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CLAUSE 1 TITLE

This agreement shall be referred to as the District Council of Cleve (ASU) Enterprise
Bargaining Agreement No. 11 2022

CLAUSE 2 SCOPE AND PARTIES BOUND

This Agreement is binding on:

o the District Council of Cleve in respect of its employees employed pursuant to the
South Australian Municipal Salaried Officers Award;

« the District Council of Cleve employees covered by the South Australian Municipal
Salaried Officers Award

CLAUSE 3 OBJECTIVES AND INTENT

The parties recognise that the present economic environment, competitive pressures,
reduced government funding and municipal restructuring (taken collectively) requires
the infroduction of greater productivity, efficiency and flexibility in the day to day
operations of the Council. This Agreement provides the vehicle for this 1o occur with
gains to the Council, the employees and the local community.

Accordingly, it is the objective of the parties to this Agreement to implement measures
which will provide for more flexible working arrangements, improve the efficiency and
productivity of Council's operations, enhance skills (through encouraged training) and
job sdafisfaction, and assist positively to ensure that the Council becomes a more
efficient organisation.

The parties recognise the benefits of suitable consultative and participative measures in
the development of an organisational culture aimed at continuous improvement.

CLAUSE 4 CONSULTATION

Staff meetings shall remain the consultative structure for reviewing and monitoring the
implementation of this Agreement. Through this forum the parties will aim to:

4.1 reach decisions through consensus;

4.2  consider reports and ideas generated by Council management or employees;
4.3  review and monitor the operation and implementation of the Agreement; and
4.4  implement agreed suggestions for continuous improvement.

CLAUSE 5 TERM

This Agreement shall commence from the 23 May 2022, and remain in force for a
period of 36 months from that date. The parties undertake to commence negotiations
of a new agreement three months prior to the nominal expiry date of 23 May 2025,
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CLAUSE 6 SINGLE BARGAINING UNIT

The parfies agree that the effective operation of this Agreement is dependant on the
confinuation of the established Consultafive Structures within the workplace.,  The
principle Consultative Structure is the Single Bargaining Unif,

The Single Bargaining Unit shall consist of:

()  Employer representatives nominated by the District Council of Cleve.

(i) Employee representatives elected by the employees of the District Council of
Cleve.

The role of the Single Bargaining Unit shall be:
()  Toreach decisions by consensus. All decisions will operate as recommendations.

(i) To hear and acknowledge reports and ideas generated by employee and
employer representatives on a range of issues.

(i) To provide a forum for information flow between the employer and the employees.
(iv) To consult on proposed changes.

(v) To examine current and proposed work methods, procedures and techniques
including technical change relevant to enterprise bargaining.

(vi) To canvass workplace input on proposed improvements.

(viil To assist in the development of fraining programmes if required.

Training of the Single Bargaining Unit members is considered desirable o ensure optimal
outcomes. To this end, the employer agrees to institute appropriate training for
committee members, in the employer's time. Further, such fraining is to be discussed

and approved by agreement between the employer and the employees in consultation
with their union as they may so desire.

CLAUSE 7 RELATIONSHIP TO AWARD

This Agreement shall be read in conjunction with the South Australian Municipal Salaried

Officers Award.
Should there be any inconsistency between the Award and this Agreement, the
conditions of this Agreement shall prevail fo the extent of the inconsistency.

CLAUSE 8 DISPUTE RESOLUTION

In the event of a dispufe arsing between Council and an employee or between
employees concerning any work related matter, including any grievances or disputes
relating to this Agreement, the following procedure shall apply:
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Stage 1

The employee(s) will contact their immediate manager and attempt fo settle the matter
at that level. The employee may bring a workplace or union representative as a support
person fo this meeting.

Stage 2

If the issue is not resolved at Stage 1, the Chief Executive Officer will meet with the

employee(s) and the appropriate work place representative (who may involve a union

official and/or the Single Bargaining Unit (where appropriate) to attempt to resolve the
issue.

Stage 3

If the issue is not resolved atf Stage 2, the employee(s), the union official and / or
workplace representative, the Single Bargaining Unit, or the Chief Executive Officer may
refer the matter to the South Australian Industrial Employment Tribunal for conciliation
and/or arbitration.

The process prescribed in Stages 1, 2 and 3 should be completed within fourteen (14)
days of the issue being raised at Stage 1.

CLAUSE 9 HOURS OF WORK

9.1 The normal hours of work shall be between 8.30am and 5.00pm Monday to Friday.
An unpaid meal break of one (1) hour shall be taken between 12.00pm and
2.00pm. Council recognises that staff underfake work, attend after hours
meetings, training courses and forums, and undertake weekend and home work
outside of these hours, which is not generally claimed. Considering this, it is
understood that whilst full time employees are required to work only 37.5 hours per
week as their normal hours of work, for all other purposes, this Agreement is based
on a 38 hour week for full fime employees. One rostered day off every 20 ordinary
working days shall be allocated.

9.2 For employees who are employed under this Agreement but work different hours to
those shown in subclause 18.1, existing arrangements will continue to apply.  As
such, the principle of an eight (8) day fortnight for the Works Supervisor and the
Regulatory Officer. The hours of work shall be based on 38 hours per week, to be
worked between the hours of 5.00am and 7.00pm.

9.3 In the event that the Council initiates regular meetings outside of normal office
hours, compensation for attendance by Council staff involved will be mutually
agreed af that time.,

9.4 By mutual agreement between the employee and their supenvisor, the normall
working day may be alfered (without affracting penalty rafes) to take account of
either the employee's or the Council's short term needs, provided that:

9.4.1  The time worked is between the hours of 7.30 am and 6.30 pm Monday to
Friday (excluding Public Holidays).

9.4.2 A maximum of 10 hours in any one day may be worked.
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9.4.3 The fime accrued is to be taken at a fime mutually agreed between the
employee and the Chief Executive Officer. Accrued time shall not exceed
38 hours.

9.5 Award Penalty Rates shall be paid in the following circumstances:
9.5.1 All work performed in excess of 10 hours per day.

9.5.2 Al work performed before 7.30am or after 6.30pm on any day Monday to
Friday excluding Public Holidays.

9.5.3 Work performed on Public Holidays and Weekends.

9.6 Nothing in this clause shall prevent the operation of Part 5 of the Award or the
arrangements of Registered Hours Agreements, where applicable.

CLAUSE 10 PART-TIME EMPLOYEES

10.1 Any employee employed on less than a full-time basis may be engaged as a part-
fime employee.

10.2 A part-fime employee shall be entitled to overfime or penalty payments af the
prescribed rates described in clause 9.5.

10.3 The nomal working hours of a part-time employee may be changed by genuine
mutual agreement between the employee and the Council. This provision applies
to meet the short term requirements of either party.

10.4 Opportunities will be investigated for employees fo enter into job share
arangements. Any job share shall be the subject of a wiitten agreement between
the Council, the employees and/or the Union on behalf of the employees.

CLAUSE 11 _TRAINING

11.1 Council is committed to enhancing the skills of its workforce through the provision of
training both intemal (on the job) and external (through attfendance at tfraining
courses) and will support and encourage employees who undertake work relafed
private study.

11.2 Following consulfation between senior management and inferested employees,
reasonable opportunity will be given to employees fo aftend appropriate Local
Govermment related courses. Provided, however, that such reasonable opportunity
to attend shall be subject to any organisational constraints which may arise.

11.3 Employees underiaking courses of study by correspondence shall be permitted
time off with pay of two (2) hours per week (subject to office convenience) for the
purpose of completing exercises/assignments which are essential to the course
and such time as is necessary for practical training and examinations.

11.4 Where an employe is required by the Council to undertake a course of study or
attend a fraining course, the Council shall on the safisfactory completion of each
year, reimburse the employee for all fees paid in respect of such course.

CLAUSE 12 _CORPORATE WARDROBE

12.1 Whilst not compulsory, Council encourages employees to wear the corporate
wardrobe.
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12.2 Council will contribute up to $500.00 per annum (non-cumulative) for the purchase
of the corporafe wardrobe for permanent employees affected by this Agreement
(paid directly to the supplier), with any additional items to be purchased by the
employee. For part time employees, Council will contribute to the purchase of the
corporate wardrobe on a pro rata basis.

12.3 In the case of any employee subject to this Agreement who wears the outside staff
uniform, such employee(s) will be provided with uniforms on a fair wear and tear
basis.

Provided, however, the per annum cost does not exceed the cost of uniforms for each
employee under 12.2 hereof.

CLAUSE 13 FAMILY & DOMESTIC VIOLENCE

The Council accepts the definition of Family Violence as stipulated in the Intervention
Orders (Prevention of Abuse) Act 2009 (SA). The definition of family violence includes
physical, sexual, financial, verbal or emotional abuse by a family member.

(il  General Measures

a)  Proof of family and domestic violence may be required and can be in the
form of an agreed document issued by the Police, a Court, a Doctor, District
Nurse, a Family Violence Support Service or Lawyer. A signed statutory
declaration can also be offered as proof.

b)  All personal Information concerning family and domestic violence will be kept
confidential in line with relevant legislation. No information will be kept on an
employee’s personnel file without their express written permission

c) No adverse action will be taken against an employee if their attendance or
performance at work suffers as a result of experiencing family and domestic
violence.

(i) Individual Support

In order fo provide support to an employee experiencing family and domestic

violence and to provide a safe work environment to all employees, the employer

will approve any reasonable request from an employee experiencing family and

domestic violence for:

a) A change fo their telephone number or email address to avoid harassing
contact

b)  Access to annual leave, sick leave and unpaid leave provisions for periods in
excess of subclause (iii) below.

c) Any other appropriate measure including those available under existing
provisions for family friendly and flexible working arangements.

(i) Leave

Employees will be entifled to 5 days of paid family and domestic violence leave
each 12 month period for medical appointments, legal proceedings and other
activities related to family and domestic violence. This leave:

a)  does not accumulate from year to year if it isn't used:;

) is available in full when an employee starts working at a new workplace:

c)  renews in full at the start of each 12 month period or employment; and
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d) can be taken as a single contfinuous period or separate periods of one or
more days.

CLAUSE 14 EMPLOYEE PROTECTION

This Agreement shall not operate to cause an employee to suffer a reduction in ordinary
time earnings and benefits provided by the employer at the fime of signing of this
Agreement in regard to hours of work, annual leave with pay or long service leave with

pay.
CLAUSE 15 REDUNDANCIES AND VOLUNTARY SEPARATION PACKAGES (VSP)

In the event of a position becoming redundant, the following will apply:
After an employee has been advised their position is being made redundant:
a) redeployment will be sought; or
b) a voluntary separation package may be sought.
If an employee has not decided upon an option by the end of the four (4) week period
since being notified of their position being made redundant, employment may be

terminated and the employee will automatically receive the voluntary separatfion
package.

- Redeployment

Where an employee has sought redeployment, every effort will be made fo place the
employee into a position suitable to the employee's existing skills, experience and
substantive salary level, including reasonable retraining, whilst also meeting the needs of
Council.

Employee's who are considered for redeployment will for their part make all reasonable
efforts fo participate in processes to maximise their redeployment opportunities.

The redeployment is not to disadvantage the employee unduly, having particular regard
for the personal circumstances of the employee, however, 'disadvantage” will have
regard to the overall employment environment before and affer the redeployment. Any
new position must be selected in consultation with the employee and redeployment
effected as soon as possible.

A suitable alfernative position may include a position with a lower remuneration level if
necessary. Where a redeployment position is offered, the employee will be given ten
(10) working days in which to decide to accept or decline the offer. An employee may
request more time, (no more than five (5) extra working days) fo decide fo accept or
decline the offer, at which time the offer will expire.

An employee being considered for redeployment may indicate a wilingness to accept

an altemative position (where available and within reasonable fimeframes) at a
classification level lower than their substantive classification level.
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Regardless of the employee's redeployed classification level, the employee will initially
suffer no loss in remuneration for a period of two (2) years, their classification will be
frozen until such fime as they are promoted to a higher level position or the salary for the
posifion exceeds that of their frozen classification. After two (2) years, an employee who
has been redeployed and whose classification is still frozen will have their classification
and salary adjusted 1o reflect the level of the redeployed position.

Voluntary Separation Package

A VSP will be identified after the redeployment process has been exhausted and no
suitable position is identified, or the employee does not accept an identified position.

A VSP will be calculated based on the employee’s remuneration and employment

status and the normal hours worked by the employee at the time the VSP was offered

and accepted by the employee.

The VSP will consist of:

(i) 3 weeks base pay for each completed year of continuous service with the
Council up to a maximum of 104 weeks in fotal (including the period of notice of
fermination), and

(ii) 10 weeks notice of termination or payment of weekly salary in lieu thereof.

Nothing in this Clause prevents the Council and an _employee from aagreeing to
diterngte terms of a VSP,

An employee who is offered and accepts, or reguests, a VSP under this Clause shall not
be re-employed by the Council for a period of at ledast two (2) vears.

CLAUSE 16 ABSORPTION OF ALLOWANCES

The wage rates prescribed in this Agreement absorb, and is full compensation for, the
dllowances and special rates set out under the Award, other than Meals Allowance.

CLAUSE 17 DRIVERS LICENCE

It is a requirement that employee’s maintain a current, unimpeded South Australian
Drivers Licence throughout their term of employment.

In return, Council will meet the full cost of employees Drivers Licence renewdls in equal
annual payments, at the end of each financial year. Reimbursement will be as per the
renewdl rate published on the Department of Planning, Transport & Infrastructure website
as af the anniversary of this Agreement.

If an employee has lost their Drivers Licence, the employee will bear the full cost of
replacing their Drivers Licence.

CLAUSE 18 INCOME PROTECTION INSURANCE

Council will take out and keep current on behalf of all employees “Income Protection”
insurance as negotiated periodically by undemwriters of the Local Govemment Risk
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Services on behalf of Local Government employees. Full details of the scheme and any
periodical amendments are available to all employees. The current cost of such
scheme is approximately $1.00 per $100.00 of gross wages, or 1%.

If the cost of the income protection insurance was fo increase markedly then the Single
Bargaining Unit will meet to discuss the ramifications & therefore reach a decision,
through consensus, on what action should be faken.

Employees when accessing income protection shall be considered to be on leave with
no pay and no leave entitlements will accrue while absent. The period of time absent
on income protection will not break the employee’s service, but shall not count fowards
the employee’s service.

CLAUSE 19 JOURNEY INSURANCE COVER

Council will take out and keep current on behalf of all employees “Joumey Injury
Insurance”. Employees will be covered in the event of an accident resulting in death or
loss of income whilst engaged in a journey to and from their residence and place of
work (including fraining venues).

CLAUSE 20 SUPERANNUATION

Hostplus Super is the default fund where employees do not advise a superannuation
fund for receipt of contributions.

Choice of fund will apply from 1 January 2012 with all new employees to be provided
with a standard choice form to enable them fo select a fund in accordance with
relevant legislation. For any employee that does not provide a choice form within an
appropriate period, as determined by the employer, all contributions will be paid to
Hostplus Super.

“Hostplus Super” means the superannuation scheme established and mainfained under
the Local Government Act 1999 SA.

“Superannuation Contributions” means:

. Contributions which the employer is required to pay under the terms of the
rules govemning the “Hostplus Super” Scheme;

. Contributions which the employer must pay to a superannuation fund in
respect of the employee in order to avoid the imposition of a superannuation
guarantee charge under the Superannuation Guaranfee (Administration) Act
1992;

o Council will pay to the Superannuation Scheme an amount (in respect fo
each employee) no less than the amount specified in the Superannuation
Guarantee [(Administration) Act 1992,

. Any additional superannuation confributions which the employer agrees fo
pay in respect of an employee.
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CLAUSE 21 SALARY SACRIFICE OF SUPERANNUATION

U

(i)

(i)

(V)

An employee who is a contributing member can elect fo have any amount of their
curent salary paid each pay period by the employer info an eligible
superannuation fund on behdalf of the employee.

Any contribution made by the employer on behalf of the employee will represent a
deemed contribution. A deemed contribution is made on behalf of the member,
and is paid from gross salary, thus effectively reducing the taxable salary of the
employee.

An employee can elect to vary the amount of salary sacrifice paid to the eligible
superannuation fund at any time during the life of this agreement, consistent with
the rules of the fund.

No employee shall be disadvantaged by entfering info a Salary Sacrifice
Agreement,

CLAUSE 22 WAGE ADJUSTMENTS

Employees covered by this Agreement are entitled to the following salary increases:

Year 1. 4% effective from the first full pay period commencing on or after 22™
May 2022;
Yedadr 2: A further 3% payable on the first full pay period commencing on or after

22" May 2023; and

Year 3: A further 3% payable on the first full pay period commencing on or after

22" May 2024,

The above wage increase has been designed to cover the safety net wage increases
through the State unless otherwise prescribed in such State or National Wage Case
decisions during the life of this agreement and also takes into account all past
productivity.
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CLAUSE 23 SIGNATORIES

DISTRICT COUNCIL OF CLEVE
(ASU) ENTERPRISE BARGAINING AGREEMENT NO. 11, 2022

THIS AGREEMENT is made af 2 Ve %meg:(’ Ceve

. )
DATED this // day of /k%) vEA (1R 2022

N BEHALF OF THE DISTRICT COUNCIL OF CLEVE

CHIEFEXECUTIVE OFFICER
T 1412022

WINESSZ
A ] 1172022

SIGNED FOR AND ON BEHALF ON THE EMPLOYEES OF THE DISTRICT COUNCIL OF CLEVE

Q% o N
MA ANGELA CROSBY
1\ /I /2022 i /14 /2022

L e
WITNESS ¢

/41 ]2022
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ADMINISTRATION SERVICES STREAM

SCHEDULE 2

Enterprise Bargaining Agreement No. 11

Level Inc | Year12022 | Forinightly | Year 22023 Fortnightly | Year 3 2024 | Forinightly
+ 4% Wage + 3% Wage + 3% Wage

1 1 $53,256 $2,048.32 $54,854 $2,109.77 $56,500 $2,173.06
2 $54,531 $2,097.36 $56,167 $2,160.28 $57,852 $2,225.09

3 $56,323 $2,166.28 $58,013 $2,231.27 $59,753 $2,298.21

4 $58,238 $2,239.92 $59,985 $§2,307.12 $61,785 $§2,376.33

5 $60,155 $2,313.64 $61,959 $2,383.05 $63,818 $2,454.54

6 $62,066 $§2,387.16 $63,928 $2,458.77 $65,846 $2,532.54

2 i $64,176 $2,468.32 $66,102 $2,5642.37 $68,085 $2,618.64
2 865,925 $2,635.56 $67,902 $2,611.63 $69,939 $2,689.98

3 $67,840 $§2,609.24 $69,875 $2,687.52 §71,972 $2,768.14

4 $69,758 $2,683.00 $71,851 $2,763.49 $74,006 $2,846.39

3 1 $71,671 $§2,756.56 §73,821 $2,839.26 $§76,035 $2,924.43
2 §73,684 $2,830.16 §75,792 $2,915.06 $78,065 $3,002.52

3 $75,509 $2,904.20 §77.774 $2,991.33 $80,108 $3,081.07

4 §77,421 $2,977.72 §79,743 $3,067.05 $82,136 $3,159.06

4 1 $79,331 $3,051.20 $81,711 $3,142.74 $84,162 $3,237.02
2 $81,246 $3,124.84 $83,683 $3,218.59 $86,194 $3,315.14

3 $83,162 $3,198.52 $85,656 $3,294.48 $88,226 $3,393.31

4 $85,081 $3,272.36 $87.634 $3,370.53 $90,263 $3,471.65

5 1 $86,989 $3,345.72 $89,598 $3,446.09 $92,286 $3,549.47
2 $88,910 $3,419.60 $91,577 $3,522.19 $94,324 $3,627.85

$90,825 $3,493.28 $93,550 $3,598.08 §96,357 $3,706.02

6 1 $94,014 $3,615.92 $96,834 $3,724.40 $99,739 $3,836.13
2 $97,209 $3,738.80 $100,125 $3,850.96 $103,129 $3,966.49

3 $100,404 $3,861.68 $103,416 $3,977.53 $106,518 $4,096.86

7 1 $103,596 $3,984.48 $106,704 $4,104.01 $109,906 $4,227.13
2 $106,784 $4,107.08 $109,988 $4,230.29 $113,287 $4,357.20

3 $109,984 $4,230.16 $113,284 $4,357.06 $§116,682 $4,487.78

8 1 $113,816 $4,377.52 $117,230 $4,508.85 $120,747 $4,644.11
2 $§117.,645 $4,524.80 $121,174 $4,660.54 $124,809 $4,800.36

3 $121,471 $4,671.96 $125,115 $4,812.12 $128,869 $4,956.48
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SCHEDULE 3

Enterprise Bargaining Agreement No. 11

Level Inc Year 12022 | Forinightly | Year 2 2023 | Forinightly | Year 3 2024 | Forinightly
+ 4% Wage + 3% Wage + 3% Wage

1 1 $94,014 $3,615.92 $96,834 $3,724.40 | $99.739 $3,836.13
2 $§97,209 $3,738.80 $100,125 $3,850.96 | $103,129 $3,966.49

3 $100,398 $3,861.48 $103,410 $3,977.32 | $106,513 $4,096.64

2 1 $103,596 $3,984.48 $106,704 $4,104.01 | $109,906 $4,227.13
2 $106,784 $4,107.08 $109,988 $4,230.29 | $113,287 $4,357.20

3 $109,984 $4,230.16 $§113,284 $4,357.06 | $§116,682 $4,487.78

3 1 $113,816 $4,377.52 $117,230 $4,508.85 | §120,747 $4,644.11
2 $117,646 $4,524.84 $§121,175 $4,660.59 | $124,810 $4,800.40

3 $121,469 $4,671.88 $§125,113 $4,812.04 | $128,866 $4,956.40

4 1 $§125,410 $4,823.48 $§129,173 $4,968.18 | $133,048 $5,117.23
2 $128,621 $4,946.96 $132,480 $5,095.37 | $136,454 $5,248.23

5 1 $136,625 $5,254.80 $140,724 $5,412.44 | $144,945 $5,674.82
2 $141,606 $5,446.40 $145,855 $5,609.79 | $150,230 $5,778.09

6 1 $147,835 $5,685.96 $152,270 $5,856.54 | $156,838 $6,032.23
2 $152,818 $5,877.60 $157,402 $6,053.93 | $162,124 $6,235.55

7 1 $159,050 $6,117.32 $163,822 $6,300.84 | $168,736 $6,489.86
2 $166,523 $6,404.72 $171,518 $6,596.86 | $176,664 $6,794.77

8 1 $176,487 $6,787.96 $181,782 $6,991.60 | $187,235 §7,201.35
2 $186,455 $§7.171.36 $192,049 $7,386.50 | $197,810 $§7.608.10

9 1 $201,404 $§7,746.32 $207,446 $7,978.71 | $213,670 $8,218.07
10 1 $226,324 $8,704.76 $233,113 $8,965.90 | $240,107 $9.234.88
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