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Case Details 
 

Agreement title District Council of Robe- Outdoor Staff Enterprise Agreement 

Employer District Council of Robe 

Case number ET-22-04498 

 

Orders - Approval of Enterprise Agreement 
District Council of Robe- Outdoor Staff Enterprise Agreement 
 
 

 
 
I HEREBY APPROVE this Enterprise Agreement pursuant to section 79 of the Fair Work Act 
1994. 
 
 
This Agreement shall come into force on and from 14 March 2023 and have a nominal life 
extending to 30 June 2025. 
 

 

Commissioner Rogers 

14 Mar 2023 
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CLAUSE 3 DEFINITIONS 
 

‘Agreement’ – means the District Council of Robe Enterprise Bargaining Agreement No. 12 
 

‘Award’ is the Local Government Employees’ Award, as amended. 

 
‘Consultation’ is the sharing of information and the exchange of views between the parties and includes 
the genuine opportunity for employees to contribute effectively to all decision-making processes, which 
may have a significant effect(s) on their employment. The objective of consultation is to provide employees 
with the opportunity to have their views heard and taken into consideration prior to a decision being made 
and / or reaching agreed outcomes. 
 
‘Council’ means the employer, the District Council of Robe. 
  
‘Employee’ – is a person employed as an “Outdoor Worker” by the District Council of Robe and who 
performs work covered by this Agreement and the Award excluding the Executive Staff. 
 
‘Executive’ is the Chief Executive Officer of the District Council of Robe or the Executive acting on behalf 
of that position. 
 
‘Family’ shall include any person who relies on the Employee as a primary caregiver. 
 
‘Management’ and Executive or Staff member in a position with staff leadership responsibility. 
 
‘Parties’ means the Council and the Employees covered by this Agreement. 
 
‘Union’ is the Amalgamated Australian Workers’ Union SA Branch. 
 

 

CLAUSE 4      ENTERPRISE BARGAINING TEAM 
 
The Parties agree that the development of the Agreement needs to reflect the following principles and 
beliefs: 
 
(a)  That the Council only exists to deliver quality services to its community. 

(b)  That effective service delivery is dependent on everyone in Council working as a team. 

(c)  That the Agreement should focus on meeting the current and emerging needs of all stakeholders. 
 
Given these beliefs, the Agreement process involved establishing an Enterprise Bargaining Team 
(EBT). 

CLAUSE 5 THE ENTERPRISE BARGAINING TEAM - TERMS OF REFERENCE 

 
5.1 The Parties agree that the consultative structure for negotiating, reviewing, and monitoring 

enterprise agreements and resolving concerns and/or disputes arising from the operation of the 
Enterprise Bargaining process is the Enterprise Bargaining Team (EBT). 

 
5.2  The EBT shall consist of: 

 
5.2.1  2 staff representing Employees employed pursuant to the Award. 
5.2.2  A Union Industrial Officer, if requested by Union members. 
5.2.3  An Executive- the CEO or delegated Executive. 
5.2.4  A representative from the Local Government Association or relevant process expert if 

requested by Executive. 
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5.2.5     An administrative support person, to take minutes. 
 
5.3 The role of the EBT shall be to: 
 

5.3.1  Negotiate an enterprise agreement acceptable to all parties that aligns with the objectives 
of the Council. 

5.3.2  Strive to reach decisions through consensus. 
5.3.3  Consider reports and ideas generated by Employees and the Council 

representatives on a range of issues. 
5.3.4  Distribute minutes of its meetings. 
5.3.5     Ensure members of the Enterprise Bargaining Team will make themselves available to 

Employees for the purpose of receiving and providing information. 
5.3.6  Review and monitor the operation and implementation of the enterprise agreement. 
5.3.7 Consider and implement agreed suggestions for continuous improvement, and to 

document these and record them to be considered for the next round of enterprise 
bargaining negotiations. 

5.3.8  Assist in resolving any disputes arising out of the operation of this Agreement. 
 

CLAUSE 6 PARTIES BOUND 
 
6.1  This Agreement shall be binding upon: 
 
 5.1.1 Council.  
 

5.1.2 Employees of Council covered by the Award; and 
 

5.1.3 Union in respect of its members employed by the Council and pursuant to the Award 
and its members and Employees eligible to be members. 

 
6.2 The following positions are exempt from the coverage of this Agreement: 

6.2.1 CEO and Executive staff.  

CLAUSE 7 PARENT AWARD AND ENTERPRISE AGREEMENTS 
 

This Agreement shall be read in conjunction with the terms of the Award provided that where there is 
any inconsistency between this Agreement and the Award, this Agreement shall prevail to the extent of 
the inconsistency. This Agreement supersedes ASU (Indoor staff) & AWU (Outdoor staff) Enterprise 
Agreement No.11  
 

CLAUSE 8 COMMITMENT TO COLLECTIVE BARGAINING 
 
During the life of this Agreement and in its re-negotiation, Council undertakes to bargain collectively with 
the parties to this Agreement in respect of Employees whose terms and conditions have traditionally been 
covered by the Award. The terms and conditions of the Award and this Agreement shall apply to new 
Employees as they do to current Employees. 
 

CLAUSE 9 AIMS/OBJECTIVES 
 
The parties to the Agreement will continue to strive to be a best practice organisation, characterised by a 
positive work culture, enhanced work responsibilities and approachable flexible management.  
The parties agree that best practice is simply the best way of doing things and recognise it is a process of 
constantly changing to adopt improved methods and technology. 
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