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I HEREBY APPROVE this Enterprise Agreement pursuant to section 79 of the Fair Work Act 
1994. 
 
 
This Agreement shall come into force on and from 25 August 2023 and have a nominal life 
extending for a period to 30 June 2026. 
 
 
 

 

Commissioner Cairney 

01 Dec 2023 
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15.1.1. This Enterprise Agreement shall not preclude increases granted by a State Wage Case or 

other authority for economic adjustment purposes, from being accessed by those covered 

by this Agreement. Such Wage Case Decisions must clearly state that any such increases 

are in addition to Enterprise Bargaining increases. 

CLAUSE 16 - SETTLEMENT OF DISPUTES 

16.1 In the event of a dispute arising between the Council and an Employee or Employees concerning 

any aspect of work, the following procedure shall be observed: 

16.1.1 Employee(s) shall in the first instance, seek to resolve any dispute with the Manager Asset 

Delivery or Manager Strategic Asset Planning. 

16.1.2 Conversely, the Manager Asset Delivery or Manager Strategic Asset Planning should seek 

to resolve any disputes directly with the Employee(s) concerned, as appropriate. 

16.2 If matters remain unresolved, then assistance should be sought from the Manager Asset Delivery 

or Manager Strategic Asset Planning and the appropriate workplace representative, who may 

involve a Union Official. 

16.3 If at this stage, matters are still unresolved, the Manager Asset Delivery or Manager Strategic 

Asset Planning will liaise with the Chief Executive Officer, as appropriate.  

16.4 If the issues remain unresolved, either party may refer the matter to the South Australian 

Employment Tribunal for conciliation and if necessary arbitration. Both parties shall endeavour 

to have the hearing as early as possible. 

16.5 While procedures 17.1, 17.2, 17.3 and 17.4 are being followed, work shall continue normally, 

except in a bona fide situation where the physical safety of any Employee is endangered. 

16.6 The ultimate terms of settlement of a problem shall not be affected in any way, nor shall the right 

of any person involved in or affected, be prejudiced by the fact that normal work has continued 

without interruption. 

16.7 None of the above precludes an Employee from representation by their Workplace 

representative, Union Official or person of their choice at any time. 

CLAUSE 17 - INCOME PROTECTION 

The Council will provide group income protection  for all Employees covered by the Agreement. The 
cost of such  income protection is borne by the Council and includes provisions for accident and illness 
protection and “top up” of Return to Work SA claim shortfalls during Return to Work SA payments.  
Employees when accessing income protection shall be considered to be on leave without pay and no 

leave entitlements will be accrued while absent. The period of time absent on income protection will not 

break service, but shall not count towards service. 

CLAUSE 18 – SUPERANNUATION FUND AND PAYMENTS 

18.1 Choice of fund applies which gives existing and new Employees the option to nominate a 

superannuation fund of their choice in accordance with applicable legislation. 

18.2 Unless the Employer is required to make superannuation contributions into another fund for the 

Employee in order to comply with applicable superannuation legislation, the Employer will make 

superannuation contributions into Hostplus being the nominated default fund, or its successor.  


















	3492 EA + Order
	Orders-ApprovalofEnterpriseAgreement-01-Dec-2023-09-01-51
	6WRCAWUEnterpriseAgreement2023signed

	3492 EA + Order
	Page8
	3492 EA + Order



