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CITY OF UNLEY 

MUNICIPAL OFFICERS’ ENTERPRISE BARGAINING AGREEMENT 
2021 

This Industrial Agreement is made pursuant to Chapter 3 Division 2 of the Fair Work Act 1994 
between the City of Unley and its Employees and the Amalgamated ASU (SA) State Union. The 
terms and conditions agreed between the parties are set out hereunder. 

CLAUSE 1: TITLE 

This Agreement shall be referred to as the City of Unley Municipal Officers’ Enterprise Bargaining 
Agreement 2021. 
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18.8.1 The City of Unley recognises the importance of enabling and encouraging 
Aboriginal and Torres Strait Islander employees to attend and participate in 
cultural and ceremonial activities. Such activities are essential to the continuation 
and promotion of Aboriginal and Torres Strait Islander cultures. 

18.8.2 The Employer will support Aboriginal and Torres Strait Islander Employees to 
meet their cultural and/or ceremonial obligations and maintain links to their family 
and heritage. 

18.8.3 Where absence from the workplace is required to fulfil cultural and/or ceremonial 
obligation, Aboriginal and Torres Strait Islander Employees will be entitled to paid 
Cultural and Ceremonial Leave up to a maximum of three (3) days per calendar 
year. 

18.8.4 Additional unpaid leave for Cultural purposes can be accessed in line with current 
unpaid leave provisions. This leave will not be unreasonably withheld by the 
Employer. In deciding whether or not to grant further unpaid leave the Employer 
will take into account fairness, the Employees’ years of service, the operational 
requirements of the organisation and the nature of the cultural and/or ceremonial 
obligations. 

18.8.5 Cultural and/or ceremonial obligations may include attendance at NAIDOC week 
events. 

18.8.6 Paid Cultural Leave is non-cumulative. 

18.8.7 Paid Cultural Leave will not be provided if the Employee is receiving a fee for 
performance or attendance at a ceremonial event. 

18.8.8 Where the Employee has other paid leave available, they may choose to use that 
leave in preference for the unpaid leave entitlements referred to above. 

18.9 Professional Development Leave 

18.9.1 Employees may apply for up to one (1) year leave without pay to undertake a 
course of study or to take up a vocational or professional development placement, 
subject to the Employee having two (2) years continuous service with Council at 
the time of commencing the leave. 

18.9.2 Employees employed pursuant to a fixed term employment contract will not be 
entitled to leave under this clause beyond the expiry of their contract. 

18.9.3 Council will consider all applications on their merits taking into account operational 
arrangements and practicalities and the demonstrated benefits to Council. 

18.9.4 Absence on Professional Development Leave shall not break the continuity of 
service of an Employee and will be taken in accordance with the current Leave 
Policy. 

18.9.5 An Employee on Professional Development Leave for up to 12 months is entitled 
to the position that they held immediately before proceeding on leave except 
where otherwise agreed in the terms and conditions of the leave. 
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18.9.6 The terms and conditions of the leave and return to work shall be agreed and 
documented by the parties prior to commencement of the leave.  An application for 
an Employee’s early return from leave prior to the date agreed at the time of 
commencement of such leave shall be subject to further terms and conditions 
agreed and documented between the parties. 

18.10  Breastfeeding 

The City of Unley Council is committed to supporting an appropriate work/life balance for 
employees and will implement flexible work arrangements to support women who wish to 
breastfeed at work. “Breastfeeding” includes expressing milk. 

Council will provide access for up to 60 minutes paid time per working day to facilitate on or 
off-site breastfeeding and will make every effort to provide a comfortable and appropriately 
equipped private place in which to breastfeed and access to hygienic support facilities. 

18.11  Christmas Eve/New Year Closure 

18.11.1 The Chief Executive Officer will announce to all Employees in writing by 1 October 
annually, the expected closures, operating hours and minimum Employee 
requirements to maintain the Council’s operations for the period 25 December to 1 
January.  Every effort shall be made to ensure consistency of operating hours 
across all business units and remote locations. 

18.11.2 The above decision will be made after: 

a) Consultation with all affected Employees and their managers; and

b) The Council’s minimum operating requirements have been assessed.

18.11.3 Any Employee not required to work during the Christmas to New Year period will 
be encouraged to take leave. 

CLAUSE 19: FIXED TERM CONTRACTS 

19.1  Council is committed to offering permanent employment where practicable. 

19.2 The parties agree to work together to provide an appropriate balance between the provision 
of adequate workforce flexibility and sustainable levels of job security for Employees. 

19.3 Council may offer fixed term employment contracts in accordance with clause 3.1.4 (a) and 
(b) of the Award, where there is:

a) A specific project or work of a defined duration.

b) A position which is funded from an external body; and

c) An Employee who agrees to employment for a fixed term.

19.4 Prior to signing any fixed term employment contract, the successful applicant will be 
afforded the opportunity to take advice about the terms of the proposed contract. 
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