of this Agreement.
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34.2 In the event that the parties have not reached agreement by the nominal expiry date of
this Agreement, the parties will continue to observe the provisions of this Agreement.
CLAUSE 35 NO FURTHER CLAIMS
The employees and the Australian Services Union {(ASU) undertake that during the

period of operation of this agreement there shall be no further salary increase sought,
or granted, except for those provided under the terms of this Agreement.

CLAUSE 36 SIGNATORIES

Signed for on behalf of

District Council of Loxton Waikerie

x..~............,....................—.mu_w..ChiefExecutive Officer

n&wnness

an this ..S:fffday of .. {;,M'}.J.‘ : ’S\GDC\
L1

Australian Services Union {Services Branch} by

~iBranch Secretary
e WV itNESS

on this ....2....day of Bogust... 2009
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