
 
 

SOUTH AUSTRALIAN POLICE 

ENTERPRISE AGREEMENT 2016 
 

File No. 3749 of 2017 

Cross Reference File No. 1967 of 2016 
 

 

VARIATION ORDERS MADE PURSUANT TO SECTION S.84 

ON 21 August 2017 
 

1. THAT the Enterprise Agreement be varied as follows:  

(a)  replacing Schedule 3: Hard to Fill Rural Attraction and 

Retention Entitlements, Schedule 4: Allowances and 

Schedule 5: Allowances – Operative FFPP on or After 

1 July 2016 as set out in the revised pages 45, 46 and 47 

appended hereto. 

. 

 

2. THAT the said variation will operate on and from 21 August 

2017 and is to have a life for the balance of the currently 

approved Enterprise Agreement. 

 

PURSUANT TO SECTION S.84   

OF THE FAIR WORK ACT 1994, SAET HEREBY 

APPROVES THIS VARIATION OF THE ENTERPRISE 

AGREEMENT. 

 

    
 

 

  

DATED 21 AUGUST 2017. 

 
________________________ 

COMMISSIONER 



SOUTH AUSTRALIAN POLICE 

ENTERPRISE AGREEMENT 2016 
 

 

 
File No. 3749 of 2017 

Cross Reference File No. 1967 of 2016 
 

 

 

CONSOLIDATED AGREEMENT AS AT 

21 AUGUST 2017 AS SUPPLIED BY THE 

PARTIES AND INCORPORATING ALL 

AMENDMENTS SINCE THE ORIGINAL 

APPROVAL WAS GRANTED ON 26 MAY 2016 
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SCHEDULE 3: HARD TO FILL RURAL ATTRACTION AND RETENTION ENTITLEMENTS 
 

Level 1 – Applied to hard to fill rural, remote 1 and 2 person and small 
stations   

Current as 
at 1/7/2013 

From the 
FFPP 

1/7/2015 

From the 
FFPP 

1/7/2017 

Rent-free depot housing, or 70% rental subsidy     

Reimbursement of disconnection and reconnection of utility services, and mail 
redirection upon initial relocation 

Up to $130 Up to $140 Up to $150 

Reimbursement of storage expenses for furniture and household effects (per 
annum).  

Up to $3,190 Up to $3,350 Up to $3,440 

Provision of satellite television (eg Foxtel) service where practicable Up to $860 Up to $910 Up to $940 

Lifestyle payment (formerly Negotiable component) paid at the commencement 
and then fortnightly after a  year of service 

$2,720 $2,860 $2,940 

Guaranteed posting to the metropolitan LSA of member’s choice at completion of tenure. Where a member does not wish to be 
posted to a metropolitan LSA, any other posting of the member’s choice subject to the discretion and approval of Manager, HRMB, 
based on organisational requirements.  

Level 2 – Applied to the AP and Yalata Lands and Oodnadatta 
Current as 
at 1/7/2013 

From the 
FFPP 

1/7/2015 

From the 
FFPP 

1/7/2017 

Level 2 Loading of 45% (encompasses shift and weekend penalties, overtime, on call and recall) 

Rent-free housing  

Reimbursement of disconnection and reconnection of utility services, and mail 
redirection upon initial relocation 

Up to $130 Up to $140 Up to $150 

Reimbursement of storage expenses for furniture, household effects and vehicles 
(per annum). 

Up to $3,190 Up to $3,350 Up to $3,440 

Water, electricity and gas usage paid by SAPOL Up to $5,190 Up to $5,440 Up to $5,580 

Payment of freight of foodstuffs (up to a maximum weight of 100 kilograms per 
month for member with dependents) 

Up to $1,420 Up to $1,490 Up to $1,530 

Remote Allowance (paid at completion of each year of service) $4,010 $4,210 $4,320 

Provision of satellite television (eg Foxtel) service where practicable Up to $860 Up to $910 Up to $940 

Lifestyle payment (formerly Negotiable component) paid at the commencement 
and then fortnightly after a  year of service 

$6,480 $6,800 $6,980 

Additional 40 hours (5 working days) of annual leave (referred to as Special Annual Leave) to be incorporated into the roster to 
facilitate extended time off for recreational purposes. 

Use of plane at least monthly where available for respite purposes, from AP Lands to Adelaide and return. 

Guaranteed posting to the metropolitan LSA of member’s choice at completion of tenure. Where a member does not wish to be 
posted to a metropolitan LSA, any other posting of the member’s choice subject to the discretion and approval of Manager, HRMB, 
based on organisational requirements. 

Level 3 – Applied to hard to fill positions in larger rural and remote Country 
stations 

Current as 
at 1/7/2013 

From the 
FFPP 

1/7/2015 

From the 
FFPP 

1/7/2017 

Annual attraction and retention payment, paid fortnightly for duration of minimum 
tenure (as per clause 36.3) 

$4,720 $4,950 $5,080 

Guaranteed posting to the metropolitan LSA of member’s choice at completion of tenure. Where a member does not wish to be 
posted to a metropolitan LSA, any other posting of the member’s choice subject to the discretion and approval of Manager, HRMB, 
based on organisational requirements 
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SCHEDULE 4: ALLOWANCES 

 

Allowance Current 
1 July 2015 

(ffpp) 
1 July 2017 

(ffpp) 

Clause 10    

Brevet Sergeant $1,310 pa $1,380 pa $1,420 pa 

Clause 11    

Senior Sergeant 1st Class $5,890 pa $6,180 pa $6,340 pa 

Clause 18    

Rotational Shift Allowance for Long 
Term Patrol 

   

Tier 1: Below Sergeant $1,310 pa $1,380 pa $1,420 pa 

Tier 2: Sergeant $1,960 pa $2,060 pa $2,120 pa 

Clause 20    

Senior Patrol Officer Allowance $1,310 pa $1,380 pa $1,420 pa 

Clause 21    

Patrol Tutor Allowance (per day) $13 $14 $14.40 

Clause 36    

Country Relief Allowance (per week) $130 pa $140 $150 pa 
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SCHEDULE 5: ALLOWANCES - OPERATIVE FFPP ON OR AFTER 1 JULY 2016 

 

 

Allowance     1 July 2016 (ffpp) 1 July 2017 (ffpp) 

 

Clause 22 

 Prosecution     $7,000 pa  $7,180 pa 
             

 

Clause 23 

 Detectives     $9,200 pa  $9,440 pa 
   

 

Clause 24 

 Star  Operations    $1,300 pa  $1,340 pa 

Water Operations    $1,300 pa  $1,340 pa 
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