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I HEREBY APPROVE this Enterprise Agreement pursuant to section 79 of the Fair Work Act 
1994. 
 
 
This Agreement shall come into force on and from 9 March 2023 and have a nominal life 
extending to 12 July 2025. 
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1. APPLICATION & OPERATION OF AGREEMENT 

 
1.1  Preliminary 
 

This document supersedes, rescinds and replaces the existing certified agreement, Tatiara 
District Council Local Government Employees Union Collective Workplace Agreement 2019.  
 
This agreement is a South Australian State Agreement under the South Australian 
Employment Tribunal (SAET).   
 

1.2  Title 
 
This Agreement shall be known as the Tatiara District Council Local Government Employees 
Union Collective Workplace Agreement 2022. 
 

1.3  Parties Bound 
 
This Agreement shall be binding upon: 
o The Tatiara District Council (the employer), and  
o The Amalgamated AWU (SA) State Union in respect of its members employed by 

Council, and,  
o All employees of the Tatiara District Council who were previously employed under the 

Local Government Employees Award, and, 
o All future employees of the Council whose normal work duties are covered in Schedule 

1 - Classification Structure and Criteria.  
 
1.4 Definitions 

 
For the purposes of this Agreement: 
 
1.4.1 “Act” shall mean the Fair Work Act 1994 (SA) as amended from time to time.  

 
1.4.2 "Agreement" shall mean the Tatiara District Council Local Government Employees 

Union Collective Workplace Agreement 2019. 
 
1.4.3 “Change of employment status” may include termination or redeployment. 
 
1.4.4 “Commission” means the Industrial Relations Commission of South Australia. 
 
1.4.5 "Consultation" shall mean the process, which will have regard to employees' 

interests in the formulation of plans in cases of major change or significant impact. 
It provides these employees with the opportunity to have their viewpoints heard 
and taken into account prior to a decision being made. Consultation allows for 
decisions to be made having due regard to all matters raised by employees. 

 
1.4.6 "Council" and “Employer” shall mean the Tatiara District Council. 
 

1.4.7 “CPI” – means the “Consumer Price Index” as calculated and posted by the 

Australian Bureau of Statistics. For the purposes of this agreement, CPI calculation 
will be based on the March quarter statistics for Adelaide, posted in April. 

 
1.4.8 “Emergency situations/emergencies” shall mean storms, bushfires, flooding and 

situations that require immediate action and attention by Council employees. 
 
1.4.9 "Employee" shall mean any employee of Council who performs work covered by 

this Agreement. 
 
1.4.10 “Normal Rates” means ordinary rates, i.e. not overtime rates. 
 
1.4.11 “Occupational superannuation contributions” shall mean contributions, which the 

employer must pay to a superannuation fund in respect of the employee in order 
to avoid the imposition of a superannuation guarantee charge under the 
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