Orders

Case Detalls

Agreement title The Rural City of Murray Bridge AWU EBA 2023
Employer Rural City of Murray Bridge
Case number ET-23-02280

Orders - Approval of Enterprise Agreement
The Rural City of Murray Bridge AWU EBA 2023

| HEREBY APPROVE this Enterprise Agreement in consideration of the below undertakings
pursuant to section 79 of the Fair Work Act 1994.

Clause 1.5.2 This Agreement terminates all previous Agreements upon approval.
Amended to: This Agreement supersedes all previous Agreements making them no
longer valid upon approval.

Clause 7.6.2.13 Employer paid parental leave is to be superable. Amended to: Employer
paid parental leave is to have super paid.

This Agreement shall come into force on and from 23 October 2023 and have a hominal life
extending for a period to 30 June 2025.

Commissioner Rogers

23 Oct 2023



SOUTH AUSTRALIAN EMPLOYMENT TRIBUNAL
Case: ET-23-02280

Applicant:
The Rural City of Murray Bridge

Section 210 - Application for approval of a variation of an enterprise agreement

Undertaking — Section 212

I, Harnah Polak, Corporate Services Support Officer — Payroll & HR, have the authority given to me
by The Rural City of Murray Bridge to give the following undertakings with respect to The Rural City
of Murray Bridge AWU Enterprise Bargaining Agreement 2023 ("the Agreement"):

1. Clause 1.5.2 This Agreement terminates all previous Agreements upon approval.
Amended to: This Agreement supersedes all previous Agreements making them no longer valid
upon approval.

2. Clause 7.6.2.13 Employer paid parental leave is to be superable.
Amended to: Employer paid parental leave is to have super paid.

These undertakings are provided on the basis of issues raised by South Australian Employment
Tribunal in the application before the South Australian Employment Tribunal.

Signature

Date 8" September 2023
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Attachment 3 Team Leader

Team Leader: Qualifications, Skills and Knowledge

Qualifications:
Certificate 3 in Horticulture or Arboriculture or Civil Works — whichever is applicable to
the role (or willingness to undertake)

Certificate 4 in Front Line Management (or willingness to undertake)

Relevant licences applicable to the role (refer applicable team member role)

Skills:

Basic computer literacy

Analytical and numerical skills

Customer Relationship Skills

Communication, negotiation and conflict resolution skills
Commitment to champion the preferred culture

Decision making and task delegation skills
Organisational and time management skills
Interpersonal skills to work with and build effective teams
The ability to identify issues and implement solutions

Knowledge:

Knowledge of legislation, codes, regulation and Safe Operating Procedures relative to function
Sound knowledge of Occupational Health and Safety & Environmental Principles

Knowledge of Equal Opportunity Principles

Customer Service Principles

Understanding of risk management and practices

Understanding of job costing, estimating and cost control

Awareness of the Australian business Excellence Framework

Knowledge of Local Government functions roles and processes

Experience/Attributes:

Leading a work team to achieve work plans and project outcomes

Initiative and self-motivation to work with limited supervision

Enthusiastic and achievement focussed

Ability to communicate with people at different levels clearly and effectively

Commitment to ongoing personal development

Ability to be innovative, flexible and creative in determining practical solutions to operational
problems

Ability to develop new technical skills and embrace new technology and techniques
Collaborative, consultative and supportive in relation to Organisational initiatives

**** Employees will be classified according to the Competencies, Skills and
Qualifications pertaining to the defined Grades (9 — 14) ****
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