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ERTIFIED AGREEMENT No 7 of 2011– CITY OF MITCHAM / SA MSOA  
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ficers Stream, Schedule of Salaries ............................................. 30 

 
LAUSE 3 - DEFINITIONS 

greement" shall be the City of Mitcham South Australian Municipal Salaried 

 
"Award" 
 

onsultation" means the sharing of information and the exchange of views between 

 of one local 
government authority and, within 13 weeks of having done so, enters 

"Fixed Term Contract" shall 
accor

 
of vacancies means: 

 (a)  e
skills,
exper
carry t of the duties in question, and 

 (b) re
(i) each of the applicants carried out the 

duties or functions of any position, employment or 

h of the applicants has potential for 

 
“Remuneration” 

  

d $4,000 p.a. for to and from work 
where living within Adelaide Metropolitan area). 

 
"Senior Management Te

 Agreement" individual 

SCHEDULE A - General Of

SCHEDULE B - Senior Officers Stream, Schedule of Salaries ............................................... 31 

C
 
"A

Officers Award Enterprise Agreement No.7, 2011 approved by the 
South Australian Industrial Relations Commission. 

shall mean the South Australian Municipal Salaried Officers Award.  

"C
the parties and includes the genuine opportunity for employees to be 
heard and have their views taken into consideration on matters that 
directly affect them.  Whilst the objective of consultation is reaching 
agreed outcomes, this will not always be possible. 

 
“Continuous Service” (for the purpose of interpreting Clause 15) shall be deemed to be 

continuous where the employee has left the service

the service of another local government authority. 
 

mean a contract of employment made with an individual in 
dance with this Agreement for a defined duration. 

"Merit" in relation to selection processes for the filling 
the xtent to which each of the applicants has abilities, aptitude, 

 qualifications, knowledge, experience (including life 
ience), characteristics and personal qualities relevant to the 

ing ou
whe  relevant: 

the manner in which 

occupation previously held or engaged in by the applicant; 
and 

(ii) the extent to which eac
development. 

 For Voluntary Separation Package purposes "remuneration" 
shall mean the employees total remuneration package including: 
• cash salary 
• superannuation 
• motor vehicle (cash benefit $10,000 pa. for full private use of 

sedan; $6,000 for utility an

• normal allowances and penalties. 

am" shall consist of the Chief Executive Officer in addition to the 
Director heading up each Division. 

 
"Service shall mean a contract of employment made with an 
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employee which provides for wages or conditions of employment in 
ut not inconsistent with terms of this Agreement and does 

not affect the tenure of employment. 

on”
CLAUS

his Agreement shall be binding on: 

) The City of Mitcham 
) Employees of the City of Mitcham who are covered by the Award, namely the South 

l Salaried Officers Award. 
) and the Amalgamated ASU (SA) State Union (ASU)  

LAUSE 5 – DURATION 

his Agreement shall commence from certification and remain in force for a period of two 

his Agreement replaces City of Mitcham South Australian Municipal Salaried Officers Award 

vail to the extent of the inconsistency.  
rovided however, any Award increases in allowances after the date of certification will be 

on party to this Agreement in respect of all its 
employees who are members of the Union.   

g his or her employment after the date on which this 
Agreement comes into operation will be employed in accordance with the terms of this 

Agreement. 

ry increases sought during the period of 
peration of this Agreement.   

7.1 This Agreement shall preclude increases granted by a State Wage Case for economic 
adjustment purposes from being accessed by those covered by this Agreement except 
where such State Wage Case decisions clearly determine that any such increases are 
in addition to Enterprise Bargaining increases. 

 

 

addition to b

 
“Uni  Shall mean the Amalgamated ASU (SA) State Union (ASU). 

E 4 - PARTIES BOUND 
 
T
 
(a
(b

Australian Municipa
(c
 
but excludes members of the Senior Management Team. 
 
 
C
 
T
years.  This Agreement will be reviewed and negotiations commenced 4 months prior to the 
expiry of this Agreement. 
 
 
CLAUSE 6 - PARENT AWARD AND COMMITMENT TO COLLECTIVE BARGAINING 
 
T
Enterprise Agreement No. 6 of 2009. This Agreement will be read in conjunction with the 
South Australian Municipal Salaried Officers Award. Where there is any inconsistency with 
the Award, the terms of this Agreement will pre
P
paid by the employer. 
 
6.1 The employer is committed, during the life of this agreement and in its renegotiation, to 

negotiate collectively with the Uni

 
6.2 An employee commencin

Agreement.  Further, the parties agree that no employee will be employed other than 
under the terms of this 

 
 
CLAUSE 7 - FURTHER CLAIMS 
 
The ASU undertakes that there will be no further sala
o
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IVES 

e aim
 
 to continuously improve and sustain the quality and efficiency of service delivery at the 

 
) to establish a working environment and practices which lead to a sustainable level of 

 
i) To create and sustain a culture, working conditions and working environment that 

underpins the City of Mitcham becoming an Employer of Choice. 

 
8.1.2 an enterprising workplace 'culture' committed to a process of continual 

 
8.1.3 the necessary mechanisms for change through a participative and consultative 

 
8.2.1 Encourage and develop a high level of skill, innovation and excellence 

 
m work, trust and shared commitment 

to the strategic directions of the City of Mitcham through the development and 

 
provements in service delivery. 

 

 

evel of individual expertise and in turn improve 
the excellence of the City of Mitcham through the provision of improved career 

ime due to injury, by providing a safer and 
more enjoyable working environment, improving job security and improving the 

greed performance indicators and the use of 
agreed benchmarks to identify levels of efficiency and flexibility to facilitate real 
and continuous improvements.   

 

 
 
CLAUSE 8 - AIMS AND OBJECT
 
Th s of this Agreement are: 

i)
City of Mitcham, and 

ii
employment security and improved job satisfaction. 

ii

 
 
8.1 Our aims will be achieved by developing and supporting: 
 

8.1.1 a flexible workforce and management structure 

improvement and the success of the City of Mitcham 

process 
 
8.2 The objectives of this agreement are to: 

amongst all employees. 

8.2.2 Build a high degree of participation, tea

implementation of agreed Team Plans. 

8.2.3 Achieve real and sustainable im

8.3 These objectives are to be achieved by: 

8.3.1 Reviewing and implementing an agreed training and skills improvement 
program within the City of Mitcham for all employees.  The program will enable 
employees to increase their l

paths and opportunities. 
 
8.3.2 Developing agreed measures to reduce industrial disputation, reducing labour 

turnover, absenteeism and lost t

job satisfaction of all employees. 
 
8.3.3 Establishing and implementing a
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DMINISTRATION 

LAUSE 9 - SINGLE BARGAINING UNIT/ CONSULTATIVE MECHANISM 

g process commences the SBU will 
onsider the need for an independent external chair. 

onsist of a maximum of 4 employees of which at 
least 3 shall be ASU representatives. 

unicipal Salaried Officers Award will vote to elect their preferred 
nominees.   

al with general industrial matters 
affecting individuals or groups of employees.   

ntation of the Agreement that 
cannot be satisfactorily resolved at the work site.  

t to the SBU where matters cannot be satisfactorily resolved at the 
work site. 

ganisation 
tructure or technology that is likely to have significant effects on employees. 

9.2.1 

 of employees to other work or locations and the 
structuring of jobs. 

ration to matters raised by the employee/s 
and/or the union in relation to the changes. 

ecision has 
een made by the employer to make the changes referred to in 9.2 hereof. 

g of the SBU can be called by one or more of the parties.  The role of the SBU is 

 
A
 
C
 
The Single Bargaining Unit (SBU) shall consist of equal numbers of Employee 
Representatives (including the ASU Organiser) and management nominees of the Chief 
Executive Officer (which may include an Industrial Consultant) as agreed between the parties 
from time to time. Before the enterprise bargainin
c
 
9.1 The Employee Representatives shall c

 
9.1.1 Where more nominations than Employee Representative positions are received, 

elections will be conducted where all employees covered by the South 
Australian M

 
9.1.2 The Employee Representatives' role is to represent the interests of employees 

in drafting the Enterprise Agreement and to de

 
9.1.3 Staff can request representatives to table at a meeting of the SBU any industrial 

issues pertaining to the application and impleme

 
9.1.4 Management and Employee Representatives shall direct, in the first instance, all 

industrial issues pertaining to the application and implementation of the 
Agreemen

 
9.2 The SBU will be the principal forum for consultation where the Council has made a 

definite decision to introduce major changes in production, programs, or
s
 

Significant effects include termination of employment; major changes in the  
composition, operation or size of the employer’s workforce or in the skills 
required; the elimination or diminution of job opportunities, promotion 
opportunities or job tenure; the alteration of hours of work, the need for 
retraining or transfer
re
 

9.3 The employer shall discuss with the employee/s affected the introduction of the 
changes referred to in 9.2 hereof, the effects the changes are likely to have on the 
employee/s, measures to avert or mitigate the adverse effects of such changes on the 
employee/s, and shall give prompt conside

 
9.4 The discussions shall commence as early as practicable after a definite d

b
 

9.5 The SBU will be scheduled monthly throughout the period of this agreement. A special 
meetin
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nt. 

.6 Within one month of the Agreement being approved by the SA Industrial Relations 

 
.6.1 identify clauses in the document that require action to be taken in regard to 

tation plan must include all 
actions resulting from the Enterprise Agreement and identify timelines, human 
and financial resources and responsible officers. 

the Award, with the exception employees engaged on Fixed Term Contract 
ositions whose remuneration levels are in excess of the salaries provided for in this 

0.1 Salary adjustment will be based on the Schedule of Salaries (Schedule A and B) 
aries will be adjusted:  

 
• on first pay period after 1 July 2011, by 4.0% 
• and on first pay period after 1 July 2012, by 4.5% 

e payment of employees’ drivers licences shall be the 
sponsibility of the individual employee except where the employee obtains a drivers licence 

1.1 It shall be the responsibility of the employee to ensure that their drivers licence is 

1.2 Management shall conduct regular audits to ensure employees are appropriately 
licensed to drive Council vehicles. 

he reimbursement of fees paid for membership to professional associations shall be made 

 
) membership and payment / reimbursement is negotiated and approved in writing by 

 
to: 

9.5.1 oversee the implementation of the agreement, and 
 
9.5.2 provide a forum for consultation to discuss the interpretation of the Agreeme

  
9

Commission, the SBU shall meet to: 

9
either review or implementation 

 
9.6.2 agree on an implementation plan.  The implemen

 
 
CLAUSE 10 - SALARY INCREASE 
 
Upon approval of this Agreement with regard to the general intent and principles of this 
Agreement, the employer agrees to pay the following salary increases to all employees 
covered by 
p
Agreement. 
 
1

contained in Enterprise Agreement N0 6 of 2009.  Sal

 
 
CLAUSE 11 – DRIVERS LICENCES 
 
It is agreed between the parties that th
re
at the specific request of management. 
 
1

maintained. 
 
1

 
 
CLAUSE 12 – PROFESSIONAL FEES 
 
T
where:- 
 
A) membership is stated in the approved Job Description as essential, or 

B
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the Chief Executive Officer.   

 the event of an amalgamation between the City of Mitcham and one or more other 

3.2 The City of Mitcham will encourage the establishment of a Consultative Committee 

ouncil(s) to encourage the 
lgamation Consultative Committee comprising: 

• Two elected employee representatives from each Council 

3.4 The Joint Amalgamation Consultative Committee shall discuss and agree procedures 
of the 

 to agree the terms of an Amalgamation Agreement. 

not be limited to, the following: 

force Merger 
nisation Structure 

olution Procedure 
icy 

 Part time Work Policy 
 Outplacement of Staff 

 

nt of service delivery towards best practice 
 necessary and desirable to improve the efficiency of the organisation, to provide job 

it themselves to a work 
ulture of analysis, innovation and improvement. 

ortant role that ASU Representatives play in this process. 
SU Representatives will be afforded reasonable requests to attend Trade Union training 
ourses and conferences in order to enhance their knowledge and skills in order for them to 

perform their representative role. 
 

 

 
CLAUSE 13 - AMALGAMATION 
 
In
Councils, the City of Mitcham will establish a joint employer/employee consultative 
committee. 
 
13.1 The Committee will discuss procedures dealing with issues affecting employees as a 

result of the proposed amalgamation. 
 
1

within the Council(s) with whom an amalgamation is proposed to undertake a similar 
consultative process. 

 
13.3 The Chief Executive Officer shall approach the other C

establishment of a Joint Ama

• Two management representatives from each Council 
• ASU Industrial Officer    

 
1

dealing with issues affecting staff of amalgamated Councils as a result 
proposed amalgamation and

 
13.5 The Amalgamation Agreement shall include, but 

• Employment Security 
• General Principles for Work
• Introduction of new Orga
• Grievance/Dispute Res
• Retraining Scheme Pol
• Redeployment Policy 
•
•
• Voluntary Separation Packages 

 
CLAUSE 14 – CONTINUOUS IMPROVEMENT 
 
The parties recognise that continuous improveme
is
satisfaction and improve job security.  The parties therefore comm
c
 
CLAUSE 15 - ASU EMPLOYEE REPRESENTATIVE TRAINING 
 
Management recognise the important role Trade Unions play in maintaining harmonious 
employment relations and the imp
A
c
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e line' to progress to more senior levels, and benefits the Council by 

Council. 

ade on the basis of ‘merit' except where 
er with or without training, be able to 

 

cessful in gaining an advertised position will be 

 

ays. 

ge of candidates.  Preference should be given to 
(EDP), a 

necessarily be based on merit in these instances. 

mporarily vacant in excess of 13 weeks, expressions of 

, the right of return to their substantive 
lying. 

 
EMPLOYMENT ARRANGEMENTS 
 

LAUSE 16 - RECRUITMENT 

Q

C
 
Council confirms its preferred position is to recruit from within rather than to recruit external 
applicants. This results in assisting employee career paths, provides opportunities for 
mployees ‘down the

utilising the expertise within the existing employee group. 
 
6.1 Vacancies may be simultaneously advertised in the outside media and within 1

 
16.2 Selection to all vacancies shall be m

redeployees are available who may, eith
satisfactorily perform the duties, in which case preference shall be afforded to such 
employees. 

 
16.3 All employees who apply for the vacant position and who meet any essential 

qualification requirement shall be interviewed for the vacancy.
 
16.4 Where an internal and external applicant are considered equal on merit following the 

selection process, preference will be given to the internal candidate. 
 
6.5 Internal applicants who are unsuc1

provided with feedback from the selection panel and, where applicable, with appropriate 
training to further their career opportunities. 

 
 
CLAUSE 17 - BACKUP / HIGHER DUTIES 
 

areer development opportunities for employees can be further enhanced with the ability toC
gain on the job experience by backing up more senior positions.  This will occur wherever 
possible for positions below the level of Director whenever a position is temporarily vacant for 

ore than 5 working dm
 
17.1 Where a position is to be vacant for up to 13 weeks, the appointment to higher duties 

is at the discretion of the Manager.  Managers are encouraged to make short term 
backup positions available to a ran
employees who have indicated during their performance review 
willingness/desire to perform higher duties.  The selection for higher duties need not 

 
7.2 Where a position is to be te1

interest are to be invited from staff.  
 
 
CLAUSE 18 - INTERNAL SECONDMENT 
 
Within the spirit of clause 14 and 15, employees who apply for and are selected to vacant fixed 
term positions shall be afforded the following conditions. 
 
8.1 For vacancies up to and including 12 months1

position with original employment conditions and remuneration app
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s and up to and including 3 years, the employee’s 

18.3 nature exceeding 3 years, the employee will be required 
to relinquish permanent status and take up the conditions of the advertised contract 

vailable subject to 
employee/management agreement for the first 12 months of appointment. 

CL
 
The parties support the provision of training as a means of assisting employees to perform 

tra s of ensuring job performance and thereby greater job 
atisfaction and establishing career paths within local government. 

ual Employee Development Program (EDP) will 

LAUSE 20 - SUPERANNUATION 

n 

 
 
18.2 For vacancies exceeding 12 month

tenure will be maintained but right of return to their substantive position is waived.  The 
organisation will seek to place the employee into a position at their substantive level, 
however, if this cannot be achieved the VSP provisions as they apply at the time the 

d term contract is signed shall prevail. fixe
 

For vacancies of a fixed term 

position. 
 
18.4 The “right of return” to the employee’s substantive position is a

 
 

AUSE 19 - TRAINING & DEVELOPMENT   

their role to their highest standard.  Council recognises the value placed by employees on 
ining and development as a mean

s
 

9.1 A training plan derived from the ann1
be used for all employees and will form the basis of the Council's annual Training and 
Development Program.  Training identified using EDP will be given priority over other 
training requests.   

 
19.2 During the life of this Agreement the parties agree to work cooperatively in identifying 

any barriers to the access of training and development which may lead to the under-
representation of women in management positions across the organisation. 

 
9.3 Council is committed to providing adequate funds to enhance the skills of its 1

workforce through the provision of equitable training and development opportunities.   
 
19.4 Council will provide employees with easy access to information on training courses 

and seminars. 
 
19.5 Employees who are unsuccessful in obtaining promotional positions within Council will 

be provided with feedback on their application and where appropriate, offered training 
to improve their competitiveness. 

 
19.6 Council will encourage mentoring as a training and development strategy. 
 
 
C
 
The parties agree that the employer will pay employer superannuation contributions in 
respect of each employee into Local Super. 
 
“Local Super” means the superannuation scheme established under the Local Government 
Act 1934 (SA) that continued in existence under Part 2 of Schedule 1 of the Local 
Government Act 1999 (SA) (1999 Act), and continues in existence under a trust deed dated 

 amendments to the 1999 Act that took effect o25 November 2008 (Trust Deed) pursuant to
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1 Janu

.  he amount of the employer superannuation contribution will be: 

ocal Super: 

r the employee; and 
(iii) any additional superannuation contributions which the employer agrees to pay in 

 

ch the employer must pay to a superannuation fund in respect of the 
e in order to avoid becoming liable for a shortfall in respect of the 

perannuation Guarantee (Administration) Act 1992 (Cth); 

 
LAUSE 21 - SALARY SACRIFICING 

to the Local Government Superannuation Scheme 
 SUPER SA - NT) may elect to have their current contribution paid by Council pre-tax 

ry).  Such an arrangement allows an employee 
to increase his/her employer superannuation contribution to LOCAL SUPER SA - NT by 

1.1 All such requests will be initiated by the employee in writing and will require the 

 

 
21.3 that provides for salary 

sacrificing arrangements to be entered into providing, the terms and conditions of the 

 Deemed Contributions and 
treated as preservable employer contributions, therefore no benefit will be available 
until the employee is permanently retired after the relevant preservation age. 

 
ary 2009 and as amended from time to time. 

 
20 1 T
 

a) For each employee who is making “Salarylink Contributions” to L
 

(i) 3% of the employee’s salary; and  
(ii) any additional contributions which the employer is required to pay in respect of the 

employee pursuant to the Trust Deed as advised by Local Super from time to time 
to finance the Salarylink benefit fo

respect of the employee. 

“Salarylink Contributions” has the meaning given to that term under the Trust Deed. 
 

b) For each other employee who is a member of Local Super: 
 
(i) contributions whi

employe
employee under the Su
and  

(ii) any additional superannuation contributions which the employer agrees to pay in 
respect of the employee.  

C
 
Employees who are contributing members 
(LOCAL
thus reducing their taxable salary.  By agreement between the Chief Executive Officer and 
the employee, the employee can elect to increase this contribution thus salary sacrificing 
his/her salary (including an Award based sala

paying from the employee’s pre-tax income and accepting an appropriate reduction in the 
employee’s taxable salary.  The salary sacrificing arrangement shall be at no cost to Council.  
 
2

approval of the Chief Executive Officer or his/her delegate.  No reasonable request 
will be refused. 

21.2 Such requests will detail the amount of salary to be sacrificed, to a maximum of 50% 
of the employee’s salary, together with a signed statement that the “cash component 
is adequate for the employee’s ongoing living expenses”. 

The following “no disadvantage test” is to be applied 

arrangement shall not, when viewed objectively, be less favourable than the 
entitlements otherwise available to the employee under the award. 

 
21.4 All salary sacrificed superannuation contributions are
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ns, and 
 Gross taxable salary. 

21.6 

 
1.7 An employee may elect to vary their salary sacrificing arrangements once per year 

with the change in contributions being effective as from the first pay period after 1st 
withdraw from a salary 

sacrificing arrangement at any time. 

he City of Mitcham aims to retain employees by providing employment options.  The City is 
 a range of flexible working arrangement options for employees as 

provide
• Fle

• Job
• Wo

e.  The parties agree to develop a policy on working from home in the 

 

YMENT SECURITY 

Counci
of ‘no 
mploy

from 

tion is available; 
 
23.1.2 Make an offer of a permanent position at a lower classification level with 

income maintenance for a period of 12 months or, should the offered position 
not be acceptable; make an offer of a voluntary separation package calculated 
in accordance with sub-clause 23.3 and an offer of independent financial 
advice regarding accepting the separation package. 

 
 
21.5 The increased employer superannuation contribution shall be paid to the Local 

Government Superannuation Scheme, (LOCAL SUPER SA – NT) who will formally 
advise Council of the employee’s preferred salary/superannuation mix, including: 
• Superannuation Salary, 
• Deemed contributions rates and amounts, including legislated employer 

Superannuation Act contributio
•
 
The employee shall bear the responsibility and costs associated with taxation and 
other matters in respect of the salary sacrificing arrangements.  

2

July of each year.  An employee may apply to enter or 

 
 
CLAUSE 22 – FLEXIBLE WORKING ARRANGEMENTS 
 
T
committed to offering

d for in the Flexible Working Arrangements Policy.  These options could include: 
xible working hours; 

• Purchased leave; 
• Part-time or; 

-share work; or 
rk from home arrangements. 

 
22.1 Work From Hom

first 12 months following certification of this Agreement.  This does not prevent ad hoc 
requests being approved in special circumstances where requested.   

 
CLAUSE 23 - EMPLO
 

l is committed to ensuring security of employment and as such supports the principle 
forced redundancies’ and there shall be no forced redundancies of permanent 
ees during the life of this Agreement. e
  

23.1 Where organisational change results in positions being no longer required, occupants 
of the position/s will be dealt with in one of the following ways.  Within 3 months 
the date of the position being declared redundant, Council will: 

 
23.1.1 Make an offer of a permanent position at the same classification level; or if no 

such posi
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3.2 One option must be accepted within six (6) months from the date offered. Should the 
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2

lower classified position be accepted, income maintenance will commence from the 
date of acceptance.  The employee will, as a matter of priority, be provided with 
training to assist the re-deployee into the new position. 
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ice) 
plus 3 weeks salary for each completed year of continuous service in local 

his package will be 
limited to a maximum of 104 weeks and must be applied for by the employee within 
six (6) months from the date offered.  

23.3.1 Once a separation package has been accepted and upon termination of 

LAUSE 24 - GRIEVANCE/DISPUTE RESOLUTION PROCEDURE 

is to provide a system to discuss and 
solve all matters of grievance and dispute.  Parties agree to use all stages in the 

The employee / or Employee/s Representative will contact the relevant manager and 
mp

 

If not settled at Stage One, the employee and Employee/s Representative and, if 
requested the Union Industrial Officer will meet with the manager and Human Resource 

l Director. 

If the matter is not settled at Stage Two, the employee, Employee Representative / 

 
24.4 

If the matter is not resolved at Stage Three, the CEO, HRM or the Employee 
dustrial Officer (ASU), shall seek resolution through the 

South Australian Industrial Relations Commission.   
 
24.5 to preclude ultimate access by either party to the South 

Australian Industrial Relations Commission for conciliation or arbitration purposes. 

prevent an employee from lodging a claim for 
underpayment of salary or wages in accordance with the provisions of the SA Fair 

 

Q:\b_All\d_share\NewWebSite\Ent

 
23.3 The separation package will be calculated at 8 weeks remuneration (in lieu of not

government.  However, service for which an employee has already received a 
redundancy settlement from another Council shall not be included for the purpose of 
determining the length of service for the purposes of this clause.  T

 

employment, the employee is entitled to approved outplacement assistance of 
up to 10% of annual salary payable to the mutually agreed outplacement 
agency. 

 
 
C
 
The purpose of this Dispute Resolution Procedure 
re
Grievance/Dispute Resolution Procedure to ensure that all issues receive prompt attention and 
resolved where possible by conciliation at the Enterprise level. 
 
24.1 Stage One 

atte t to settle the issue. 

24.2 Stage Two 

Manager (HRM) and if necessary the Divisiona
 
24.3 Stage Three 

Industrial Officer will meet with the Manager, Department Director, HRM and Chief 
Executive Officer (CEO).  Stages 1, 2 & 3 should be completed in 7 days. 

Stage Four 

Representative / Union In

This procedure is not intended 

 
24.6 Nothing in this clause would 

Work Act 1994. 
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PLOYMENT 

e the need for the organisation to be responsive to community needs 
, flexible workforce to cater for “seasonal” or unusual work peaks.  The 

sual employees to undertake such work is acknowledged.  To ensure 
aximum benefit of such contracts the hours limit is extended from the 800 hour limit of the 

e 
ployment. 

 

CLAUSE PLOYMENT / SERVICE AGREEMENTS 
 

F
le ntracts will be in accordance with the Award unless 
agreed by the SBU.  Whilst it is recognised that extenuating circumstances can occur, 
Council does not intend to use Fixed Term Contracts below level 7 other than as 

 Award. 

parties 

 

 mutuality; that 
ment will be notified by 

garding 

 
26.4 Chief Executive Officer to make over 

 
s 

LAUSE 27 - PROFESSIONAL DEVELOPMENT LEAVE 

Employees who make application may be granted (by the Chief Executive Officer or his/her 
delegate) up to twelve (12) months leave without pay to undertake a course of study or to 
take up a vocational or professional development placement subject to the employee having 
five years continuous service at the time of commencing the leave. 
 
27.1 Council will consider all applications on their merits taking into account operational 

arrangements and practicalities, and the demonstrated benefits to Council. 
 
27.2 Absence on professional development leave shall not break the continuity of service 

of an employee but shall not be taken into account in calculating the period of service 
for any purpose defined in the Award or Agreement. 

 
27.3 An employee on professional development leave for up to three months is entitled to 

return to the position they held immediately before proceeding on that leave. 
 

 
 
CLAUSE 25 - CASUAL EM
 
Both parties recognis
and to have a mobile
engagement of ca
m
Award to 1200 in any one year for library staff engaged in library duties. 
 
25.1 Permanent work that becomes available will be offered to permanent part tim

employees with relevant skills before being offered as casual em

 
 26 - FIXED TERM CONTRACTS OF EM

26.1 ixed Term Contracts of employment will be available for senior positions above 
vel 6.  All other Fixed Term Co

provided for in sub-clause 3.1.4.1 the
 
26.2 In addition, in order to encourage and recognise individual performance, the 

agree for Management to have the unfettered right to offer Service Agreements to any 
employee at any classification.

 
tered into by 26.3 Fixed Term Contracts and Service Agreements shall be en

is by agreement.  Any employee offered a Service Agree
Council in writing that advice may be sought from the ASU or other agent re
the negotiated terms and conditions. 

mployees recognise the existing right of the E
award payments to employees.  Such over award payments shall have no
precedence on future incumbents and shall have no flow-on effect to other employee
or employment categories. 

 
 
C
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returning to work after development leave of more than 3 months 
led to a position at the same classification. 

eave may terminate their employment at 

 
 
CLAUS

 w
rovisio  provided by the Long 

ti

 
8.2 

28.3 
 

S
 

9.1 

member who 

 
29.2 
 

surance for all employees 

 
 
CLAUSE 30 – 

te

• 

 
27.4 An employee upon 

duration, shall be entit
 

7.5 An employee on professional development l2
any time during the period of leave by notice given in accordance with the Award. 

 
27.6 Professional development leave shall not be taken ‘back to back’, ie. An employee 

must have completed the qualifying period of service (five years continuous service) 
to be eligible for each instance of professional development leave. 

E 28 - LONG SERVICE LEAVE 
 
Long Service Leave will be administered in accordance with the SA Long Service Leave Act, 
1987 ith the provisions of this Act incorporated in this Agreement.  The intent of this 

n is that there should be no diminution of entitlements currentlyp
Service Leave Act  as at 1 July 2011, for the life time of this Agreement.  The following 
excep ons will apply:- 
 
28.1 Long Service Leave entitlements must be taken within 3 years of falling due, ie within 

3 years of 10 years, 20 years, 30 years, etc. 

Long Service Leave may be taken at a time mutually convenient or may be cashed in 2
at the employee’s request and subject to approval, after 7 years of service. 

 
An employee may take Long Service Leave in the following manner: 

(i) normal pay for the period taken; 
(ii) half pay, thus doubling the period of leave taken; or 
(iii) double pay, thus halving the period of leave taken. 

 
 
CLAU E 29 – INJURY AND ILLNESS INSURANCE 

INCOME PROTECTION 2
 

The City of Mitcham agrees to partially fund Income Protection Insurance through 
Local Government Risk Services. Effective from 1 July 2012, any staff 
opts for this cover will pay 0.5% of their salary toward it. The balance of money 
required to secure the full cover for the staff member will be paid by Council 

JOURNEY ACCIDENT 

Council will provide 7 day, 24 hour Journey Accident In
covered by this Agreement.    

BEREAVEMENT LEAVE 
 
An employee (other than a casual employee), on the death or in the event of a life 
threa ning injury or illness of a:  

partner  
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• 

• 

 sister or brother  

• 

 

• grandpare

• ild
 
is entitled, on rea
can be extended 
mother, father, ch
number of hours worked by the employee in four ordinary days work.   

30.5.1   
the satis

30.5.2 This Cla s 
with any

 
 
CLAUSE 31 – S
 
An employe e
medical certificate pro e
 
(1) for any period of si
(2) for any single day 
(3) or any single day  off or; 
(4) t

sickness, 
 

To be clear, for the purpose of (1), the employer does require satisfactory medical evidence 
or other reasonable evidence of sickness whenever an employee is absent for three 

 
parent  

parent-in-law  

•

• sister or brother in law 

child or step-child  

• step-parent  

nt  

grandch  

sonable notice, to paid leave of two days duration per occasion.  This leave 
up to four days where the relationship is of a direct nature, i.e. partner, 
ild.  This leave is without deduction of pay for a period not exceeding the 

Proof of death or life-threatening illness or injury must be furnished by the employee to
faction of Council if requested. 

use has no operation where the period of entitlement to this leave coincide
 other period of leave. 

ICK LEAVE PROVISIONS 

e shall b lowed a maximum aggre al gate of five days sick leave without a 
vid d that: 

ck leave of more than two consecutive days or; 
taken together with a public holiday or; 
taken together with a rostered dayf

where bo h of the days preceding and following a week-end are taken off; the 
employee shall submit satisfactory medical evidence or other reasonable evidence of 

if required to do so by the employer. 

consecutive days or more. 
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 FRIENDLY 

EXIBLE WO

bsence of any other w ered into by the parties t agreement, 
f work shall be as p ed in this clause; 

he parties accept tha itime is intended so that employees can attend to personal 
matters during workin hours.  This means that all employ flexi 
time unless the nature of the job makes it difficult or impossible for the accrual and 

me.  Where this is the case, a prior agreement between the employee 
d supervisor/manager is necessary where the employee’s normal working hours 

e ordinary hours of  shall not exceed 38 hours per week, nor 
urs per day, to be ay inclusive. 

 ordinary h m to 7.00 pm for employees based at the 
tre and 6.00 a t based employees.  

he normal working da thin the span of ordinary time hou ees 
all be 7.6 hours, with a starting time and finishing time hief 

xe Officer, or relevant manage nsultation with t d. 

is accepted that em e system can work longe  
in order to accru maximum of 15.2 hours a owed under 
ause, subject to that the work is completed in a timely and 

eptable fashion, a vice is not compromised his accrued 
 may only be e  with the Chief Exec Officer.  To 

ure consistency across the organisation, the senior management team will 
etermine the circumst s under which this could occur. 

2.5 Overtime may only be worked at the direction of the Chief Executive Officer irrespective 
of an employee’s starting time.  Overtime is paid only after 8 hours have been worked 

ted hours of credit.  Such absence is conditional on 
suitable arrangements being in place to maintain service levels.  In special 

services during this period, staff affected who are on flexi-time can take the 

 
32.8  provisions should the 

arrangement impact adversely on the efficiency of the work unit and / or service 
delivery, or should the employee be found to be abusing the system. 

 

FAMILY
 
CLAUSE 32 – FL RKING HOURS 
 
In the a ritten agreement ent o this 
the hours o rovid
32.1 T t flex

g ees have access to 

taking of flexi ti
an
are to change. 

 
32.2 Th work of an employee

10 ho  worked Monday to Frid
 

The span of32.3 ours shall be 7.00 a
Civic Cen m - 8.00 pm for Depo

 
2.3 T3 y wi rs for full time employ

determined by the Csh
E cutive r, after co he employees affecte

 
32.4 It ployees on a flexitim r hours on some

days 
this cl

e flexi hours up to a s all
work being available, 

acc nd that customer ser .  T
amount
ens

xceeded by arrangement utive 

d ance
 
3

in any one day. 
 
32.6 There will be no payment of flexitime accrued above 15.2 hours, but in these 

circumstances a review of the employees work arrangements will occur. 
 
32.7 Employees may, with the approval of their manager and at the convenience of the work 

unit, take time off using accumula

circumstances employees may go into debit with accrued hours, provided that suitable 
arrangements are in place to maintain service levels. 

 
32.7.1 During the Christmas / New Year period and where the Council closes 

three non Public Holidays off as Flexitime by going into debit to a maximum of 
10 hours.    

The CEO may withdraw from an employee access to flexitime
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32.9 

BU and the 
employees affected by the proposed changes. 

32.10 

 
ublic Holidays shall be treated as the time 

that would have been worked had the employee not taken leave 

s a holiday by the South 
Australian Holidays Act 1910 (as amended) and any other days that may 
from time to time be proclaimed as Public Holidays in the State of South 

 

time off in lieu, except for  

 been proclaimed as public holidays; and  

de Saturday and/or Sunday, and 

ristmas / 

th the Award.  The normal hours of 

 

 
The operation of flexible working hours is detailed in the Human Resource 
Administrative Instruction entitled Flexible Working Hours applying at the time of signing 
this agreement.  Any changes shall only occur after consultation with the S

 
LIBRARY SERVICE Employees providing the Library Service shall work over a 2 
week roster in providing a seven day Library Service with the total hours worked in 
any 2 consecutive week period not exceeding 76 hours.   

32.10.1 Sick Leave, Annual Leave and P

 
32.10.2 Public Holidays.  All employees shall be entitled to Public Holidays without 

any deduction of pay on any day prescribed a

Australia. 

32.10.3 Days which are recognised days of public holiday but are un-declared as 
they fall on a weekend, shall not be regarded as a public holiday.  Instead 
Council may, with adequate consultation, close the service for the day and 
allow staff rostered to work on the day, to be granted annual leave or take 

a) where Christmas Day and New Year’s Day fall on weekends, they will 
be treated as public holidays, notwithstanding that additional days may 
have

b) Part-time employees:  

i) whose ordinary hours inclu
ii) who do not work on the Monday or Tuesday following Christmas / 

Proclamation or New Years day who shall be granted the Saturday 
/ Sunday as Public Holiday in celebration of Ch
Proclamation or New Years day. 

 
32.10.4 Penalties shall be paid in accordance wi

duty to be worked by full-time employees engaged in providing the Library 
Service shall be: 

 

BLACKWOOD LIBRARY   
Week 1 

DAY HOURS HOURS WORKED 
Monday 8.45  am to 5.36 pm 8.1 
Tuesday 8.45  am to 5.36 pm 8.1 
Wednesday  8.45  am to 5.36 pm  8.1 
Thursday 12.00 noon to 8.06 pm 7.35 
Friday Off  
Saturday 9.30 am to 4.06 pm 6.1 
Sunday Off  
  Total = 37.75 Hours 
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Week 2

 
 

 
DAY TIME HOURS WORKED 

Monda  5.36 pm 8.1 y 8.45 pm to
Tuesday 8.45 am to 5.36 pm 8.1 
Wednesday 8.45 am to 5.36 pm 8.1 
Thursd  ay 8.45 am to 5.36 pm 8.1
Friday 8.45 am to 3.06 pm 5.85 
Saturday  Off  
Sunday   Off 
  Total = 38.25 hours 
 

ITCHAM LIBRARY M
Week 1 

 DAY TIME HOURS WORKED 
Monday 8.45 am to 5.36 pm  8.1 
Tuesday 8.45 am to 5.36 pm 8.1 
Wednesday 12.00 noon to 8.06 pm 7.35 
Thursday 8.45 am to 5.36 pm  8.1 
Friday Off  
Saturday 9.30 am to 4.06 pm  6.1 
Sunday Off  
  Total = 37.75 Hours 
Week 2 

DAY TIME HOURS WORKED 
Monday 8.45 am to 5.36 pm 8.1 
Tuesday 8.45 am to 5.36 pm 8.1 
Wedn sday 8.45 am to 5.36 pm  8.1 e
Thursday 8.45 am to 5.36 pm  8.1 
Friday 8.45 am to 3.06 pm 5.85 
Saturday Off  
Sunday Off  
  Total = 38.25 Hours 
 

S
 

he parties recognise that there may be valid reasons for a part-time employee to vary their 
l  

outside greed 
betwee ployee.  The following arrangement shall apply where hours of 

ork are varied for part-time employees.  

33.1 
 one day. 

 
3 ours 

work area 
 

 
CLAU E 33 – PART TIME EMPLOYMENT 

T
norma  working hours.  However, given that part-time workers often have other commitments

 of their normal hours of work, any variation to normal working hours must be a
n the employer and em

w
 

Any extension of hours to a normal working day shall be paid at the normal rate, 
provided that no more than 7.6 hours is worked in any

 
33.2 An employee may work additional days at the normal rate of pay, provided that: 

3.2.1 the days worked are between Monday to Friday, within the span of h
relevant to the 
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3
 

3.2.2 the employee is paid for a minimum of three hours work. 
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ay agree to a short term variation to their contracted hours to 

undertake that work.  In such circumstances the employee shall not work more than 10 

l leave, 
 holidays on which they would normally be on duty, 

according to the hours normally worked.  A temporary extension (or reduction) in an 

 
nniversary date 

 
ression within each salary level. 

 
CL
 
The p at unplanned leave is costly and disruptive to the Council in terms of 
work not completed and general workplace disruption.  The parties also recognise the need for 

desirab e to employees to attend to responsibilities of a 
ersonal nature. 

34.1 
o attend to: 

 

 
4.2 Part time employees shall be entitled to three days Emergency Leave on a pro rata 

 

S

he pa arties expect the 
l t xibility to employees 

employee is g e 
48 weeks pay over a working year (52 weeks), 
pay for wh

 
 

33.3 Where additional work becomes available due to employee absences or peak periods,
part time employees m

hours per day, or more than 38 hours per week without attracting overtime. 
 
33.4 Part-time employees are entitled to pro-rata annual leave, sick leave, specia

study leave and payment for public

employee's working hours may affect subsequent leave entitlements as well as 
affecting payment for the current period.  Variations must therefore be approved and 
recorded on the employee's leave records. 

33.5 At the conclusion of each twelve month period, as measured from the a
 of the employee’s commencement of employment, a part-time employee shall be
eligible for incremental prog

 

AUSE 34 – EMERGENCY LEAVE 

arties recognise th

some flexibility in the management of and the taking of unplanned leave.  This is especially 
le in providing some form of leav

p
 

An employee may access up to three days of their sick leave per year as Emergency 
Leave t

 
34.1.1 matters of urgent and pressing necessity, eg a house burgled, fire, flooding or 

such other unforseen circumstances; 

34.1.2 other pressing domestic family or personal matters where adequate notice is not 
possible and/or accrued “TOIL” / flexitime is not available. 

3
basis according to the number of hours they work. 

 
34.3 Nothing in this clause shall diminish the rights under Clause 6.8 (Family Leave) of the 

Award nor prevent the Chief Executive Officer from granting special leave for an
employee in circumstances of exceptional need. 

 
 
CLAU E 35 – 48/52 PURCHASED LEAVE 
 

rties agree to a 48/52 Purchased Leave without pay model.  The pT
mode o increase staff retention, produce savings and provide greater fle
in meeting family and personal interests.  Under the 48/52 Purchased Leave model, an 

ranted up to 4 weeks leave without pay each year.  However by spreading th
the employee receives the same fortnightly 

 the ole year.  
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5.1 Eligibility: All employees may apply for Purchased Leave, including contract 
8/52 

t 
 no 

5.2 Application: Employees shall apply for Purchased Leave in writing on a form provided. 

35.3 nt as service and therefore leave 
ccruals and increment dates will not be affected.   

 
 
CLAUSE 36 –  4 / 5 PURCHASED LEAVE 
 
Council recognizes that employees may wish to take an extended career break for the 

urposes of travel, family or lifestyle reasons.  Such requests may be either taken as unpaid 
SLWOP) as outlined in 

ouncil’s Human Resources Delegation Manual, or self funded leave in accordance with the 

4 / 5 Pu he Council, 
hereby the employee is paid 80% of their annual pre-tax salary for 4 years, during which 

then en
he

 
6.1 Each request for SLWOP or 4/5 Purchased Leave will be considered on its own 

 approved, the employee and the Council 
will mutually agree on a start date for the arrangement.  The arrangement will expire 5 

 
36.2 

 
36.3 

sed Leave salary. 

Leave arrangement.  All leave taken during the 4 year period will be paid at the 

 
36.5 he 20% pre tax deduction shall be deposited into a trust account established by 

to the e
 

6.6 The 12 months leave does not break the continuity of service of the employee, but is 
not taken into account in calculating annual or sick leave entitlements.  The period will 
be recognized for Long Service Leave purposes as provided in the Long Service 
Leave Act 1987 (SA) 

 
 
3

employees, providing they have at least one year’s employment remaining. The 4
model is a voluntary mode of employment.  This mode of employment is no
automatic with each application being considered on its merit.  (There will be
retrospectivity of 48/52 periods). 

 
3

Purchased Leave can be applied for in weekly blocks of up to 4 weeks. 
 
Leave Entitlements: Purchased Leave does cou
a

p
leave, in accordance with Special Leave With-Out Pay provisions (
C
4 / 5 Purchased Leave as provided below.   

rchased Leave is an arrangement between an individual employee and t
w
time the remaining 20% is paid into a trust fund on behalf of the employee.  The employee is 

titled to take the fifth year as purchased leave, during which the employee is paid 
from t  trust fund in equal fortnightly instalments which will be taxed appropriately. 

3
merits and approval shall be subject to organisational needs of the Council.  Where 
an arrangement for 4/5 Purchased Leave is

years after that commencement date. 

An employee is entitled to apply for 4 / 5 Purchased Leave providing they have had at 
least 12 months of continuous services with the City of Mitcham. 

Compulsory Employer Superannuation contributions shall be adjusted to the 4 / 5 
Purcha

 
36.4 All accrued annual leave is to be used prior to commencing the 4 / 5 Purchased 

reduced 80% salary.   

T
Council in the employee’s name and the amount which includes interest shall be paid 

mployee in the form of salary in the 5th year. 

3



Page 26   
City of Mitcham South Australian Municipal Salaried Officers Award Enterprise Agreement 
No 7 of 2011.doc  

Q:\b_All\d_share\NewWebSite\Enterprise Agreements\EAs Awaiting PDF Conversion A - L\City of Mitcham South Australian 
Municipal Salaried Officers Award Enterprise Agreement No 7 of 2011.doc 

6.7 Should the employee resign from employment with the City of Mitcham, the amount 

S
 
Employ
months mediate family member subject to the following 
onditions: 

37.1 the leave. 

7.3 The ‘person concerned’ must be a member of the employee’s immediate family.  The 

the employee.   The employee shall, in their application, give 
the employer the name of the person requiring care and their relationship to the 

7.4 Employees may work on a casual basis while on carer’s leave.  The rate of pay will be 
position to which the employee is so engaged. 

 
ed as a casual) in calculating 

the period of service for any purpose defined in the Award or Agreement. 

7.6 An employee on carer’s leave for up to three months is entitled to the position which 

 
7.7 An employee, upon returning to work after carer’s leave of more than three months 

 
7.8 Carer’s leave may be extended but under no circumstances will the absence on 

 
7.9 Carer’s leave may be taken immediately following a period of Family Leave (where 

eave shall not be taken ‘back to back’ with professional 
development leave. 

7.10 An employee on carer’s leave may terminate their employment at any time during the 
period of leave by notice in accordance with the Award. 

 

 
 
3

held in the trust account on behalf of the employee shall be paid to the employee on 
termination and recorded as PAYG earnings for tax purposes.   

 
 
CLAU E 37 – CARER’S LEAVE 

ees who make application may be granted by the Chief Executive Officer up to 12 
 leave without pay to care for an im

c
 

The employee shall have five years continuous service at the time of taking 
 
37.2 The employee must be the primary care giver for the person concerned. 
 
3

term ‘immediate family’ includes a spouse, a defacto spouse, a child or an adult child 
(including an adopted child, a step child or an ex nuptial child), parent, grandparent, 
grandchild, or sibling of 

employee, their reasons for taking such leave including the degree of dependency 
required and length of absence. 

 
3

based on the classification of the 
 
37.5 Absence on carer’s leave shall not break the continuity of service of an employee but

shall not be taken into account (other than when engag

 
3

he or she held immediately before proceeding on carers leave. 

3
duration, shall be entitled to a position at the same classification. 

3
carer’s leave extend beyond 12 months. 

3
applicable).  In these instances the combined period of leave shall not extend beyond 
(2 years).  Carer’s l

 
3
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LAUSE 38 – PAID MATERNITY & ADOPTION LEAVE 

ally qualified medical 
ractitioner stating that she is pregnant and specifying the expected date of delivery, or 

matern
 

8.1 The employee is required to have completed 12 months continuous service prior to 

 maximum of 12 weeks. 
8.2 The period of paid maternity / adoption leave will be paid in two parts; 

• half on the employee’s return to work following the conclusion of their maternity  / 
adoption leave.  This will have the effect of doubling the employee’s pay for their 

to work, or one and a half pays (time and a half) should 
the employee have nominated to take maternity leave at half pay as provided in 

y be taken at half pay thereby doubling the maternity / adoption 
leave to a maximum of 24 weeks. 

38.4 
 /adoption 

leave; 

38.5 t as service 
for sick leave, annual leave and long service leave purposes. 

n employee terminates earlier than 20 weeks prior to the 
expected date of delivery, her entitlement to any leave under this clause shall cease. 

LAUSE 39 – PAID PATERNITY & ADOPTION LEAVE 

An emp ted 
a maxi birth 
and / o cted 
from the employee's sick leave entitlements. 

may 

 
39.2 

(i) ervice, and  

(ii) from a legally qualified medical practitioner 

duce documentation that confirms the adoption of a child. 

 

Q

 
C
(This clause shall be read in conjunction with the South Australian Municipal Salaried 
Officers Award provisions)  
 
An employee, who produces to the Council a certificate from a leg
p
provides documentation confirming that she is adopting a child, shall be granted paid 

ity / adoption leave, provided that: 

3
qualifying for the paid maternity / adoption leave.  An employee who qualifies for the 
paid leave shall be entitled to 2 weeks paid leave for each completed year of 
continuous service to a

3
• half during the period of the employee’s maternity / adoption leave as nominated 

by the employee, and  

initial period of their return 

clause 37.3. 
 

38.3 The paid leave ma

 
Any public or other statutory holiday which may fall within the period of nominated 
paid maternity /adoption leave shall be counted as a day of such maternity

 
Absence from work during the paid maternity / adoption leave shall coun

 
38.6 Where the pregnancy of a

 
 
C
 

loyee whose partner is pregnant, or whose partner is adopting a child, can be gran
mum of 2 weeks paid leave for the purpose of being in attendance for the child’s 
r assisting in the home with family responsibilities.  Half the leave shall be dedu

 
39.1 Paid Paternity / adoption Leave is in addition to any paid leave the employee 

wish to be granted, for example, annual leave, long service leave.   

To qualify for the leave the employee shall: 
be an employee of Council with at least 12 months continuous s

 
produce a medical certificate 
stating that the employee’s partner is pregnant and the expected date of 
confinement, or pro
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CLAUS
 

ouncil recognises the importance of Defence Reserve Service and the need to provide 
ts 

are pro
leave d  service as provided in the Defence Legislation Amendment 

nhancement of the Reserves and Modernisation) Act 2001. 

Peacetime Training.  Employees who are 
Reserve members shall be granted additional leave for the purposes of participating 

40.1.1 In their first year as members of the Australian Defence Force shall be entitled 

40.2 This leave will be in addition to annual leave entitlements. 
 
40.3 During the period of approved “training” leave, Council will make up the difference in 

pay between what the employee would have normally received as standard pay and 
the amount paid by the Defence Force for the whole period of absence. 

 
40.4 The period of absence will be treated as continuous service for the purposes of 

calculating annual leave, long service leave, sick leave or any other entitlements. 
 
40.5 Superannuation will be paid by Council on the Reservist employee’s normal weekly 

salary. 
 
40.6 Prior notice of the requirements to attend, and certification of attendance and 

completion of the training will be required. 
 
40.7 Leave Entitlement during periods of full-time service (call outs).  The Employer 

Support Payment (ESP) assists employers to offset the costs and consequences of 
releasing Reserve members for full-time service, (call outs).  In the event of a call out, 
a reservist employee normally would be granted special leave without pay for the 
whole period of their absence with Council claiming the Employer Support Payment 
as provided for in the Defence Reserve Service (Protection) Act (Commonwealth) 
2001. 

 
40.8 Council undertakes to re-employ the reservist employee after Defence service, and 
 

40.8.1 not to compel reservist employees to use annual leave or long service leave 
for Defence service, and 

 
40.8.2 to treat the period of Defence service as continuous service for the purposes 

of calculating annual leave, long service leave, sick leave or other 
entitlements. 

 

 

E 40 – DEFENCE RESERVE LEAVE 

C
appropriate benefits to Reserve members who are employees of this organisation.  Benefi

vided in two forms, via paid leave for periods of peacetime training and via unpaid 
uring periods of full-time

(E
 
40.1 Leave Entitlement During Periods of 

in training camps, or equivalent continuous duty. 
 

to an additional six (6) weeks paid leave. 
 
40.1.2 In subsequent years, leave not exceeding two weeks in any one year will be 

granted. 
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ICES LEAVE 

he City of Mitcham supports participation by employees in the Country Fire Service (CFS) 

t loss of life and property. 

1.1 The Chief Executive Officer is authorised to approve special leave with full pay for 
employees who participate in authorised activities at a time of genuine and substantial 

 
 
CLAUSE 41 – EMERGENCY SERV
 
T
and the State Emergency Service (SES), both of which provide valuable community 
protection agains
 
4

emergency or crisis during normal working hours.  Approval will not normally be 
extended to casual or contract staff. 

1.2 Voluntary attendance at incidents would not normally qualify for approval.  Leave 
without pay, recreation leave or RDO’s would be utilised in such situations. 

1.3 Employees who are members of the CFS and SES should give prior advice of their 

1.4 Where possible, employees should advise their manager/supervisor in advance by 
telephone if they are required to participate in CFS/SES activity which could involve 

oved by the CEO before being 
referred to the payroll officer.  Such leave shall count as service for leave purposes 

LAUSE 42 –JURY SERVICES LEAVE 

d to serve on a jury shall be entitled to leave for 
at purpose without loss of pay, provided that the employee:- 

le

lud g the relevant dates and times together with full 
details of the amounts received in respect of the attendance. 

.  supplies the Council with the Employer Claim Form available from the Attorney General’s 
Department.   

 
4. claims from the relevant court the full amount payable in respect of jury service and 

(excepting amounts reimbursed for travelling) repays such amounts in full to the Council.  
 
5. as far as is practicable shall return to work if the jury attendance ceases prior to the end 

of the normal day’s work. 
 
42.1 Jury service shall count as service for all purposes of the Agreement. 
 

 
4

 
4
 membership to their manager and the payroll officer. 
 
4

an absence from work. 
 
41.5 Leave applications must be in writing and must be appr

 
 
C
 
A full-time or part-time employee who is calle
th
 
1. notifies the Council as soon as possib  of the date(s) involved in jury service. 
 
2. supplies proof of jury attendance inc in

 
3
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C D D
 
A full-time employee who i  ordinary working hours for the ating 
blood, and who could not donate blood unless provision was made for an absence during the 
employee's ordinary working hours, shall be allowed up to a maximum of 2 hours on each 
occasion to a maximum of four attendances each calendar year. 
 
4 iding that the em ll arrange fo ence to be at to 

ns of the employee's work uni e as close as e to the 
 ending of loyee's ordinar g hours.    

 
4 endance at a recognised place for the purpose of donating blood and the 

n of such atten hall be furnished when requested to the satisfaction of 
 CEO or delegate. 

 
4  employee shall re ch leave as so ssible of the ap nt being 

de providing evidence where required 
 
 
C  44 – JOB DESCRIP
 
All positions must have an approved and appropriately classified Job Description which 
accurately reflects the position and responsibili r to an employe  
appointed to the position. 
 
4 ll job descriptions mu viewed on an an sis, in accordan  the 

Developmen am (EDP) or its ment, to ensure e current 
nd relevant and accur flect the position and responsibil

 
4 here position duties onsibilities are d the job descrip st be 

d updated ne month to en pliance with 44
 
 
C 5 – CLASSIFICATI
 
Where a position changes and the job description is amended, the classificat t be 
reviewed within one month to with  44 Job Descrip
 
4 hen an employee req  reclassification sult of changed nd 

escription w approved job tion 
rwarded to Human Resources for egarding the ap te 

ssification.  Advice i rovided within th of the reque  

 
4 uncil is committed to ng that employees are classified approp with 

ions that are consistent with, and wh ld position Coun petitively 
h hall  

monitor the lodgement and progress of all requests for reclass  to 
ensure they are being dealt with within reasonable timeframes
develop criteria for the selection and prioritising of employment classification 
groups to be reviewed; and  

c. monitor and report on the progress of outcomes of the reviews to the Chief 

 
LAUSE 43 – BLOO ONORS LEAVE 

s absent during purpose of don

 

3.1 Prov p haloyee s r the abs a time suitable 
the operatio
beginning or

t and b
y workin

possibl
 the emp

3.2 Proof of att
duratio dance s
the

3.3 The
ma

quest su on as po pointme

LAUSE TIONS 

 duties ties, prio e being

4.1 A st be re nual ba ce with
Employee t Progr  replace  they ar
a ately re  duties ities. 

4.2 W and resp  change tion mu
reviewed an within o sure com .1. 

LAUSE 4 ON 

ion mus
ensure compliance  Clause tions. 

5.1 W uests a  as a re  duties a
responsibilities, or an amended job d
should be fo

, the ne
 advice r

 descrip
propria

cla s to be p one mon st being
received. 

5.2 Co  ensuri riately 
classificat ich wou cil com
with other councils. T e SBU s
a. ification

. 
b. 
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5.3 Where reclassification is approved the effective date will normally be the date the 
D  

sought, all parties e date reclassi  
d.  If agreem t be reached, yee may imp  EBA 

Dispute Resolution Procedure. 
 
45.4 Matters of classification are dealt with in the Classification and Reclassification of 

Positions Policy.  This P reviewed an
Ag ement provision

 
 
C 6 – REVIEW OF TH EMENT 
 
The parties commit to commence renegotiations on r agreement no less than four 
m or to the expiration greement. 
 
4  negotiations for a n ctive agreeme t finalised prio nominal 

xpiry date of this Agr  the existing pr  of this Agreement will continue 
e observed by the ntil a new collective agreement has been approved in 

e South Australian In Relations Com  
 

Executive Officer. 
 
4

Manager and irector signed off on the new Job Description. 
must agree on th

ent canno

If an earlier date is 
fied duties were

lement the
from which the 

 the emploperforme

olicy will be 
s. 

d amended to reflect the Enterprise 
re

LAUSE 4 E AGRE

 a furthe
onths pri  of this A

6.1 If
e

ew colle
eement,

nt are no
ovisions

r to the 

to b  parties u
th dustrial mission.
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47BSIGNATORIES TO AGREEMENT. 
 
 
For and on behalf of employees covered by the South Australian Municipal Salaried 
Officers Award 
 
 
 
………………………………………   …………………………………. 
 
EMPLOYEE REPRESENTATIVE   WITNESS 
 
 
DATE:______/______/______ 
 
For and on behalf of Amalgamated ASU (SA) State Union.  
 
 
 
...........................................  .......................................................... 
KATRINE HILDYARD 
UBRANCH SECRETARYU   WITNESS 
 
 
DATE:______/______/______ 
 
 
For and on behalf of the City of Mitcham. 
 
 
________________________________ 
JUDITH JONES 

________________________________ 
WITNESS 

UACTING CHIEF EXECUTIVE OFFICERU  
 
UDATE:________/_____/_____U 
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48BSCHEDULE A - General Officers Stream, Schedule of Salaries 
 

CLASSIFICATION 
AND 

LEVEL 

Salary as at 1st Pay 
period commencing 

After 1/7/2010 
 

Salary as at 1st Pay 
period commencing 

After 1/7/2011 
 

Salary as at 1st Pay 
period commencing 

After 1/7/2012 
 

    
  Plus 3.90% Plus 4% Plus 4.5% 

1A Year 1 35,306 36,718 38,371 
Year 2 36,295 37,747 39,445 
Year 3 37,288 38,780 40,525 
Year 4 39,265 40,836 42,673 
17 Years & < 25,102 26,106 27,281 
18 Years 29,151 30,317 31,681 
19 Years 33,199 34,527 36,081 
20 Years 37,248 38,738 40,481 
1 Year 1 40,487 42,106 44,001 
Year 2 41,401 43,057 44,995 
Year 3 42,675 44,382 46,379 
Year 4 44,042 45,804 47,865 
Year 5 45,411 47,227 49,353 
Year 6 46,775 48,646 50,835 
2 Year 1 48,160 50,086 52,340 
Year 2 49,526 51,507 53,825 
Year 3 50,908 52,944 55,327 
Year 4 52,263 54,354 56,799 
3 Year 1 53,628 55,773 58,283 
Year 2 54,993 57,193 59,766 
Year 3 56,361 58,615 61,253 
Year 4 57,731 60,040 62,742 
4 Year 1 59,087 61,450 64,216 
Year 2 60,464 62,883 65,712 
Year 3 61,830 64,303 67,197 
Year 4 63,197 65,725 68,682 
5 Year 1 64,564 67,147 70,168 
Year 2 65,930 68,567 71,653 
Year 3 67,298 69,990 73,139 
6 Year 1 69,575 72,358 75,614 
Year 2 71,851 74,725 78,088 
Year 3 74,133 77,098 80,568 
7 Year 1 76,411 79,467 83,043 
Year 2 78,687 81,834 85,517 
Year 3 80,964 84,203 87,992 
8 Year 1 83,697 87,045 90,962 
Year 2 86,434 89,891 93,936 
Year 3 89,165 92,732 96,905 
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49BSCHEDULE B - Senior Officers Stream, Schedule of Salaries 

 
 

CLASSIFICATION 
and  

LEVEL 

Salary as at 1st pay 
period after 1 

1/7/2010 

Salary as at 1st pay 
period after 1 

1/7/2011 

Salary as at 1st pay 
period after 1 

1/7/2012 
     

  plus 3.9% Plus 4% Plus 4.5% 
      

1 Year 1 69,575 72,358 75,614 
Year 2 71,851 74,725 78,088 
Year 3 74,133 77,098 80,568 
2 Year 1 76,411 79,467 83,043 
Year 2 78,687 81,834 85,517 
Year 3 80,964 84,203 87,992 
3 Year 1 83,697 87,045 90,962 
Year 2 86,434 89,891 93,936 
Year 3 89,165 92,732 96,905 
4 Year 1 91,980 95,659 99,964 
Year 2 95,537 99,358 103,830 
5 Year 1 99,980 103,979 108,658 
Year 2 103,537 107,678 112,524 
6 Year 1 107,982 112,301 117,355 
Year 2 110,061 114,463 119,614 
7 Year 1 115,983 120,622 126,050 
Year 2 121,319 126,172 131,849 
8 Year 1 128,430 133,567 139,578 
Year 2 135,498 140,,918 147,259 
9 Year 1 146,211 152,059 158,902 
10 Year 1 163,992 170,552 178,227 
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