CITY OF MITCHAM
LOCAL GOVERNMENT EMPLOYEES
AWARD ENTERPRISE AGREEMENT
NO 11 OF 2016

File No. 04922/2016B

This Agreement shall come into force on and
from 1 July 2016 and have a life extending for a
period of two years therefrom.

THE COMMISSION HEREBY APPROVES THIS ENTERPRISE
AGREEMENT PURSUANT TO SECTION 79 OF THE FAIR
WORK ACT 1994.

DATED 5/10/2016

COMMISSION MEMBER




Final - Local Government Employees Enterprise Agreement No 11 of 2016

MITCHAM

CITY OF MITCHAM
LOCAL GOVERNMENT EMPLOYEES
AWARD ENTERPRISE AGREEMENT
No 11 of 2016

Agreement between
City of Mitcham,

Employees of the City of Mitcham who are covered by the Local Government Employees
Award and the Amalgamated AWU (SA) State Union



1.

This Agreement shall be known as the “City of Mitcham / Local Government Employees Award
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28.2. Management Representatives will consult with the Team Leader in charge of the team,
prior to the work being undertaken by supplementary labour to ensure that the work could
not be undertaken in-house at a competitive rate. The Management Representative will
report all instances at the SBU meeting to monitor its performance.

29. WAGE RATES

Upon approval of this Agreement the employer agrees to pay the following wage increases to all
employees covered by the Award.

Wage adjustment will be based on the rates of pay in aécordance with the Schedule of Wages as
agreed in the City of Mitcham Local Government Employees Award Enterprise Agreement No 10
of 2013.

Payments will be made as follows:

Item Year 1 Year 2
1.7.16 (a) 1.7.17 (b)
Wage Increase 2.75% 2.75% or CPI

Explanations:

(a) Increases apply from 1% full pay period on or after 1** July each year

(b) % increase OR March CPI forecast for the upcoming year, whichever is greater.
30. ANNUAL LEAVE LOADING

Annual Leave Loading (representing 17.5% of 4 weeks wages of the employees substantive
classification) shall continue to be paid to employees as an annual payment and shall form part of
the employees wage thus increasing the wage rate by 1.35% (4/52 * 17.5%).

31. MIXED FUNCTIONS

An employee engaged for 2 hours or more on any one day on duties carrying a higher rate than
their ordinary classification will be paid the higher rate for such day. If for less than 2 hours on
any one day the higher rate for the time so worked is paid. Provided, however, that where the
actual performance of such work becomes a normal and constant feature of the employee’s
substantive position (for an accumulated period of 600 hours in a 12 month period) then the
employee will be reclassified to that level.

32. UNION DEDUCTIONS

Upon application the Council may deduct Union fees.

33. PUBLIC HOLIDAYS

An employee is entitled to full payment for any statutory or gazetted public holiday, which falls on
a normal work day if the employee has attended for duty on the working day preceding such
holiday and attends for duty on the working day immediately following such holiday:

33.1. Provided that if an employee is absent on either of those working days with reasonable
excuse (the onus of proof being on the employee) an entitlement to payment for the
“holiday exists as if the employee had attended as aforesaid.
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