ADELAIDE FESTIVAL CENTRE
PERFORMING ARTS CENTRE
AGREEMENT 2012

File No. 5267 of 2013

This Agreement shall come into force on and
from 27 November 2013 and have a life
extending for a period of until 30 June 2014.

THE COMMISSION HEREBY APPROVES THIS ENTERPRISE
AGREEMENT PURSUANT TO SECTION 79 OF THE FAIR
WORK ACT 1994.

i C'% DATED 27 NOVEMBER 2013.
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1.3.5.

1.3.6.

1.3.7.

1.4.

141

-_-?REW&’ZE

?E?LE

This Enterpriss Ag*‘eement shall be referred {0 as the Adelgide Fastival Centre
merfom‘:mg Arig Centre Eme?prsse Agz‘eemem 2012 (Aareemen‘z}

L@@&LWY

This Agreemant shall apply to employess bound by this Agreement who are working at
aﬁy f’iesﬁg"‘ia‘éed Em::a‘iiers . . o

Fsﬂﬁ“ﬁﬁﬁ & PEE@%QMS BOUND

This j‘-‘agreémeni shall apply to;

“The 'Med’a En%@ﬁaﬁﬁmem & Arts Alllance {the Aé%iance} its officers and méﬁﬂ&}érs;

The Eiec‘mcdé Ti&ées Union of Australia — South Australian Branch {E’TU} and Hs
officers and mﬁmhem . _

The Plumbers aﬁd (Gas Fitters Employees’ Union of South Australia (PGEUY #ts officer
and mambers_ .

The Adeloide Festival Centre Trust {the "Trust™) in respect of its emplovees engaged in
any of the classificalions specified in this Agresment where the work is performed in or
in connection with one of the Theaires or other venue msnaged by s.he Trust wheth@r
members of the Allilance or not. o :

This Agreement shali not be binding on the Unions or the Trust where persons working
within the Performing Arts Cenlre are engaged by another company. -In the svent that
SthOﬂ?F&u‘iGTﬂ are emagecﬁ by the Trust, the prwasmns czf C ause 8 8 w: i app

Whem the Live Performance Award 2010 applies (o peﬁ@mzem and actors . including
touring shows produced or co- Qr@duced by '%ne: "E‘msi} i:ms Agreemeni has 1o
appiacaﬁm

This Agréement shall be bmdmg on the Ts’usﬁ the Umfms and all perﬁsﬁs employed fo
perform work cavered by the classifications fisted in Appendix C, excluding; ~

1.3.7.1. Maﬁagemeni of ihe"‘?mgi,

1.3.7.2.  Employees whose ferms and conditions are Sub}eci to a fixed ferm contract
that specifies a b?&SSEW‘E&EFGQ and wage review. outside that delailed in
Apper‘dm C;

I BEST gmm&sm OF EMPLOYEES

AFCT underiakss that the Agreement:

® is, on balance, in the best interests of the employees éa\fe'réé"by the
Agreement {taking info account the interests of all employees); and

Does not provide for remuneration or conditions of amployment that are
{considered as a whole) inferor fo remuneration or conditions of
smployment {(considered as a whole) prescribed by an award under this Aot
that applies to the emplovess at the time of the applicalion for approval

AFCT Performing Arts Centre (PAC) Agreement 2013



142 0 -m Ehe eveni ’ihat arzy pmvss;ans or ﬁsndlimns of "“F{‘E} Ggment in ‘é%’:e Fe{farmmg Aﬁs

EREER " Centre Award are reduced or removed, ﬁmpiewes 1o whom this Agreemaent applies,
shall not suﬁee" any redyction in wages, eniitlements, empioymeﬂi conditions or other
berzef ts Thzs céause sha§ appty for the duration z:af %hzs Agreemeni o

1.5. DA’%’E & PERE@G QF @?ERAT @%3

. This Agz’eement shall come into operation on and from the beginning of the first pay

' 'perioci to commengce on or after the date of appmval of this Agreement and shall
remain in force until 30 June 2014, The pames will commance ﬂegm;aimm of & new
.Agreemem no. eaﬁiertharz 1 Mamh 20144, . :

1.8. QUANTUM & TIMING
A 3.0% wage increase will apply from the beginning of the first pay period to
commence on or after 1 November 2012 and then a further increment of $30 per week

or 3%, whichever represents the gs’eafef amourt will be appiwd on the first pay period
on or aﬂer 1 Sepiember 2@43 . o .

1.7, FREVE@&S &WARES & AGREEMENTS
This Agreemen% shall be read and interpreted in conjunction with the Performing Arts

Centra {Adeiasde Festival Cemre) Award 2011 {“tha Award”). Where thers is any
inrws@s%ef}cy with this Agreement or the Award this Ag@_@emem will take pracedence.

2. DEEINITIONS

in this Agresment, unlsss the contrary appears:
a4 ‘ﬁa{:‘&" means ‘me F"’a ir W{}rk Act 1994 (SA} as amendecs from ume ts:s t:mﬁ
2.2 o AF@T” shaié mean ihe Acﬁeiazcﬁe Fmszzva &enire T;’u& o
2.3 “ﬁag;memem means this Enterprise Agreement unl ess o‘éheswsse mdacaﬁeﬁ
2.4 “Base Rate” shall mean the employee’s ordinary rate of pay exclusive of overtime,

allowances or other penalties. “A'casual employee’s base rate will include casual
madmg as aﬂf ned in ﬁtause 3 2. :3 2.

2.5 “Casua% Empé@ymem shali mean an emploves eﬂgageﬁé for;

251 a peried not excesding 4 weeks or,

252 hsur_s that are not regular, or

2.5.3 hours hot exceeding 15 hours per week

2.8 “CEPUY shall mean the Communication Electrical Electronic Energy Information

Postal Plumbing and Allied Service Union of Australia ~ South Australian Branch,
incorporating the Electrical Trades Union of Ausiralia ~ South Australian Branch (ETU)
andd the_?iumbers and Gas Fillers Employees’ U_nio__n.of South Austra,%éa {PEELD

2.7 “Chief Exsculive Officer & Arlistic Director™ and “CEDQ” shall inean the exscutive
deiegated tha &mpiaymg ‘guthority fr Qm %he Chle‘f Exemtme ﬁf ‘éhe eraﬁment of the

2.8
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o and: sha% meana ;}ee' ad of service that is not ﬁmken by 3 perm be%weeﬁ WOrK
;'engagemenis of iong&r fthan 3 mcnths un?es& by spemﬂc §ea\fe of. abseme appm\f@ﬁ by

: -AFCT
2.8 *‘Emmeye&” means an %mpieyee bﬁurd b}; this Agreemem
2.0 “ETU” —refer C?:PU“ o
2.11 ' "‘Exﬁ&mﬁ@d Famaiy” shall mean g}arer;ts in law and gram:iparems gs’amdpar@ntg in law,

_."bmthers anfﬁ sssiers, in an and mef;es aﬂs:% ﬂephews i)? the emp%oyee or their spoussa.

2.2 “Fmeiﬁ “?erm Qommm" shall mean a contract of @i‘zga@emﬂm fora sz&eczﬂeﬁ term not
exceeding five (8} vears.

213 FOH” shaé mean Front ef Heuse and have the sustomary ardmary theairical
_ me&nsng -
244 ' mmadsaﬁe %ﬂamﬁy shall mean the sp@use aw c%a:icﬁreﬁ w_mm izhe em;a ovae has

iegai guardsansh:p paf&ﬁis and siblings of the employes.

2.8 “MEAA” shall mean the “\ﬁecﬁa Emer_ta inment and Aﬁs Al E&.hﬁé_
246 ‘“@ngmng ?ermamnt Empioyee” refers to an emgiéyee Wwho is not a casual
- “emploves and is eﬁgaged w i%*ae,;t any refereme o a fixed i:emi §er§gih of the
empsaymeﬂ% cenirac% '

2.47 “Other Significant Relationships” shall maan those relationships of significant
ermotional imporiance to an employee such as family members beyond the extended
farnily definition, close friends, or persons of significant influence in the emplovee’s life.

2.8 “Ordinary Rate of Pay” shall mean base rate.

2.9 “Qiﬁﬁéﬁéméywmkmg Bay” shall mean & day in which an employee is nésmaiiy rostered
to work. For example a full ime employes may work over & days belng Monday to
Friday, or an employes may work 5 days over a 7 day period being Monday o Sunday.
“Ordinary Werking Days” requirements will be detailed within the Position Description
of each position, ' '

An ordinary working day commances at 0000 and concludes gm@

220 “Cvertime” shall mean work In excess af an emploves’s normal hows of duty and
where such time is in excess of: = :

2201 8 hours in any one day,

2.20.2 33 hours in any one wesk

2.1 “Parties” shall mean the Chief Execulive of the Departiment of the Premier & Cabinst,
AFCT, the MEAA, ihe ETU and the PGEU,

222 "‘?SBU ' Per&@ns cumﬁuf‘tmg & busme% oF undeﬁakmg as ﬁef" na{é in ’me WHS Act

: __SAEG?Q R o o _
2.23 “PGEU" — refer “@E?w
2.24 “ngmaw Gamr shai imeana pemm wham ASSUMES i’?’z& g;:rmcmaé ré:a%e of providing

care to an immediate family member.

“Public Heliday” shall mean a day defined as a Public H@iiday or @ substitute Public

AFCT Performing Arts Centre (PAC) Agresment 2012




224

2.25

2.26

2,27

2,28

2.29

. 230

2.31

2.32

3.1.2

“Primary Carer” shall mean a person whom assumas the principal role of providing

care ta an ;mmed ate fa“m y member

“Pi@hﬁm H@Eiﬁay” shaié mean a day cﬁa‘&ned asa F‘ui:sz ¢ Holiday or a substitute Public
Holiday by the Ho!tcﬁayg &c:f: 1 91@ {SA) am‘l gazeﬁed as such by the Gavemmem of

%uih Austra!sa

“R@%i@md Empﬁ@y% shall mean an emp?oyee whcse engagement is regulated by a
7 day roster. .

' “'Sﬁ'ﬁ;” S"mH meéﬁ a Saéafy Séc?‘ﬁce Ag;reeméhf

"'“Sahmﬁuées@ ﬁag i}%“?” %aﬁﬁ me&n a day of ‘Eﬁ@ Wﬁ«ek wh@re a mster@a‘ emplicvees is not

msﬁ@r&d o work.

“Spouse” shall include a de-Tacto and same sex relalionship, however in relation o
parental lsave does not include a spouse from whom the emulovee is legally

separated.

“Yoluntary Flexible Working Arrangement” shall mean a documentad working
arrangement made avallable by the CEQ to an employee {s).

“We', “Us®, "Our’, “Organisation”, "Employer” are lsrms used interchangeably and
means f%FGT. _

“‘%”@u” “Y@w m" “Empﬁ@yeﬁ are terms used interchangeably and msans the
empi{}yees amp ioyed by the empieyer Further, the singular use of the above includes
the plural and vice versa unless otherwise indicated.

¢ EM’ mmmm

| .EMPL@V%EN"{ ﬁﬁ?&@@ﬁ%ﬁﬁ

Emp!symen‘t at AFC may be Oﬁereﬁ as a per?‘rsaﬁenﬁ posfs on, a fixed-term contract or
as a casual opportunity, Permanent and coniract positions may be full-iime or part-
%zme whfa a&suaf mpp@rﬁm %%@ss are c}ffemd a{;mrd ing fo i?&e neads of the %:usm&ss

Al permanent and fixed 'F:erm e::@mrac;i empf@y@e& il have 2] curr@m contract of

employment, and all casual staff will have a statement of agread conditions for casual
employment, signed by both the employer and the casual employes.

CAll contracts of employment will be accompanied by a current position description,
sighned by ih& manager and ih@ mcumb@ni nc%i,.dmg a current pesﬁ:im classification.

TERMS QF QNGAQE%QN?

: -?&rmaﬂam and Fmed “{erm Cﬁ@ﬁtma‘é

Permaﬂeﬂ‘i and faxed term mﬁiract ﬁnﬂpiayees {whethef full time or part
time) shall be engaged by the fortnight

The appropriate per hour rate for emplovees engsged by the forinight shall
be calculated for all purposes under this Agreement by dividing the total per
weekly rate for that classification by 38

Pari-time employees will be paid on a pro rata basis only In proporiion o
the hours reguiarly worked sach wesk compared o the ordinary hours of

Pane 7 of 63 AFCT Parforming Ards Centre (PAC) Agreement 2012



work provided forin this ﬁgreemen* o

3.2.1.4 A part-time employee shali be entai ed to w@ﬁ: ime amé p@na%iv pa yments in
- -accorciame tothe pmv;szcns app%mabie to fuﬁ»‘tame emp!@yees '

3.2.15 A parﬁ ‘ime empicyee shall receive paymer}i fer annaaz and si ck ieave
entitlements based on the pro rata entstiements of m&* tﬁme emmc‘xyees
engaged by the forinight. . .

3.2.16 Permanent and fixed term contract employees (whether full time or part
time) shall receive at least twenty-four hours’ notice of a cancellation of
rostered hours due to unforeseen circumstances (for example client
request, iliness or emergency). Where such notice is not provided these
‘employees shall be prﬁwded with alfernative duties, Gi‘ if niot required at aill,
paid for the period @ragma iy rostered.

2
N
]

Fmbgﬁ@

3.2.2.1 All emplovees engaged for a permanent or contract position will be subject
to a probationary period when first employed.

3222  The probation will be for six (8} calendar months unless otherwise
stipulated. :

3.2.232 During this probation, subject o conditions of this agreement, the
employment of the empioyee may be terminated for unsatisfactory
performance. In all instances the employee will be advised of the
serformance pmbiem and be provided with an cpportunity o improve their
performance.

3224 AFCT may extend the probationary period by one (1) calendar month
should AFCT require 3 further period {0 ascertain the suitabllity of the
employee for the position. Such an extension shall be made before the
conclusion of the original six (8) month probationary period. The extension
of the probationary period is at the sole discretion of AFCT.

323 Cazsuals

3.2.3.1 Casual emplovees shall be engaged on an hourly basis, provided that on
' -any shift they receive a minimum payment equivalent {0 3 hours work, This
engagement may include work across any dapaﬁm@n% or ;ob m e for which
the employee has appropriate skilis.

3232 A casual loading will apply on the base hourly rale and will be paid in lisu of
annual leave, sick leave and maternity leave. (Currently &t 23% increasing
to 24% in July 2013 and further io .‘23‘4% én July 2@‘34 J

3.2.33 Casual employees shall receivs at least iwenity f@ur howrs” notice af &
cancellation of rostered hours. Whete such notice is not provided &
amployee shall be provided with allernative zﬁudes orifno
paid for the per :6(5 ot g;nal v msteraof

3.3 CLASSIFICATION
331 Motification of @Ea%éfémﬁ:?@ﬁ

Position Descriptions for each mﬁe will delail the ciassification level of *%e ol
Emplovees shali be notifled In writing of position 1o which they have been appoi

ﬁfééx
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3.3.2

3.3.3

w
[
I

3.4

3.4.1
3.4.2

3.4.3

345

: R&mmasssfﬁaa‘mﬁ

Aﬁ emp oye@ may requem a f"@ciasszfacat ion of the ir ;:}e}s t;on by §c>c§g ng a writien
application, inciuding a current job description, and an outline of the reasons for the re-
classification, with the emplovee’s mamger aﬂd a mp}; Eo the semar human resource

'maﬂage‘ﬂeni representatwe

Qﬁasgﬁfma%mn Dsspsﬁi‘es :

Any cfass#f cation dssnute shall be reviewed ihmug?‘ the dispute resolution process.
Hsg%m? Duimg

3 341 -AF(‘T may girect ‘iha‘t an empiayee Kemg:}arawiy peﬁ@rm hsgher dui,es other
- than, orin addition iﬁ the emp Gy@e ‘s normal §G§3 _

: Emp§myeas wit i be pa id h;ghar duiies i’ar ihe pemd s::f i:%‘fe engagemeﬁt
worked at a higher classification. i the higher duties are performed for 2
period of iess than one (1) shift, the emplovee will be paid the higher duty
for the duration of the shift for which they ha\se beef‘s msﬁered

3342 Penalty and overtime rates applicable during th@ Demé Whef‘s h igher duties
are performed shall be calculated and paid on the higher base rate

YOLUNTARY FLEXIBLE W@@%KENG ARR&NGE?@ENTS WFWA}

AFCT acknowiledge the mumai beneﬂt of vaiun:ary flexible working arz"angememﬁ
{VFWA} ’39 balance wark and other (inci udmg famil } commitments.

AFCT wi E% pmmcﬁe and inprove the awareness of %JFWA s in the organisation during
the § fe of ’m s Emiarpﬂse Agreemem

The C;E{) wi Ei cons fiea‘ an em@ieyee 5 reques* o pamcspa‘ie ina VFWA having regard
both for the operational needs of the business and the employees circumstances.

in such cases agreed VFWA may be entered into between AFCT and the employes in
piace of other provisions within this agreement. All such arrangements are to be
evidenced in writing.

Exampiea Gf KIFWA that may %}@ entefed ma include but are rmi: restricted 'E{}

& : @hangmg the span of w‘:}rkmg s%ﬁys in which the 38 h@urs is worked (sither
less or more working dayst.

2 working for 4/58" of a salary and converting the remainder to aﬁdiiaaﬁa

paéd
ieav& entitlements.

@ working from home
® job sharing
@ negaﬁtéatmg stert and finishing times

VEWA's are not intended for short term rostering conflicts and are designedoimiprove
flexibility on an ongoing basis. ideally, VEWA s will be utilised for periods greater than 4
weeks.

This clause will apply for the period an employee is participating in & VFWA

Page B of 53
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348

349

353

3.8

3.6.1

3.4.7.1 ‘Subject to this clause, the salary or Wag@s Ip'ayabie 1o anempl éyéa or
applicable to the position, where the employae elects fo participats in an
- .--apprsved VEWA, will be adgus%eci fo take account of the VWA,

3472 Where an empioyee is paz‘t foai ngina Qmmpressed -W@@ks tyg}a of
WFWA, the nominated normal hours for any day will constitute the
empioyee’s ordinary hours for the day. Any overtime payments wilt only be
payable where the employee is required to work hours in excess of those
ordinary heurs o any Gdy’ or in excess of the’a tatcxf {}f i:msa 0?{:% nary hours

in & week, _ _ o

Where, on cessation of employment, the employer makes a payment in leu of notice
or & payment in respect of accrued recreation or long service leave entitliemenis
(instead of transferring leave credits to another employer party fo this Enterprise
Agreement in the event the emplovee immediately bacomes emploved by that
employer party), the payment thereof (or the transferred leave credits) shall have
regard to any permd!s in whsc:h ‘Ehe emg}ioyee pammpa‘ied ina VFWA and be adjusted
a&cardmg% '

AVEVWA wsi% not désadvamage the emploves in relation o the emploves’s terms and
ceﬁdai‘ ions of empfeymem

UN&F@RZ@& '

Any uniforms or clothing required to be worn by emplovees shall be in line with the
reievant ﬁepar&memaé umfarm p@i cy or dress cea‘:fe

When deemed necessary by AFCT and in order to comply with Work Health & Safety
requiremenis, AFCT shall provide, aﬁd eﬂfzpﬁayees waii be reqmred to wear, suitable
protective clothing and equipment.

Mo employee shall be required to waar & special costume or uniform uniess it has been

approved as not indecent or humiliating by the authorised representative of the union
of inn the absence of hisfher approval, subject to appeal {0 the Industrial Relations

Gomf‘mss jon c}f South Austraé an

?ERR&EN&?E@N OF EMPLQY&%ENY
“%‘ez*mﬁa&mn @f Empi@ymem i}y AF@’T
3.6.1.1 %E”‘E ‘éhe event of termination of employment by AFCT of a permanent or

wontract employee the following notice of termination shall be given or
payment in leu made Tor the balance of the notice period not reguired to be

worked.
Fariod of continuous sarvics Fariod of notice
Mot more than 1 year At least 1 waek

More than 1 year bui not more than 3 vears | Alleast Z weeks

More than 3 years bt not more than & At least 3 weeks
yvears -
More than 5 years At least 4 weeks
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3612 i the empéoyée is 45 years or oider and h.aé at least 2 vears’ service,
am‘iher 1 week ss addem o the abcsve mtace perzod

36.1.3 -ﬁm empioyee whose services are terminated wh Ist on tour shall have their
- fare from the place of termination of employment back to their place of
engagement paid by the empioyer and the emplover shail ensure that the
amplovee is so returned as axpedificusly as possible. '

3.8.2 Termination of Employment by the Emplovee
3821 Where a permanent or contract employee resigns they must give the

following period of notice of termination or mﬁ‘”@ii wageeg eaqu watent to the
balance of the period not given,

Period of continuous service Period of notice
| Mot more than 1 year | At least 1T week
WMore than 1 vear At least 2 weeks

36822 AFCT and an emplovee may agree {o dispense with these periods of notice
and subsequent forfell of wages.

3.6.3 %mp%@yer or Emp oyee Period of Notice - Casusl Empi@yee
For A?— CT tc:: éermmate the @mp loyment of a casuai emp?&y@e or the casual employee
waniing to terminate their own employment, the parly initisting the termination must
give at least twenty four (24) hours’ notice to do so.

364 Surnmary Dismissal
'%“E’“aé notice of termination provisions in this agreement shall not apply in the event of
summary termination for mi sscmduﬂ% that at commion law I8 considered serious or
wiiful, . . . :

3.6.5 Return of ng&eﬁ}g

Upc‘m tem“ma% ion of empimymenﬁ fcsr any reason emp?ayees st reium B8 800N 85
reasonably practicable all property belonging to AFCT,

3.7 SECURITY OF EMPLOYMENT AND REDEPLOYMENT

Subject (o this clause and condi isonai on approval of this Ent&rpr ise Agreemﬁm the parties
acknowledge that this ﬁn@@;’p&‘" se Agreement i made and entered into orr ihi 3
that: e

7.1 The current Government's commitment 1o no forced redundancy’ witl apply and
operate {0 the effect that, until 30 June 2014, there will be no forced redundancy for
emplovees bound by this Enterprise Agreement.

Laz

3.7.2 The terms of mdﬁpimman* co not form part of this Enterprise Agreement. For the
purpose of information, in the event an employee s formally declarad 10 be eXcess,
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3.7.3

4.1

411

412

413

418

AFCT will apply redeployment related processes and procédures as set out in the
Commissioner for Public Sector Emplovment Guidslines: Redepioyment of Excess
“Employses in the Pubng Sector {or however 80 nam@d} co

The Employer is cemmiﬁed to genuine consuliation when the employer/agency is/are
giving serious consideration to contracting or outsourcing services that are being
»provided by employees bound by this Enterprise Agreement and that consultation

ocour prior to a definile da{:ssmr’; being made %:}y the empiayeﬁag@ncy or by

Government. . : i

HOURS OF WORK
ORIDINARY HOURS OF WORK

The ordinary hours of work for AFCT employess are between 7 am and miz:in?ghi,
Monday to Sunday.

An employee’s "ordinary working days and hours” will be delailled within the Position
Descriotion detailing the duties for which they are engaged {o perform

An erﬁpiéyée's ordinary hours of work are up 1o but not exceading an average of 38
hours per week worked on one of the following basis;

4,1.3.1 Up to but not exceeding 38 hours with a work cycle not exceeding seven
{7} consecuﬁive days, or

4.1.3.2 Up o but not exceeding 78 hours within work c,ycie not exceeding
famzeeﬂ (14} mz‘asesuiwe da ys; or '

4133 Up to but not exceeding 114 hours within a work cycle not exceeding
twenty-one (21} consecutive days; or

41,34 Up to but not excesding 152 hours within 8 wam cya%@ mﬁ exceeeﬁsng
' %Wemwe:gh? (2@} consecutive dayg

An unpaid meal break of ai feast 30 mirkdes is io be taken at or before five hours of the
sommencemeant of work.

Cirdinary hours of work are not to excesd seven point six (7.6) hours In any one da)
RDO ACCRUAL

Where a department requires a full time emplovee’s ordinary hours of work to be 180
nours per 4 week work cycle not exceeding twenty-eight (28} consecutive days. &
hours will be allocated each work cycle as a rostered day off without loss of pay.
Rﬁaierecﬁ céayss fo wz?é be all Qcaiecz on ?he f@ii{:}wmg bas;g

: 4.? 6.1 Where pagaib e rostered days off %Em I be aE ccated so that they may be

taken in coniunction with other non working davs.

Where a gazetied public holiday falls on g day that would otherwise have
been an employee’s rostered day off, then that emploves wilt be allccated
an alternative rostered day off on the working day immediately precedi ?’g oF
immediately following the public holiday, or in conjunction with other no
working days.

Fage
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41863 A full time employee may reguest in advance (prior o the roster being
published) a specific day to be sllocated as a mstemd day m&“ and wherever
‘nossible this will be allocated, .

4.1.6.4 if, due to high business demands it is not possible o allocate a rostered
©day off in the following months work cycle, the emplovee will be paid the 8
hours al their ordinary base hourly rate. Rostered days off will not be
accrued,

4.1.6.5 A full time employee shail not be entilied fo mors ihaﬂ 13 rostered days off
in a period of 12 calendar months

4.2 ROSTERS
Roslered emplovees shall be advised of thelr rostered howrs by a roster which shall be
on c%_iispiay and readily avai%abi_e to staff no less than seven (V) days In advance.

4.3 TEN HOUR BREAK

431 The work of emplovees shall be arranged so that there are at least ten consecutive
hours off duty between the work of succassive days,

432 An employee who is rostered fo commence ordinary hours of duty without having had
at least ten consecutive hours off duly since the lermination of work on the previous
day shall be given ten consecutive hours off duty without loss of pay for any rostered
working tme occurring during such absence.

433 The emploves shall be resp@hsébie for miﬁié’yéng théir maﬁager if,

4331  They are rostered for work in another depariment and / or there is the
potential for not having a 10 hour break betwsen Shiﬁﬁ, and

4.3'.3.2 | Wnere the 10 hour bs‘eak reqd res them tcs cammenc@ late fe:;g‘ thaar next
day’'s work.

4.3.4 if ¢ an empéavee is aui?‘arssed io resume work waimu? havmg had ten cmses::uisve hours
- Off cuty, that employee shall be paid an additional 100% {double time) penalty until
released from duty for stich period and shall then be @ﬂtuied to be absent untit having
had sueh ten consecutive hours off duty wﬁhz}ui iass of g}a}f for mst@mé working time
ocourring during such absences. o o

4.3.5 A required meal break shall not constitute a break in the work of the employee.
- Accordingly work s;%ane befo%e and aﬁer %he meai %y*eak shaé be cour'zed as being
cortinuous, _ .
4.3.6 The provisions of this subcsauaa shall m}f aap!y under the f{}ii@wma Gircumstances:
:@.3.5.’% in the caae; of employees was‘k ng in the ﬁfieaham@ai Se*vace Bepaﬁment on

a twolthree continuous ms&ter for ihe purp@se of changmg wa@kiy rosters,; or

43862 Where the work is by arrangement betwesn the employees themseivgg
with the prior approval of management, o
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4.4 -;ME&L BRE,@\KS

4.4.1 AFC"&’" sup»pm"t the pii r&c;p!e tha‘t Suﬁﬁ: may zrzc;i %GE‘K b@yeﬂd Ehe five hour Emit without s

meai breai«:

442 No empiayee will be requared to work more than & hours after the commencement of
each work period and within or gt the conclusion of eve;*y five hours subsegquently
worked.

4.4.3 Staff have the option to not take %haug‘;peéé half hour meal break post-show.

4.4.4 Staff are not required 1o take a2 meal break where the sole engagement is six hours or
less (eg casuals and part time staff or full ime staff working bevond 38 hours in one
week),

445 Where staff are required to work continucusly for more than five hours without & break

being given, the emplovee will be paid an additional 5{}% p&maity gmm the stam of the
sixth hour untll 8 meatl brealk is taken.

4.4.86 An example of a situation where siaff may be required to work {:@Qimuouggy for more
than five hours wimai a break includes but is not limited 1o

A peﬁarmance exceedmg fwe mﬂimums hours (including dress rehearsals) and where
staff are also required pre and post show for show {:3%2 , changeovers or bump outs.

4.4 it is not the intention of the parties that this ciause or p@néity would detract from
providing an employee with a bresk after five hours work.

448 AFCT recognises there may be opportunities to provide siaff with an additional short
break (with pay), where practicable, dependent on work cormnmitments.

446 There will be a minimum of 3 clear hours between the mmpie?mﬂ of the first break and
the commencement of the second meal breaks.

4.4 40 Where an employee is rostered for two meal breaks in a shift, one of these breais shail
be 60 minutes duration, the cther a minimum of 30 minutes. Where an amployee is
rostered for @ meal break and un‘?o&‘eseen circumstances a?éaw less than the rostered
time o E}e 'Eaken tha empi@y&e will be paid for that rostered period in addition o the
payment for the time actually worked. Any aiiowaﬁces or penaﬁies app yeng before the
rostered break shall a?sa a&pply to the additional payment.

4.4.11 An _emg}ioyee required to W@_r%{ c;ver_ﬁ_me without r‘sq%é?%c&_‘éiwﬁ will be eniitled tc a payment
as defined by the Commissioner for Public Sector Emplovment per meal for the second
and subsequent meal. i there are no facilities from which a meal may be purchased
within reasonable prodmity to AFCT, a meal will be provided. :

4412 Where the Green Room is ciosed during m‘d‘nary working hours, AFCT will arrange o
provide a choice of food for purchase on siie. Where arrangements have been made
to provide catering between performancesirehaarsals for the performers the show crew

will be included in those ar;ar;gememm _

4445 Production Co-Ordinators, ngrammmg Executives are to be guided by the meal
}scheduie as ouliined In Appendix D, Those involved in directly rosterning emplovees in
'g}mcﬁugmn will have final authority on when the meal breaks will be scheduled and in
aceordance with Clause 4.4 herein.
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4.5 -@VERTiFﬁE

4.5.1 R&qwmmem i?oa’ @veg‘tam@

4.5.1.1

Employees may be required o work a reasonable amount of overlime, I 50

reguested by AFCT, giving consideration (o exceptional business andfor
persanal circumstances. For the purposes of this Clause overtime must be

authorised by the emplover or their duly appointed representative priorto

working the Gvemme Unawhm sed memm@ will not be paid.

4512 Where there s & dsapute in reﬁai fonto ovegé ime it shall be dealt with in
RERE ‘-aﬂmrdam@ W‘Eﬁ AFCT Gr ievance ?’ @s@duf@s {(See clause 8.4}
45,2 T;me @f’? in Laau @f @vw&gme | |

in Ezeu of ovemme fime off in-lisu shaii Eae aval iabie to any emploves covered by this
Agresement under the following conditions:

4521

4522

4.5.2.3

Any empioves who works extra hours above the ordinary full time weekly

hours of 38 hours, must have prior written approval of thelr manager to do

so. Exira hours are those ouiside those of the ordinary full tims howrs of
work, Any hours above the expected hours will gualify for overtime or
TOW

Whers the emp#oy&e and their manager/supervisor have agreed {in writing)
that TOW may be {aken, the time must be taken as soon as is practicable
after working the exdra hours and within three months of the extra hours
having been worked. Where possible emplovees should be given the
appommi‘y ica use the%z“ TOEL in umts 0? hourss not Waiimg for aecruai of

'dayfs

All TQEL ig {0 be recorded (eﬁiefecﬁ and appmv&aﬁ} in the appropriale
company database {presently CONNX) as Time Off in Lisu of Overtime,

4,83 Overtime Penaliies

4531

4534 -

All emplovees working authorised overtime shall be paid an additional 50%
penaily (lime and a h@aif‘z fm" %he fzrst two {2} hours and 100% {double time)
tn@reaﬁar :

R@stered emplovaes called upon o work betwesn midnight and 7 a.m.

- shaii be paid an add i cma zi}G% penaEiy {double time).

C}Vﬂmme $§'xa§ E:se amieuiﬁtﬁcﬁ ia %ir‘ae n@sr@s’z guarier hour and thereafter in
guarter hour uniis; '

in aakm!ahng avamme eiag;baiaiy sach o?ay shaiﬁ sﬁaﬂd alone;

4.54 Rmm%m%m&ﬁt ﬁ‘f Rms@mh@e Qh;?s’ﬁ {are Costs

4541

Whez‘e a permanenﬁ or mn‘irasé’ empimyea iz g iven less than 24 hours prior
notice that the employes is required o work outside of their ordinary hours
of work, and consequently the emplovee utilises paid child care, AFCT will
raimburse the reascnable child care costs incurred by the smplo yee arising
fmm performing such work, provided that

4.543@ 1 The prior period of 24 hours is o be caloulated from the time at
which the work is to begin.
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45412

454.1.3

4.5.4.1.4

45445

45416

The work, or the hour/s to be worked, is not part of a regular or
systematic pattern of work or haur]s p&ﬁwrmed by the
employvee.

The reimbursement will be in respect of the reasonable costs
msurs“eci by the empiayee in respeﬁé of the work.

Reimbm@emem will be nade for reasonaﬁs le child care cosis

- after all other sources of reimbursement (inc Child Care Benefit

atm) hdve been exhaa@i@d

Wnere the chtid care cosls are mcurreci for child care notina
registered or approved centre, reimbursement will be made in
accordance with a child care relimbursement rale, and
guidelines, published from time o time by the Commissioner for

- Fublic Sec‘mr Em@k}\gmeﬁi

The amp;syee wil % pr0v1de A?‘:GT wsth a Chi fd Baneﬁt Cla
Form for either Registered Gare or Approved Care, tax

- invoicefreceipt, or other supporiing documentation as may from
time to time be required detailing the cost incurred, or

reimbursement sought, in respect of the work,

4.2 For the purposes of this clause, a reference to work is a reference o the

work cuiside the employee’s ordinary hours, or regular or systematic
pattern of work or hour/s, for which less than 24 hours prior notice is given.

4.8.,8 Ceali-Back
4551 A minimum of 4 hours” work af the apmiﬁabie rats 55"33% be paid to an
employes recalled o work avert ime af{e* eaving the place of empioymeﬁ‘z
pmwded that: :
4.5.5,?.4 ‘ghzs provision applies srres;:ref‘twe of wheiher the &mpiayﬁa Was

45572

45512

notified before of giter leaving the premises;.

an employse called back to work will not be required 1o work
the full 4 hours of overtime where the work requiring the cail

back is completed within a shorier period - except where
additional unforesesn circumstances arise;

an emp?&yeé recalled {o work wif;h?ﬁ 3 hours of starting work on

a previous recall, shall not be entitled to any additional payment

“for time worked within a period of 3 hours from the time of the

commencemant of the original recall;

Call back rates shall not apply where if is customary for an employes to

return 1o the place of employment outside ordinary hours {o perform
specific work or where the overlime'is continuous (subject to & reasonable
meal brealk) with the compiletion or commencement of mrd'nary working
time. In these svents the normally applicabls mfert imes pmv gions containsd
'm ihss agr@e‘mam shall appzy

4.5.8 Domestic / Relationship Violencs

The parties acknowledge that an employee who s experiencing domestic or
relationship viclence {actual or threatened) can make reasonable use of, and AFCT will
orovide reasonable access to, existing leave and flexble and safe working
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-arrangemenis; and that the employer will promeote the tmg}myae Assistance Program
as an additional assistance in the c;mums@ances ; . .

4.6 SUNDAYS

4.8.1 Requiremsent to Work on g Su*’s@%ay
4.61.1 An eampﬁayee reqmred i:a perform wofk between 00,01 and 24.00 {midnight)

Sunday shall be paid an additional 100% penaity (double time) for all time
worked with a minimum pa j“‘ﬂeﬁi’ af 4 haurs

4.6.1.2 In lieu of paym@m an empl yee may elec% ’fs::o be gram@ﬁ ifme 0’%‘1‘ as follows:
4.6.1 EZ.'% Wheﬂ afull 8 h@urs is wm;k&d by éﬁe emploves, 2 fuli days off In
feu will be granted.
46.1.2.2 When less than 8 hours is wmkezﬁ Ehe days off in ey will be
g}a’@ rata of 2 days off. -
a7 PUBLIC HOLIDAYS |
4.7.1 Entitlement to Public H@%ﬁdays

4711 -F ui ’ieme ancﬁ part time employees snaEE be entitled o a full or pro rata day
gt ordinary rate of pay as a result of 2 gazetied South Australian Public
. Holiday fall on the employee’s ordinary working day. On the other hand, an
employee whose hours de not include the day of the week on which there
is 8 Public Hoiiday 'S not entitied to be g}atcﬁ

4.7.2 R@z@mremem to W@yk ona Pgh ic H@Eﬁday

4.7.2.1 .mr ihe purg}ﬁse Gf this c!ause ord inary wsrkmg day means a day ary whic
: the empioyae is normaiiy rostersd o work, _ _

4.7.2.2 An @mg:a oyee (ether than a c&suai en‘;p dee} may be reqguired to work on
-~ Public Holidays as part of their normal working arrangements, provided that
generally an employee should not be required to work more than seven (7)
Public Holidays in any one calendar year except with the agreement of the
emploves or in unavoidable circumsiances.

4723 An empi@yee {other than a casual employee) required 1o work on a Public
Holicay, will be paid an addifional 150% Public Holiday penalty {double
time and a half) for all time worked with a minimum payment of 4 hours.

A casusl employee required fo work on a Public Holiday, will be paid an
addition Public Holiday penally of 100% (double ti me} for ail time worked
with 8 minimum payment of 4 hours.

if the work on'a Public Holiday ocours as a continuation of a normal work
from the previous day, persaity time applies from the beginning of the Public
“Holi day, but f’hem is no mc;wremem fz;s" a mi inimum 3 hour payment.

: '_?@Eﬁm Holiday falis on a Scheduled Day O

4.7.31 Where an emplovee is required 1o work on aclive duty for all of the 7 days
of the week inciuding Saturdays and Sundays and a Public Holiday falls on
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4.7.4

4.8

482

4.83

484

485

& day which is thelr scheéui@d day off iha‘t emp ﬂyee Wiii e g}azm an
additional day’s pav. -

4.7.3.2 An employee who is entitled {0 an additional day's pay is {0 be paid for the
time that they would have usually worked on that day of ih@ W@@k on which
the Public Holiday falls

4732 if the employer and employee agree, in lieu of an extra day’s pay, the
employee will be given an alternative sc%"zeduieé day off, on the working day
immediately preceding or immediately f@iiawmg ihe Public Holiday |, or as

©BO0N 85 prasi“ cabﬁe thereaﬁer

{}vemme ww&wﬁ ona %’%jbim H@%aday

A!E mfertm*e warked on a public holiday will ije pafd a penaé‘iy of 150% (double time and
a half) for the time worked.

“‘E"AX& AQRARGE&@ENT&

Subé@ct io the provisions 0‘? this séauae} AFCT Managers, Supervisors and/ or thelr
nominated delegate will approve the use of a Cab-charge for staff who are required o
work beyond their published rostered shift and afler their regular form of public
fransport or conveyance is no ionger available.

Any other creumsiances, including those where employees are rostered (o work afler
the last public ransport sarvice has ceased, will be considerad with regard to transport
arrangements and finishing times of shifts, whereby no reasonable request will be
refused. Consideration will include but is not imited fo personal safely, illness or
significant personal event and will be ioakecz aton ant r‘zd vidual aase by case basis,

Cab-charges will apply from any of the Festival Theatre venues at which the employee
was last engaged to work, without deviation 1o the employess place of residence,
except whers the employee lives beyond the Adelaide suburban bus or train network
and has parked their car at a transport fink station {eg Park n Ride) whereby AFCT will
instead supplement an emplovee’s normal public transport arrangements with a Cab-
charge between ﬁ\FCT a*‘zd {;he ﬁeg:sarmre Szai ion, or khs desimat:an station and home,
{Zab charga arrang@men?g will be in ac:co*’danee wsfth ihe Late N ght Travel Procadure.

Employees will not be ésgcr:mmated agams‘i inthe app 5can<m ::sf ?h is clause

PAYMENT OF WAGES & ALLOWANCES
WAGES

?mﬁmghﬂy ?‘ay

~ B Wages for emplovees shall be paid fortnightly in arrears.

2 Payment of wages shall be made on Thursday. If circumstances arise such
that it is not practicable for the employer to comply with its obligations on
accourd of causes for which it cannot reasonably be held {0 be responsible,
payments chall be made as soon as reasonably practicable; or if by mutual
agreement recorded in writing between the employer and relevant union.
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5113

5114

5115

Wages shall be paid by direct credit into @ bank, building society or credit
union account nominated by the employes. Employees shaﬂ be reguired o
provide and maintain accurate banking delails.

Any employee short paid in any pay period, shall receive the amount short
paid on the following pay day or as soon thereafter as possible, and any

employvee overpaid in the pay period shail be requiz’ed to repay the amount
as soon thereafter as reasonably practicable in accordance with an agresd

_ qchaduie Qf repaymen‘%:

Em;t}ioyees shall be pmwded wzth & paysap {or similar) each fortnight in
accordance with the Act. ‘Emplovees may request details of their paym i
records maintained by AFCT in acmz‘dam& Wth 'i%“‘}e Act upon g g

: '.;“easoname mttse :

CBiZ Remummﬁlm Packaging

51.241

51272

5124

5125

5128

‘This clause applies for the period an employee enters inlo a Salary
Sacrifice Agreement. A Salary Sacrifice Agreement (854} is the formal

‘administrative instrument between the employer and the emplovee which

enables salary packaging arrangements to be ;:zu{_ in place.

Subject to this clause, the salary payable to an employee or applicable to a
position where the occupant elecs to enfer into a S8A, pursuant 1o this
Agreement will be the salary payable under the 58A, naiwn*h%tandmg any
other provision in, or Schedule of, this Ag eemeﬁi

All entittements shall be based on the salary that would have b@an payable
had the emp&cyee not entered inlo a SSA.

Whers, on cessation of employment, the employer makes a payment in lisu
of notice; or a payment in respect of accrued Annual or long service lsave
eniitiements (instead of fransferring leave crediis to another public sector
emplover, in the event the employes immediately becomes employed by
that employer party), the payment thereof shall be based on the salary that

'wauid have been payabie had the @mpéz}yee ﬁ{ﬂ." ﬁﬂ‘zered m‘%o & SSA

Any additional costs associated with providing this non salary benmf

ineluding FBT and ac{m;n stration charges is {0 be borne by the emploves.

All 88A's must be administered by the SA Government approved SSA

providers.

5.1.3 Payment of Wages on Termination

An employee's final pay shall be paid info their inancial institution within 24 hours of
the daie of termination or as soon as reascnably practicable thersafier,

5.1.4 Rounding of Rates & Hours Worked

5.1.4.1

For the purposes of calculating the houwrly rates, allowances, penailliss and
loadings, all figures will be rounded o two (2) demmaé places.

Employees reguired to record all times of hours worked and braaks taken
are fo document such times to the minute, For the purposes of caloulating
wages, the aciual times recorded on timesheets will be rounded to the next
& minuies.
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5.2

521

522

523

5.3

5.4

88

- -.FERST ME} ﬁLL@W&NCE

Qaza ﬁscaimm

Employees required and rostered by AFCT to hold a First Ald certificate in order to

- perform their dufies will receive training and an allowance.

Training

5221 AFCT will {in consultation with z“espec:‘ifve emp%@yee managers) coordinais
: and pay for annual Refresher First Ald ”%"ramma for emp@@yeas who are
required io heid & current cemﬁcam _

5222 Empiay&eg who are mster@d ‘Z:c} attend the arranged courses and fall 1o do
50, must ensure thelr gualifications are current. Payment of course and
wages o attend iraining not coordinated by AFCT is the employee’s
respa% ibility.

5223 fan empmye& chaases (o] hc} id 2 certificats they may attend any csnszts
training free of charge however they will not be paid wages o paricipaie in
such raining and shall not receive pavment of an allowance for holding
such a ceriificate.

Pavment of A%E@W&ﬁﬁ%

A, weekiy éiowame wil be paid as defined by the SA Public Sector Salariad
Emplovees interim Award.

Provision of First Ald Kits

First Aid Kits shalt be pmvsded and located in accessible locations throughout AFCT
oremises. : -

MEAL ﬁLL@WANCE

An @mpiaye& faqu red to work more ihan 2 continucus hours overlime on any one day

without at least 12 hours’ notice shall either be supplied with a meal by the employer or
paid a meat allowance for the second or subsequent meal, The meal allowance
payable is as defined by the Commissioner for Public Sector Employment.

TRANSFERS, TRAVELLING AND WORKING AWAY FROM AFCT PREMISES

AFCT will adopt in full the Commissioner for Public Sector Emplovment Determination
3.2 for payment and reimbursement for all AFCT empioyees required o wcrk away
from AFCT worksites,

SUPERANNUATION

All employees employed after 1 May 2007 will be required to have contributions made
to Super SA.

. The Emplover shall make contributions on behalf of each employes in accordance with

’_';f.-_{zeigésiatévaa & Super SA requirements.
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5.6.1

5.6.2

56.3

564

- RQGQR@ENG ALL@W&N@&

Wﬁ&“%’éﬁ-’ﬁ a g}@f‘f{}rmame is t:) i)ézs rwmdeﬁ of Efansmsi’ﬁeﬁ by any means, and whether
transmitted live or.recorded for later fransmission, exhi bximn distribution or sale,
emplovees who fall within the definition of “Technician” in sub-clause 5.6.4.3 and who
perform work on that performance shall receive an aliowance ("Recording Allowance”}
of $104.42 in addstmﬂ to the rale %hey w&uid @therw;se %*ave recawed pr owded that:

811 @mp!w@es w;%i not be entitled o receive the R@GG ding A fowance if the
Trust has not given amharisaﬁmm fer ihc recardmﬂ of ?z'angm 1881 on o take
p&zce S

5612 the Recording Allowance shall only be paid when the recording or
: im“&smﬁe;mﬁ takas pia{;e clurd mg 3 g}mﬁormame or. peﬁsrmames

5613 one naymef*t only will be matﬁe under thss ss.zb céause notwithstanding that
recording of a production may take place over & number of performances;
and

58614 where a performance is recorded for sound only or transmitied by radic
only, the provigions of clause 5.6.1 shall apply 1o Sound Techﬂ;ciaﬁs onify.

The Recording Aliowance shall not be pavable for,

Eg 21 exiracis of a performance or performances which are recorded or
transmitted for news, publicity or promotional purposes, including paid
telsvision or radio cammes‘ciaég f@r %hat peﬁcrmance of season of
per’formdmes : :

5622 3 ;}ﬁrfos'mamce or performances which are ?ecarded for {raining or archival
purposes, provided that the hirer undertakes in writing 1o the Trust that
such recordings will not be used '?or ;&ubim %roadcast exh:biilm
distribution, or sale;

e
et
B3
w

'_cccasss:ms Wf’lef’é the {‘Eﬂ Iy pufmse of the hmng iz the recording o
transmission of a Dergemﬂame aven ‘ihmgn a norn- paymg aud ience may be
present; . . .

5624 a recording or broadcast made by or on behalf of a registered not for profit
organisation, a not for profit educa‘émnai instifution or a government entity (
f‘ﬂ%l.;dmg bu‘i nei Ii msted ics a8 govemmem fumﬁ@d E:;madcaﬂier}

The Qemrdmg f%iécwance is not to be recorded as ardmar; pay for the calculation of
avertime, penally, shit and annua! lsave loading payments,

Definitions for the purposes of this clause includs;

5641 “Archival recording” means a recording made using the in-house camesra
and stage sound system of the Trust, or an independent a single camera
recording made by the hirer;

“Recording” means the asudio or visual preservation of a performance onlo
any media for the purpose of later replay,;

*Technician” means an employee of the Trust direclly involved in staging
productions in the specialised technical areas of lighting, scund, stage
mechanics and props, stage management and wardrobe;
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5.8.4.4 “Transmission” means transmission by any method, including but not
limited o radio frequencies, cable, optical fibre, internel, satellite, wireless
transmigsion, phone and data line or television transmission and wheather
NOW known or dmeioped after %he cﬁa‘ée e;f' ih;s Agreemen%

565 Afthereis a chaﬂg& to any recording made under clause 5.6.2 above and the recording
is offered for commercial purposes under clause 5.6.1 above, AFCT will make
reasonable efforls to recover, on behalfl of affecied employees, the recording allowance
that would have been paid for such a commercial recording.

5.7 APPEARANCE ON STAGE ALLOWANCE
There is no restriction on employees who are classified within the "Technica!l Stream”
appearing on stage when the reasonable requirements of their dulies require them o
do so. If an empioyes is required {o appear on stage in costume oras part of &

chorsographed part of a pmducﬁ:mn they will be g)a d an atiewama of $12.88 per
parformance. PR

5.8 DUTY GPERATOR ALLOWANCE

Employees who are classified as a Duly Operator who are rostered o perform work
after 5.00 pm on any day will be paid a Duty Cperator Allowance of $48.00 for each
shift worked after 5.00 pm. (For dstails of this allowance, see Schedule 1~ Facilities
S@Wta% ).

E.9 W@RKSH@? ﬁATQRB&V ﬁLL@WANEE

Empiayees wh@ are assignad o work at either of the AFCT Workshops (Scenery or
Engineering) betwseen midnight Friday and midnight Saturday will be paid a penalty of
50% (time and a half) of the base rate for the first three {3} hmsrs worked and 100%

fdﬁubée fima) %herea‘f’rer : S _

540 GR;‘&NB P‘%REMTEE& %LLOW&?&”E

5101 Full Time employees engaged by AFCT prior to 1 July 1928 will be paid a Service
Paymem %ﬁowame of $'§@ &1 per week. Thi is Semce Payment Allowance is:

51011 fzmﬁ and wilt not be sublect to any further increases to wages and salaries
that may apply in the fulwre.

540,12  is full cc}mpensat on ﬁ}i‘ the. removal of an mcremeﬁiai banding that was
mntam@d wihm ihfs aﬁassf caf ion strucmre prior to its Grand Parenting.

510.1.3 does not apply fo new emplovees engaged by AFCT after 1 July 1888,
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& LEAVE

6.1 ANRUAL LEAVE
6.1.1 Entitiement
6.1.1.1 Full ime employees shall be entitled to 20 working days annual leave for

8.1.1.2

6113

6114

each vear of coniinuous service. Par time employees shall be entitled fo a
pro rala propostion of the 20 days.

Annual Leave is to be taken within 12 months of accruing the entittement
unless @ one year postponemeni has been specifically negotiated with the
Departmental Manager due o the exigencies of the work on which the
emploves is engaged or other special circumstances. Consideration will be
given to the special circumstances of employees in the scheduling of leave.

AFCT may direct employees {o take excessive leave on reasonable notice.

Emplovees {other than casual emplovees) who are rostered o work on a
Sunday or Public Holiday as part of their ordinary hours of work will accrue
additional leave at the rate of two and a half (2.5) hours for each day
worked. Provided that the maximum leave thal they can accrue under this
provision is 38 hours or 5 working days for each vear of service.

612 Procedures Relating o Taking Leave

6.1.2.1

6.1.2.2

813 Annual Leave Exclusion of Public Holidavs

Subiject to the work requirements of AFCT, employees shall be allowed to
{ake thelr entitiements at a suitable time to them.

AFCT may at its discretion allow an emplovee to take all or part of their
leave before the entitlement has accrued. In such cases leave {akken shall
be deducted from any leave subsaquantly accrued to the employse.

VWhere any Fubiic Holiday occurs during the pericd of the emploves’s annual leave, the
leave shall increase by one day for each hoeliday cccurring within the leave period.

6.1.4 iliness or Injury on Annual Leave

6.1.4.1

Where an employee suflers any lliness or injury during the period of the
empioves’s anrnual lsave and the lliness or injury is such, thal the amployes
is hospitalised or produces & certificate from a medical practitioner which
states the iliness or inlury is of an egually serious and incapacitating nature,
then the emplovee may have the period of such incapacity converled io
sick leave and the period of annual leave re-credifed, subject to other
provisions of this agreement provided that:

® The emploves notifles ‘éhe employer as sooh as practicable but
in any case prioy to the day on which such emploves is due to
return to duty; and

The employee provides a medical cerificale of the nature of the
finess or inlury and the period of incapacity; and

The period of incapacity is not less than three continuous days;
and
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& The empioves has sick leave credit avaiiable.

6.1.5 Proporiionate Leave on Termination

On termination all accrued annual leave entitiements will be paid fo an ewg%oyea Any
ieave given in advance may be deducted by AFCT from any payment. '

616 Hleave Loading
8.1.6.1 Emplovees entitled {0 annual leave and overtime shall be entitled to an
anmuaﬁ iea\fe igadmg s::rf 17. 5% of their base hourly rafe.
8.1 ,62 ."i“h& mraximum loading payai:ﬁe under this clause is that prescribed by
o {Zommissmn for PL..EZ)?EC Sector Emg’siaymeﬁﬁ
6.2 S%C%’é LEAVE
§.2.1 Rate of Accrual
§.2.1.1. - Those employees entitled 1o sick lsave shall be credited with 1 day for each
' -completed month of the employee’s service. Part time employess shall be
paid at a pro rata proportion of the 1 day,
6.2.1.2. Al sick leave shall be fully cumulative.
68.2.1.3 Mo emploves shall be entitled to any additional sick lsave over that
specified in this clause,
8.2.1.4.  Any sick leave accrual up untit the date this Agreement is approved
remains as a credit o the emploves.
6.2.2 incidencs |
8.2.2.1 In the case of lilness AFCT may grant an employee leave of absence with

pay to the extent of that employee’s accrual subject o the following
conditions;

® -~ The employee must make reasonable effort to notify AFCT of
their absence on sick leave and the expected duration of the
absence as soon as possible bul no later than the rostered shift
start time or not later than 24 hours after first being absent on
" mccount of iiness. Qutside mrma% waz'ksm hours Stage Door
:may be mﬁ: fied -

® if absent for more than 2 consecutive days or more the
smployee will be required to produce a medical certificate or
other appropriate evidence to justify the period of absence.

® A consecutive Friday and Monday are considerad two
Cponseculive days,

@ AFCT may notify an empioyee of a fulure requirement ffor a
period not exceeding six months) o produce a medical
ceriificate for a%’% &bs&nce of less than 2 days where in AFCT's
reasonable opinion §# is warranted by the circumstances.
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6.3

8.3.1

8.3.2

633

834

8.3.5

' FAMILY CARER'S LEAVE

An employee (other than a casual employee) with responsibilities in relation to &

- member of the employee’s family who needs the employess care and suppori due fo
“personal Injury or for ine purposes of caring for a family member who is sick and
requires the emplovee’s care and support or who reguires care due o an unexpecied
emergency, is entitled {o up to 10 days {or the equivalent in hours) of their accrued sick

leave entitlement in any completed year of continucus service (payment is pro-rata for
part fime employees) to provide cars and support for such persons when they are il

This access is available if the following conditions are satisfied:

8.3.2.1 The employes must have responsibility for the primary care of the family
member concernad; and - R .

6322 The empi@yee preduces satisfaciory evi dem;e Gf requi {emeﬁi of cars of the

' ?ai'méy member, if requested.

The abti;iy to access this leave does not in any way limit an employee’s right (o apply
for specia Eaave in mCGGTﬂfaﬁCG Wg‘m dr?aﬁgeﬂeniﬁ pmv ided slsewhere for ihgs ieave,

Carers leave provisions shall apply to emplovees required to care for a spouse upon
birth of a child,

Carer's leave provisions shall also apply where family members are cared for by
another person or facility and through iliness or unforeseeable circumstances, that
other person or facility is unable to care for the family member. In these circumstances
the emplover may request reasonable evidence of the nature of the circumstances that
prevent the normal care of the family member.

SPECIAL LEAVE WITH ;GR' WITHOUT PAY

mmpioyees are able to apply for special leave with or without pay for ths following
reasons and under ihe following conditions. The granting of special leave is at the

_dzscr‘eizon of the appropriate manager am:i except for paid maiemriy or acﬁopﬁ on leave,

iS mﬁ an en‘i téemeﬁi

in deaﬁéﬁg with an appiécﬁa‘é?m for special leave with or without pay, regard shall be
given io AFCT's Leave Management Policy and current Siate legislation.

Feguests for special leave with pay which have exceeded the fimits prescribed may be
a_pp_mvec_i_ by :ﬂ"ie re%ey_am manager as special leave wémg_&;ﬁ pay.

Employees requesting special leave with o without pay, may be reguired to provide
relevant proof {o their manager. 3

Laave Type: Recommendation:

. -Moving house 1 day every 3 years

:h'Spemaa | cuitural/religious event 1 day per vear

U&’g@m pressing necessity Up to 2 days per vear

: :-:'353

ood donors Reasonable travelling and attendance
fime every 12 weeks as
special leave with pay to
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5%

5
ot

6.5.2

8.5.3

6.54

555

m
37
o

8.5.7

8.6

-enable employee to donate
biood. '

Community volunteering : -+ Emplovee must provide evidence from
' ' the community organization
that they are a voluntser
~with the organization and
that the organization has
pubtic liability and personal
accident insurance.

REREAVEMENT LEAVE

Bereavement leave shall be granted in respect to one incidence of bereavement per
cccasion. W more than one (1) death arises from the ons incident or reasonable
proximity in time, only ong payment for bereavement leave shall be made by AFCT.

P&yméni f{zf bes‘éavémem ée.ave shall be maée on iha emplovee’s Drcéi.riairy %ate of pay
ana shall not include overtime or any other penally o loading that might otherwise
have been payable o the employee had they worked.

in the event of the death of 3 member of a {ull ime employes’s %mmediaﬁé family the
employee shall be entitled to 1 week of paid leave, pro-rata for part time employess.

In the event of the death of 2 member of a fu?l_f_ime empieyee’s extended ffamiiy the
employee shall be entitled to 3 days of paid leave, pro-rata %ﬁ_;‘ part time _empicyees.

In the event of the death of a person of other significant réﬁa‘t%aﬁéhipiﬁ a full time or
part time employes, that employee shall be entitied to reasonable paid leave on the
day of the funeral for the purposes of aliending the funeral.

Casual _empE@yees W§§_§ ;%_}e entitled to the same pekiétﬁ& of unpaid éea've._ |
Evidence of the need to take bereavement leave shall be furnished by the employes to
the satisfaction of the emplover. Provided, however, that this Clause shall have no

operaticn while the period of entitlement to leave under it coincides with any other
period of ieave. ' : R

LONG SERVICE LEAVE

AAFCT empioyﬁeé :ccvered by this Enterprise Agreement will be entitied im long
service leave in accordance with the Public Sector Act its successor legisiation.

JURY LEAVE

l.eave for Employees required for Jury Service

in all cases, whether an employee desires exemption or not, an empioyee
must notify AFCT immediately afier a jury cali-up notice is received,

if the employee is ineligible or desires exemption, they must wiite a letter
addressed 1o the Shariff requesting an exemption.

Employees (cther than those who are ineligible or oblain an exemption}
who attend jury service during ordinary working hours will be granted
special leave wilh pay subject to the foliowing condifions:
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8714

6.7.15

6.7.1.8

6.7.1.7

The Sheriff is notified prior to the commencement of sarvice that payment

(other than for travelling expenses) will not be sought.

Applications for special leave with pay must be accompanied by written
evidence of the duration of attendance for ng setvice and certification that
paymeni was not made :

Asg far as prac*cma& an employee must return to work if altendance for jury
service ceases before the end of normal working hours; and

AFCT will grant leave (o emplovess mi‘" Eﬁ is reason for what&mf period they

arg req,.,gzmci f{:zr !ury service.

872 Mt&néame aﬁ a@m as a Wzimsg

8.7.2.1

6.7.2.4

- When an emploves is required fo attend court as a witness on behalf of the

State they are regarded as being on duly, andilis z“si}i necessary to grant
speacial leave with payv.

Employees subposnaed 58 2 withess may appiy for special leave with bay.
zmployees should be aware that the parly issuing a subpoena is expeciad
to reimburse lost salary. If necessary an employee should reguest the
court o make an order to that effect before giving evidence. :

6.8 PARENTAL LEAVE

6.8.1 Paid Maternity & Adoptive Leave

6.8.1.1

6812

6.8.1.3

5814

Subject ﬁe:). thiz clause, an employee, other than a casugl employse, who
has completed twelve {12) months continuous service immediately prior io

‘the birth or adopiion of the child is entitled to sixdeen {18) weeks paid

ma‘iem;ty or adoption leave.

An employes wm at *he time of taking such paid maternity or adoption

leave, has been employed for not less than five {5) vears {including periods
of approved unpaid leave), will be entitled 1o eighteen weeks {18},

The following conditions apply to an employes applying for paid maternity
leave or paid adn;ﬁmn leave,

® ,ﬁﬁ empfoyee will be emiﬁeé to sbdeen (16) wesks leave, paid
zt the emplovee’s ordinary rate of pay (excluding allowances,
nenaliies or other additional paymenis) from the dalte malernity
{ adoption leave commences. The paid maternity/adoption
feave is not fo be extended by public holidays, rostered days
off, or any other leave falling within the period of paid leave.

® The total of paid and unpaid leave is not to exceed one hundred
and four (104) calendar weeks in relation to the emplovess
child.

= For the purposes of this clause, "child” includes children of &

raultinte birth / adogtion.

Pari-time employees will have the same entilements as full time
employess, bul paid on a pro-rata basis according 1o the average fortnightly
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‘number of hours worked duri ngthei 1’3medﬁa’za y gancn twelve (12) monihs
{disregarding anv periods of leave). :

6.8.1.5 - During pericds of paid or unpaid maternity/adoption leave, sick leave with
pay will not be granted for a normal period of absence for confinement.
However, any ilingss arising from the incidence of the pregnhancy may be
covered by sick leave o the extent available, subject {0 the usual
provisions relating to production of a medical certificate and the medical
ceriificate indicates that the lliness has arisen from the pregnancy.

6810 in the unfortunate circumstance that a pregnancy terminates other than by
the birth of a living child and the employes has not commenced matermnily
leave, the employee will be provided with unpaid leave for the per iod
deemed necessary by a registered medical practitioner.

1 an emplovee has commenced maternity lsave the entitlement to
maternity leave will be upheld for the perind ﬁeem&zﬁ necessary by a
regisierad medical praciitioner.

in the above circumstances, emplovees may access sick, bereavemend,
annual or long service §eave entitiements in lisu of or iy addition to unpsaid

&eave
8.82 Return {o ka on a Part Time Basis
6.8.2.1 Subiect to this clause, an emplovee is enfitled o retum 1o work after

maternity or adoption leave on & part fime basis, at the emplovee’s
substantive level, until the ¢hild’s second birthday.

6.8.2.2 The following Qand ftions ag)p%y o an Pmaioye& 3pp§y ng to relurn on a part
-mme basis:

L The employee will provide such request ai least twelve (12}
weeks prior io the dale on which the employee’s matermily or
adoption leave is due 1o expire, and will provide to the CEO
such information as may reasonably be required, including the

-proportion of fime sought, and the date of the relevant child’s
second birthday;

2 At least twelve (12) weeks prior to the relevant child’s second
birthday, the employee will advise the CEC whether the
employee will revert to employment on a full time basis or seeks
to continue fo be emploved on a part ime basis,
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6823 Paid Partner Leave

8.8.3.1 Subject to this clause, an employes (other than a casual employes) is
entitled to access up to one calendar week (i.e, five working days) {(pro rata
for part-time employees) of thelr accrued sick leave entitlement on the birth
or adoption of a child/ren for whom the empioyee has direct parental care
responsibility. The leave will be taken as full working day/s within 3 months
of the birth or adoption of the child/ren. ' o

6.8.3.2 it is not intended that this paid pariner leave sntitlement will detract from
any more beneficial entitlernent or - arrangement apphcabi@ within an agency
as at the commencement of this clause (i.e. an ‘existi ing arrangement’). An
emp ovee can make use of that existing arrangement or the paid pariner
leave, bul not both.

6.8.3.3  Exceptin relation to an existing arrangement; an agency’s specific paid
pariner leave policy; or a requirement of this clause, the administrative
arrangaments within an agency for taking this leave will generally be as
applicable to Family Carer's Leave.

7. WORK HEALTH & SAFETY

7.1 The pam% o this Agfeemem are committed to, anﬁ acknowie@ge Eha muiuax benafit
i, and responsibiliy of, the employer and the employees for maintaining a safe and
heaztff“y‘ work environment in accordance with the WHS Act (SA) 2012. '

7.2 The duties of PCBU, Officers and Workers as ée@a;’sbeé i the WHS Act aretobe
eb:ﬂsem@a’:ﬁ as apphcab!e by a%i employess.

7.3 AFCT and its emp*oyees will strive 1o achieve best p?’am ce in preventing and
mirimising workplace injuries, iliness and periods of absence from work in order to:

7.3.1 improve workplace heaith and safety

7.3.2 improve return to work performance and

7.33 fecﬁusrm bwman and war%{pﬁae:e costs of injury and iinéés .'

7.4 The paf“i' es wi Ei work towards achf&wrg and mamiasr;ﬁg. e@ﬁ;é%cé?ﬁé mc&pa‘téama% neaith

and safely and an_gury managemem standaz‘dg and pmmﬁ ces, maﬁudmg

7.4.1 ensuring mderstawdmg csf the Emg}ﬁﬁance af sysimmaﬂcaziv maﬁag ng WH in all work
3c:i:sv @s anf;% warkpéac% thmugh a sonsuiiax ive pma‘@ss

7.4.2 %uppar‘mg and engendering a safely cwi?w& within AFCT that promoles ih@ ada;}iamn
of safe work practices.

7.4.3 achieving continuous improvement, and best practice, in occupational i’zé@i‘tﬁ:fééj@;{
sately and injury management performance. A

744 infroduction and maintenance of monitoring and reporting systems,

7.4.5 introduction and implementation of more flexible “return 1o work” agﬁsms aam
improving refurn o work performance. w
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746

747

7.4.8

7.5

8.1.3

8.1.4
8.2

821

822

8.3

8.3.1

attend recognised, acoredited programs designed to assist them {o peﬁarm ihe ) Hﬂii}ﬁ__“

a collaborative approach to identifying hazards, assessing risks and implementing
reagganable measures o eliminate or minimise those risks,

:pamc;patmn in pro-active prevention strategiess almed at ampm\; ng the heath, safety

and wel% bet ng of aii employees.
achieving émpwved euiwmes from preventative, rehabilitation and return (o work
strategies.

in establishing a and maintaining a safe and healthy work environment, AFCT will not
regulire an emp%@y@e to have an mr’easenab?a workload in the ordinary discharge of

_'ihe empmyee s aut:ﬁs

E@%ES@E Li&?@%@éﬁ%

?Rﬁ. MEM@

The Parties recognise the benefits that structured fraining can have on productivily and
customer service and these are of benefil o the employee and o AFCT.

AFCT will during the life of the Agreement, work with the MEAA and employees to
develop a carear structure that provides opportunities for those emplovees who have
obtained formal qualifications, where those skills required can be utilised by AFCT.
AFCT will develop a perfarmance and development recognition programime aimed at
recognising the efforts of employees who achieve performance and tra mﬂg objectives
detarmined jointly by employees and their managers.

in devaiapmg ﬂﬂss career structure, the Farties reccxgmse that the total employment
numbers of AFCT will limit the opportunities available so every effort will be made to
ensure that the training provided has national recognition to enable e“ﬁpieyees if they

E:le) des;re to pursue carser options exte naé o AFCT.

During the life of the Agreement, AFCT will budget to provide ira%nér;g as required,
UKION REPRESENTATIVES |

The Unions representing employees of AFCT may accredif employees a5 union
representatives. Tha union representatives will form part of the “House Committee” and
shall be recognised by AFCT. Union Representatives and "House Commitiee”
members will be allowed reasonable time during ordinary working hours 1o rajse and
address matters concerning any members, with AFCT and ifs representatives. Such
matters shall be raised and addressed al the eariiest time practical.

The employer will provide access to up to ten {10) days per annum, In aggregates
across the organisation, union training leave 1o enable union officers and delegates io

role.

FITNESS FOR WORK

Employess must present themselves ready, willing and able to perform § @@r iﬁi:!ﬁééziﬁ a’
safe and effective manner A

Employess must exercise reasonabie care and diligences in the pa"ff}rmance @f their o
duties and comply with all reasonable instructions to protect thelr own health & safeiy
and the health & safely of others.
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8.4

8.4.1

§.4.2

8.5

8.5.1

Employees must niot at any fime Whi%@%_-é"i work {or before commeancing duty) consume

or possess alcohol or any other substances which impairs or is likely to impair their
abiiity to carry out thelr duties in a safe and effective manner.,

it amployees are found under the influence of un prescribed drugs or alcohol whilsi at
work it may constifute summary dismissal of thelr employment.

AFCT may require employees o attend a medical examination for the purposes of
assessing an employee’s fitness to perform the duties of their role in a safe and

effective manner. ‘Any such direction is pursuant to AFCT Fitness for Work &

Management of Non-Work Relatad Injury & Hliness Policy, which forms part of the terms
of this Agresment, : A A

GRIEVANCES
Al empioyees have the right to natural justice to alr any grievances they have either
with issues relating fo other employess or anything relating to their work without fear of
retribution or discrimination in any form. At any time during an emplovee may have a
support person of their choice present.

Employess should attampt fo resolve any grievance whers possibie through their
immediate supsrvisor (this is likely in many instances o be their Depariment Manager).
Where this is not possible (for any reason} or where the issue is not satisfactorily
resolved the employee can seek resolution through any of the following sleps:

discuss with immediate supervisor -3 RESOLVED
y
discuss with Departmental Manager —  RESOLVED
Y _
discuss in meeting with a Senior Human —»  RESOLVED
Resources representative '

Il o _

“appeal to Chief Exscutive Officer - RESOLVED

HSPUTES

In the event of a dispute the following procedure will be followed:

8.5.1.1 The Union andfor employee ?epresemaiéve will advise AFCT in writing of
any significant concern or complaint known 1o the Union in relation to the
terms of this Agreement, conditions of employment or industrial malters in
general;

The Union and/or emploves represeniative will enter into negotiations with
AFCT prior to the sanchioning of knposition of bans, imitations or any other
industrial action by its members emploved by AFCT,

In the event that any matiers remain unresolved following the negotiations
provided for above, the matter shall be referred o the Industrial Relalions
Cormmission of SA prior o the Union sanctioning any decision {0 embark on
industrial disruption in any form.

Except where a bona fide health and safely issus is involved, during any
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8.5.2

8.6

8.6.1

862

8.7

8.8

gl ispute the staius guo exi isting immediately prior to the maﬁer'gwmg rise o
the dispute will remain. Work will continue as it was prior {o the matter
giving rise io the disputa.

8515 AFCT and the Union agree to ensure that the dispute seitling procedures
are followed with the objective being fo ensure no loss of productivity or
ioss of service or ioss of salary.

The procedure outlined in this clause is the formal process which is {o oceour. H s
expected that issues will be addressed at an informal lavel belween the pas'tses prior to
ihis process being used. : - S

CONSULTATION

The parties to this agreement include the management and stalf of AFCT, the MEAA,
and CEPU who have fogsther consulied in the formation and finalisation of this
agreement. The parlies and other representative agenis are committed fo the ongoing
implemeantation of matiers specified within this agfeefﬂené

The pariies and agef}ts commit {o %he %’0% ﬁwmq uonsuitanve principles:

8.6.2.1 Consuitation -mmivee the shafmg of information and the exchange of views
between employers and persons or bodies that must be consulted and the
genuine opportunity for them 1o contribute effectively to any decision
making process which may affect sny matter specified within this
agreement.

8622 All parties and agents will consull in good faith, not simply advise what will
be done.

8623 it is an accepted principle that effective workplace relationships can only be
achieved if appropriate consuliation between the parties and agenis occurs
on a regular basis.

8624 Empiovee represertatives will be given the opporiunity 1o adeguately
consult with the people they represent in the workplace, in relation to any
proposed changes that may affect employees’ working conditions or the
services employeas provide.

CHANGE MANAGEMENT

All parties recognise the need {o continue to change in order o be campeﬁﬁve and
meel the challenges of industry and community conditions. While the provisions of this
Agmemeni have been framed to address change in emp oymeni conditions, all Parties
and agerﬁ:s; recognise that there is also a priority nesd to continue to revise work
practices and structures in line with best praciices in the marketplace.

SEEE C@NTR&GT@RS

4-~--_iA%’f€:T shall not enter into any contract for the carrying on of any of the work covered by
“this Agreement unless the contract contains a Clause binding the coniracior to pay at

ieast the rates and conditions prescribed by the Award or Agreement applicable to the
oniractor. For the purposes of this clause, Award or Agreement means the industrial
zs‘ﬁrumert binding on the contractors in either the State or Federal jurisdiction. fno
c@ 0%* Agre%mem exists the terms of this Agreement shall apply.
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8.9

8.8.1

B8.9.4

5.10.2

8.10.3

5.10.4

o3
E)
B

POSTING OF AWARD AND NOTICES

The empisye;*"sh'ai%i cause a copy of this Agreement, Award and related or referenced
documents will be posted in suitable conspicuous places and on AFCT's infranet.

Accredited Union represeniatives shall be permitied o put on the notice board or
boards, Union notices, signed or countersigned by the representative posting it. Any
notice posted on such board not so signed or countersigned may be removed by an
accredited Union representative or by the emp?ayer

NG EXTRA CLAIMS

During the life of this Agreement the pariies underiake not to pursue giaims except
where consistent with and contemplated by this Agreement and except where
coms;stent with the S ate Wage Case Principles, or ‘i:?“zezr SUCCESSOr.

The employses P@V&%’&G by this Agreement and AFCT acknowl efége %ha% this
Agreement salisfies all claims that might have arisen from any of the Agreemenis
superseded by this Agresment.

The salaries provided for in this Agreement are inciusive of ail previously awarded
Safety Net Adjustments and all fulure increases arising out of National and Staie Wage
Case decigions, including Safety Net Adjustments, living wage adiusimenis or general
ncreases, however described.

Where safety net adjusiments mean that rates in this Agreement gre less than those
stated in the underpinning awards, the minimum award rates will appiy.

YARIATION TO AGREEMENT

The parties recognise the need for AFCT o remain competitive in order to retain iis
viability and hence gbility 1o provide employment opporiunities. :

The parties agree that nothing in this Agreement shall preclude them entering info
negotiation 1o vary this Agreement where a specific need is mulually agreed.

RESPONSIBILITIES WITH SHARED CASH FLOATS

An emplovee who handles cash on behalf of AFCT shall not be held responsibie for
cash ghortages i they are instructed o aliow another employee or another person is
authorised or instructed by AFCT access to their cash during their shift.

CHANGING FACILITIES

An z—;—mp&éy&e whé is required to change thelr clothing during the course of the shift will
be provided with sultable changing facilities and adeguste storage for clothing whilst on
duiy. _

EMPLOYMENT Q@PGQT&EM??ES FOR AFCT PERSONNEL

Where AFCT Is the principal producer of a show and wherever practicable, AFCT will
call for expressions of inferest rom internal production staff who are suitably qualified,
experienced and oan demonsirale a proven ability to perform the role in quastion..
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SIGNATORIES TO THE AGREEMENT > - \

SIGNED FOR AND ON BEHALF of ) -
Pl T
Adelaide Festival Centre Trust ) Name: S;:bgg Gautier
(AFCT) ) Position:. CEO
) Address: C/- AFCT King William St

ADELAIDE SA
W M Dated:cZ[ 10 113
in the presence of. ... /.. g’z

Address.. M ] Zzgourzcﬁs DEP? Arcr

e T e e T T e e s e e

SIGNED FOR AND ON BEHALF of )

Media Entertainment & Arts Alliance Name: ‘Angelique Ivanica

(MEAA) ) Position: Branch Secretary (SA & NT)
) Address: Level 1, 241 Pirie Street

ADELAIDE 5000 SA

m_ )é;ﬂ/ﬂ Pated: )| 1 [0 1/3

in the presence of: . St | L7861 G blirrom  LO50 R oo,

SIGNED FOR AND ON BEHALF of ¥y, - N !
Communication Electrical Electronic Energy Name Robert Donnelly
Information Postal Plumbing & ) Position:  State Secretary (SA)
Allied Services Union (CEPU) ) Address: 312 South Road

) RICHMOND 5033 SA

Dated: 22/ [0 20013

Address % (PAR. 2 2 4“7/5// ;/q/ﬂed”/{ # 4(24/!? Z S

SIGNEDBYDPC ) {7 5 ¢ L SRR ko

: Mr Jim Hallion
/Position:  Chief Executive, Depariment

of the Premier and Cabinet

as the declared employer of public

employees

Address: 200 Victoria Square
ADELAIDE SA . -

Dated: /7 1¢t© | (3

inthe presence of: .=t . . oo A
Name....... 4?!0” ..... /fuﬂ'ﬂz-—f ............................................................................

.............................................................................................................
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Schedule 1 — Facilities Services

Emplovees in Facllities Services who ars employed within the Trade Stream (PAC
TRADE]) classifications will in addition to the conditions outlined in the body of the
Agreement be coveraed by the additional clauses in this Schedule.

1. Classification Review

AFCT underiakes to complete a review of the Trade Stream (PAC TRADE)
classification structure for employees working in Facilities Services, This review will
commence no later than three months after the date the Agreement is ratified and any
pay changes o be effective from a date which represents 8 months after the date the
Agreement is ratified. The review will utilise an approved process such as the
MERSITAB system and involve a review of required skill sets for each job and a
measure of the reguired compsiencies for each role undertaken by Facilities Seivica's
employaes. Empk}yaes cavered by this schedule will be reviewed against the results of
the formal review to ensure that they possess the skills and strengths 1o carry out
assigned roles for which they are employed. No emplovee will be disadvaniaged as a
resuil of the classification review.

2. Motification of Roster

AFCT will notify each employee, covered under this schedule, of their roster which
shall be on display and readily available no less than 7 days in advance. Employees
who provide a valid email address will also be notified by email.

3. Hours of Work

The ordinary hours of work for employees covered by this ﬂcﬁedu e are bmween Tam
and msﬁmght Monday to Sunday

Except as otherwise provided in this Agreement for employees engaged by the week,
the datly total of rostered ordinary hours will be eighi: (8), io be worked continuously
{subject to a suitable meal br@ar{} on any five of seven days beiwean the hours of 7.00
a.m. and 12.00 mi dmaht

AFCT will make every effort 1o ensure a consislency in rostering for each of the
employess covered by this schedule, assigning iwa days {}?f consecuti ve&y where
practicable. _

4, Allowances

AFCT will apply the annual salary review index {o dEf applicable allowances other than
the Grand-Parented allowance and any allowance governed by ihe Comm sgianer of
Fubklic Secior Emplovment. :

The Duty Cperstor allowance, payable for any period rostered to finish work after
17:00, will be variad as follows for the period of the Agreement:

Effective 1 November 2012 $49.00

cffective 1 September 2013 $50.47
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FACILITIES STREAM

Classification Description Typical Jobs
Lavel .
To be read in conjunction with the applicabie Position Description
BPAC Employess working at this level have very defined tasks to achieve and report back to their e Cleansr
Supervigor on completion. These tasks are generally routine in nature and are undertaken
Facitities 1 independently and without 1 on 1 supervision,

New employees working at this level will be developing and experienced employess will be abié '
o demonstraie a sound understanding of the organisational policies, procedures, WHS/Risk and

customer service standards.

Skills and/or Competencies tequired at this level:

Empioyeas al this level can demonsirate
» A relevant understanding of the skills required fo perform their role.

¢  An understanding of Basic Work Health & Safely requirements and practices

»  Be physically fit and be able to bend, stretch and twist unrestricted

= The ability to work in a tsam envirormment and work cooperatively with other staff,

supervisors/managers, contractors and visiting companies.

¢«  Ability to use, manage and stof'e basic housshald chemicals

. Je 36063
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Classification | Description Typical Jobs

Levet

To be read in conjunction with the applicable Position Description
PAC In addition to PAC FACHITIES 1 s Facilities Assistant
Facilities 2 Employees at this level will assist Facilities qualified staff as required to meet business «  Gardener

outcomes,

Generally work at this lavel is [abour intensive in nature and employees at this level will provide
forklift support to whole organisation as required and directed by supervisor,

Skilis andfor Competencies required ai this level:

Employess working at this level can demonstrate:
= Ability to work with initiative and without the need for direct supervision

«  Ability to undertake routine maintenance functions that do not require formal qualifications.

= The safe operation of machinery and equipment appropriate to the {asks being performed.
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Clagsification | Description Typical Jobs

L.evel
To be read in conjunction with the applicable Position Description
PAC I addition to PAC FACILITIES 2 +  Expsrienced Faciliiies
o S o Assistant
Facilities 3 Worlc is af a higher level than Faciliies 2 and will require greater use of initiative and will work
independantly, however under the general direction of 3 frades person or supervisar. s Eniry level non-

axperienced scenery

i . T . s . ,
Ermployees at this level have significant experience or the tasks being performed reguire skill carpenter (wishop)

spacialisation and/or specific fraining.

»  Sef Elecirics (non

Skills and/or Competencies reauired af this level; -
gualified)

Employees will be able 1o demonstrate they can:
+  Selup, program and operate the machinery, equipment and/or facilities they are required {o
use in line with ihe Safe Operaling Procedures.

+  Provide assistance and guidance within their level of expertise {0 other employees and
assist in the provision of on the job training to others.
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Classification | Description _ Typical Jobs

L.evel
To e read in conjunction with the applicable Position Dascription

PAC in addition to PAC FACILITIES 3 - o Carpenter
Skills and/or Compelencies required at this level:

Faciilties 4 - ¢ Eleclrician
Employees working at this level are Facillties qualified (100% RTL) and be able o demonstrate:
e Ability to work totally indepsndently without the need o refer 1o a senlor oparator, frades = Plumber
person o supefvisor
: o o +  Painter
o Highly developed and effective interpersonal and communication skills to ensure effective

outcomes and positive working relationships are achieved

= Ability {o act as a role mode! fo other team members. {behaviours, work ethic, customer
focus)

=  Confidently be able to respond accordingly in an emergency situation (Adel only)

e A comprehansive understanding of all AFCT venues/iocations (applicable to their work
enviroriment) and be able 1o guide emergency services around the venues (Adel only)

e Anunderstand and apply guality control technigues to their work

»  DBe familiar with the appropriate Australian Standards pertaining to their applicable Facilities
and complete relevant paperwork associated with their duties.

»  Baing able to draw and interpret engineering skeiches (eg pipe work, glectrical circuits)

«»  Have responsibility for determining materials required, where they are stored and
maintained

- s Apply apprepriate information technology skills (eg; Computerised Maintenance Systems,
-Microsoft Qutiook)
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Classification | Description Typical Jobs

Lavel
To be read in conjunction with the applicable Position Description

BEAC In addition to PAC Facilities 4
»  Duty Operators
Faciiities & Employees working at this level will have a greater knowledge of Emergency Procedures and be
able to respond proactively in the event of an emergency and confidently advise emergency
services of exact locations of specific plant, eguipment and emergency systems, Employees will
guickly be able o guide emergency services around any of AFCT venues which maybe under
emergency conditions. (Adel Onlv}

Skills and/or Compelencies required at this level

Emplovee at this ievel will possess:
» A high level of technical kKnowledge and initiative to be able o undertake complex tasks
independently as required o meet business needs.

e The ability to mainiain plant and equipment in a defined environment and for determining
the pricrities of such work.

»  Abllity to inspect and ensure the quality of work underiaken by other employees or
contractors of overses a technical operation. Eg: Fire Indicator Panels and Building
Management Systems.

s Confidently complete and prepare reporis

«  Exercise judgement and advising on matiers requiring the application of the employee’s
Facllities and other skills and knowledge

OR

An employee is required to have achieved 12 competencies in a post Fadilities qualification or
-0 equivalent which are relevant to the employegs job role and which the emplovee is required to
o usein the performance of their duties.
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Classification @eﬁcnptmn : - o _ T Typlcal Jobs

Level
T@ be reaﬁ m mn,gumimn Wﬁ‘iﬁ?‘i ifhe ag@p mabﬂe P@ssmﬁ Description

PAG 'm addition to PAC Facilfies 5 T [ Team Leader
Facilities 8 A heese pesmos’as requzre pievmus expeﬁ?i;em:e and panﬁ;cuiar kniowl ec%ge or skilis in order to
undertake the work: required.’

- Sk:lis aﬂdim Ccmpe’tenmes reaut?ed at thss Eﬁvei

: Specﬁmai!}i empioyeas wﬁ! be requured ’se ba mbf@ m demonstrate;

o A gomprehensme knawiecige af s:ianaard pmceciareg and practices and are able to resoive
issues within a day tﬁ c%ay er&vamf‘smeﬁt f@r which there may rot be clearly established
o 'pmcetﬁures o :

s .Have accoun‘tabaﬁlfy fmi siaff thmugh ls*’ae mamagameﬂ% and leadership including detérmining
' "the B aﬁftaes aﬂrj af%ocat:eﬁ of work, - :

1e "Ros‘termg S‘iaﬁ aﬁd mamtename gﬁhedulmg -

¢ High ieveafs ::zf cmc}r{ﬁmatmr amﬁ mterpersmai skzi!@s tc; gain cooperation eg; job coordination
g arid %he abaéaty o eEacat c;a epe;’amn from Q@h&?l’ work groups.

o ".-Ti‘ae ab:lae:y to deveiag&mani ef eﬁt;matﬁs eptlma and scoping of works and be part of a
J pro;e;z;’z t&am *that mva!ua%es ‘?enders c:iesigns ar pmpesats

' @--' Have the ab fi ty o maﬁage mm@r pm;et:ta aﬁd ﬁegmes*ts of projects that span a range of
: _'fum:,’sscns or faczlstles SR

; :Bemg abie m conszst@mty dam:msiraie haqh qesa ui;y iaadef‘sth and mentoring skilis which
aredi spiayed in behaviours, work ethic, partrcspamﬁ and customer focus

‘ "An emplovee is required {o have achieved 12 competencies (24 in total) in a post Faciiilies
.|, gualification or equivalent which are relevant to the employees job role and which the employee
i’; is required to Use in the perfarmance of their duties.
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Facilities — Pay Scales
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APPENDIX A

A, Enterprise Bargaining Commities

AFCT acknowledges the contribution and commitment of the Enterprise Bargaining Commities who
developed the 2012 AFCT PAU Enterprise Agreement. The members of the commiitee were:

&

Aazron Connor
Ashlay Knight
Kiel Hummel
Dliana Sage
Pater Tayior
Jiry Rankin
John Gt

Martin Homewood
Cyndy Broskers
Peter Moretl
Greg Adams

rens Wasyluk

B, Car parking fees

Mark Kerr

Michae! McCabe

Brian Morrison

Steve Claverly

Greg Piki

Martin Howard

Andrew Starr

Michae! Tardrew

Timothy Dodd

Angeéiégue Evaniéa (MEAA}

Paul Scudds (CEPU)

AFCT will provide all employees with a 35% discount (on the current casual eaﬁ? bird raf@) for casual
car parking (subject to availabil uy} 'i’his Lckai en?:iﬂes the mcepz@ni o 20 haurs parksrg with mu tap

entries and exits.

All parking provisions are subject to as}aﬁiabiiéﬁy of car park spaces.

These orovisions are valid only unti the demelition m?_i%@e e:gr?;ehi car parking building.

. Code of £thics

The Parties acknowledge and support the principals of the Code of k:i:mcs f&f ?;ha Saut?& Aﬁsﬁraz

Public Sector. All parties wilt work in adhefeme o %:hfs Code,

Hage 44 of 63

AFCT Performing Arts Centre {(PAC) Agresment 2012



APPENDIX B - PAY SCALES

8%  Eff1 November 2011 -

CUSTOMER
SERVICE .
STREAM

PAC CS TRA!N!NG
PAC CS 1

PAC CS 2

PAC GS 3

PAC CS 4

PAC CS 5B

PAC CS &

PACCS 7

TECHNICAL
SBTREAM

PAC TEC 1
PAC TEG 2
PAC TEC 3
PAC TEC 4
PAC TEG 5
FAC TEC 6
TRADE gmmm
FAC TRADE 1
PAC TRADE 2
PAC TRADE 3
PAC TRADE 4
-»;F&Ac TRADE 5
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$30Mweak (minimum 3%)

CUSTOMER SERVICE
STREAM -

PAC C8S TRAINING -

PAC C8'1

FAC C8 2

FAC CS 3

PAC O3 4

PAC CE S

FACCE S

PACCSY

?ﬁ@ﬁﬁ@ﬁi@?ﬁﬁﬁ@

PAC TEC 1

PACTEC 2

PAC TEC 3

FACTEC 4

PACTECE

PAC TEC B

TRADE STREAM

PAC TRADE 1

PAC TRADE 2

PAC TRAGE 3

PAC TRADE 4

FPAC TRADE &

PAC TRADE 8
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APPERNDIX C - CLASSIFICATION STRUCTURE

CUSTOMER SERVICE 8TREAM

Proposed Proposed Description Typical Jobs
Classification | To be read in conjunction with the applicable Posltion Desoription
Level ' '
PAC CS Entry level posiions requiring no prior knowledge and experience.
Training _ ' e Eniry Level
A new employese who under direct and constant supervision Is undertaking initial on andior off = Mo prior experience
the job training. - s Being buddied by
smploves
This classification will apply untii ihe emploves is abls to perform the required tasks al a » No cash handling

compeatent level. Unskilled Assistant

PAC CB A The work has clearly defined objectives with performance culcomes being readily cbservable or
able to be closely monitored. e BASS Call Centre
Operator

As individual emiployees develop more experience and knowledge they exercise greater
judgement, make decisions and solve minor problems in their allotted duties. This s confined by |«  FOH Door Attendant
instructions, established practices and procedures or written guidelines,

« Food & Beverage

Positions at this level require a more detalled understanding of venues, aclivities, events and Attendant
deparimental interactions and will progressively involve an emplovee in a range of activities e Kitchen Hand
whac;h may reguire the use of~
writter and numeric skiils and/or clerical skills; : o Administration
written and verbal communication; Assistant

- eguipment skills; _
learning additional skills to underga tasks at a higher level, and
other work skills appropriate to the discipline.

co | Employees at this level handle cash fransactions, and are able to activale emergency
U procedures iwhen reguired

Emplovess working at this leve! will have and demonstrate a sound understanding of the
organisational policies, procedures, WHE/RIisk and customer service standards.
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Proposed Proposed Description Typical Jobs
Classification | To be read in conjunction with the applicable Position Description
Lavel e _ :
PAC CE 2 in addition to PAC C8 1
¢ Flay house Desk
An employee who has demonstrated a more detailed understanding of venues, activities, evenls, | »  Conclerge
departmental inferactions, systems and equipment and may be required {0 resolve non-routine »  Corporate Attendant
gquenes, s Merchandise
, . Salesperson
Emplovess who are competent and multi-tasked In 2 number of areas (2 or more) within a
department and able to move between tasks at any time. Employees at this level can move ¢ Assist with Box Office
hetwaen {asks within the 1 shift. »  Assist with Venues
Buddying, training and supporting other team members may be a requirement of this role.
Employees are raquired to have appropriate numerasy, keyboard and selfing skills to underiake
an up / cross selling role involving multiple products and prices on computer based and manual
systems. Emplovees will be required to balance daily transactions and banking duties.
Em;aibyees are ﬁzmri{iﬁé uhdér géﬂéz‘a'! direction rather than immediate supervision,
PAC GS3 In addifion 10 PAG GS 2

Empioyees working at this level work under general dirgction and are responsible for more
detalléd and compiex duties than at level 2.

Employess are responsible for a specilic activity and requires a sound knowledge of the
departments programs, policies, activities and functions.

Employees at this lavel may be required 1o undertake a limited level! of negotiating.

Buddying, training and supporting other team members in a range of skills will be a requirement

4 of this role.

g 5 & B @

Box Office
Venues

Ouilet support
Subscriptions
Direct Sales &
Promotion

Art Space Attendant
Car Park Attendant
Stage Door Relief for
Braaks

Reception relief
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Proposed
Classification
Level

Proposed Description
To ke read in conjunciion with the applicable Position Description

Typical Jobs

PACCS 4 inadditiontc PACC8 3 e FOH Team Leaders
Fositions requiring ability {o resolve issues and mest customer needs without reference fo a ¢ Reafail Team Leader
BRSO, » Food & Beverage
) ] . ] . Team Leader
Front line supervisory positions required to lead a small team are classified at this level.
N _ . o . o Senior Customer
An ability to demonstrate a greater knowledge of Emergency Procedures and facilitate an Sarvice Representative
automatic evacuation of a venus / event should the need arise would be expectad of employees
at this level. o Stage Door Attendant
A trained responsible person who is overseeing an event would be classified at this level
Emplovess at this lével have greater responsibility which may include opening or closing an area
of responsibility, liaising with external customers such as promoters and have extensive
axpatience within their area.
PAC GS & in addition to PAC C6 4 ¢ FOH Supenvisor — Nor

Positions requiririg higher leve! of initiative and autonomy, where a supervisor may not be
immediately accessible.

Fositions at this level require a more detaiied understanding of venues, activities, events and
departmental inferactions and may be required o resolve non-routine gueries.

FPasitions at this-level are competent Team Leaders who are learning the skilis and requiraments
of being an Emergency Controller '

ECO

s BASS Banking
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Proposed
Cinssification
Level

Proposed Description
To be read In conjunction with the applicable Position Description

Typical Jobs

PACCS &

Inaddiionto PAC C8 B

These positions invoive achieving clearly defined ouicomes andfor problam solving,; the position
contributes specific knowledge or skills or information to the work of the AFCT.

The position is distinguished from lower levels by the nature, scope and complexity of the
function being greater than those positions L.e. the responsibility for receiving work, determining
the priorities fo ensure end resulis are achiaved.

This lavel of worlk is identified by particular work factors such as:
the consequences of decisions, -

the teval of communication skilis required; -

the nature and impeortance of the judgements exercised; -

the complexity of the work.

H & 8 8

Emplovees at this level may be responsible for the co-ordination of staff which may include
advice on practices and procedures, and the sharing of learned skills and methods, hut would
not be responsible for the direct ling supervision of staf. They may as part of their own
responsibiliies be assisted by junior staff and may allocate work, monitor its guality, determine
priorities and provide on the leb fraining.

Emplovees at this level have significantly increased responsibilifies and can if reguired lock and
SECUre & venuea.

FOH emplovees at this level have a demonstrated confidence in their ability o take control of an
emargency situation | implement the procedures and facilitate g full evacuation of g venue /

_'__"evam should the neaﬁ arise

s FOH Supaervisor —
Emergency Coniroller

¢  PBAES Shift Supervigor

= F&B Shift Supervsor
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Proposed
Classification
Level

Proposed Deseription
To be read in conjunction with the applicable Position Descrintion

Typical Jobs

PACCS Y

in addition o PACCS 6

These positions require previous experience and particular knowledge or skilis in order o
undertake work which requires responsibility for a range of functions or reguires interpretation
and detailed knowledge of standard procedures and practices as well as the ability {o resolve
issues within a day-fo-day environment for which there may not be clearly astablished
procadures,

General features of positions at this level indicate the use of sound knowledge of the major
activity performed including setting of prioriiies to achieve agreed obiectives, judgement and
experience acquired through previous employment or through post secondary education which
may include rade ceartificate and/or extensive technical experience, or advanced team
leadership skiils,

Employees will have responsibility for a range of activities and requires interpratation and
detailed knowledge of standard procedures and practices as well 83 the ability to resolve issues
within a day-to-day envirgament for which there may not be clearly established procedures.

Accouniability for staff through line supervision may be a feature of this level including the
determination of prioriies. and the allocation of work, delegated authority for leave matiers,
responsibiiity for discipline matters, staff performance and ongoing staff deveiopment and may
include rostering, maintenance scheduling, monitoring cost controls on all venues and leading in
cross-departmental communication,

»  BASS Snr Supervisor

s Food & Beverage
Coordinator
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TECHNICAL STREAM

Proposed
Clzssification
Level

Proposed Description
To be read in conjunction with the applicable Position Description

Typical Jobs

PAC TES 1 Emplovees at this level can demonstrate an understanding of the skills required. s Entry Level
o MO Frior Experience
A new emploves who is under direct and constant supervision while underfeking initial onand /| & Being buddied with
or off the job training. expearienced employee
This classification will apoly until the emplioyea is able 10 perform the required tasks at a
competent level.
PAC TEC 2 Employees at this level are able to provide assistance 1o the FHead Technician and support the = Production Crew

AFCT Production Department to ensure desired outcomes are achieved.

Emplovees working at this level may work independently, however under the direction of a Head
Technician or experienced crew member,

Wark at this level is general routine in nature and generally task focused. Work is carried ouf in
line with pre-gstablished procedures and litlle deviation from these procedures is required.

Production Crew will actively participate in bump in/ ouis and performances as required.
Emplovees working at this level will have previous work experience (in or out of indusiry).

Emplovees working at this leve! will have and demonstrate a sound understanding of the
croganisational policies, procedures, WHS/RIisk and customer service standards.

2 [Dreszsers
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Proposed Proposed Descristion Typical Jobs
Classification | To be read in conjunction with the applicable Position Description
Lavel

PACTEC 3 in addition to PAC TEC 2, s Experienced

_ Froduction Craw
Emplovess working at this level are expected to have g sound understanding of the established | s Advanced Production

procadures and operate independently within the boundaries of these procedures. Technicians
n n . . ) = Assisiant Siage
Employees working at this level will require a higher level of initiative and will work Manager

independently, howsver under the direction of a Head or experienced technician.

Employees at this level are expacted to be able {0 assist and guide less experienced or eniry
level employees.

Personnel working at this level will confidently be able to respond accordingly in an emergency
situgtion.

Froduction crew will be able 1o participate i the rehearsal and performance of technical scene
changes and cues independently.

Wardrobe technicians working gt this level are able to underiake mending and repair of arlicles
(&g day maintenance).

Production Crew working at this level would hold or near completion of a formal qualification or
be able to demonstrate RPL status (Cert IV Live Thesatre & Production)
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Proposed
Classification
Level

Proposed Description
To be read in conjunction with the applicable Position Description

Typical Jobs

PACTEC 4

in addition o PACTEC 3,

Employees working at this level are expected to be able to work tolally independently without the
need {o refer to a Head.

Employees are able to set up and run performances and events indapendently as s MHead
Technician may not be in the venue or building

It iz an expectation of employees working at this level to guide, mentor and assist with the
development of less experienced crew and staff.

Employees af this level may supervise a small iteém for a specific purpose,
Emplovees at this level would have successfully completed or be able to obtain RPL for Cert IV

in Live Theatre & Production or when working within the Wardrobe department, employees
would be sufficiently experienced or gualified as a dressmaker or Tailor.

= Advanced Production
Technicians

o Lighting

o Sourd

e Advanced FOH Board
Operators

«  Advanced Radio mic
technician

s Advanced Flyman &
rigaer

s Advanced Sound fold
hack operator

s MHead follow spot
operator
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Proposed Proposed Description _ Typical Jobs
Clagsification | To be read in conjunciich with the applicabie Position Descripiion

Level
PACTECSE In addition to PAC TEC 4, » Head Technicians —
Level 1
Employees working at this level lead and manage ihe bump in and ou, rehearsal and s MHead FT Flyman

performance of shows and evenis held in the major AFCT theatres.

Employees working at this leve! must coordinate, lead and supervise crew and ensure Enterprise | & Stage Managers
Rargaining Agreements, WHE/Risk & AFCT requirements are adhered to including coliating and
checking of imesheets for assigned craw (HOD authorises timeshests).

Emplovees at this level work closely with the client 1o intarpref requirements and work with
Froguction Coordinators and Heads of Depariments to ensure outcomes are achieved, including
the preparation 6f paperwork prior and post show eg: charge sheets,

Emplovess working at this level will have a greater knowledge of Emergency Procedures and be
able to proaciively and confidently assist or advise the exact locations of specific plant, -
equipment and emergency systems.. Emplovees would also be able fo facilitaté an automatic
avacuation of a venue should the need arise and the absence of Front of House support {eg:
bump infout).

Stage Managers:

Empiayeeé will prbvide praéﬁéeai émd mﬁgahéﬁa‘zésnai support to the director, actors, desighers,
production crew and technicians throughout the production process.

Employees will have several key responsibilities and tasks to perform in each phase of 2
production inciuding;

« Scheduling and running rehearsals

Communicating the director's wishes to designars and crafts people

Coordinating the work of the production crew

Calling cuss and possibly actors’ entrances during performances

Overseeing the entire show sach time it is performed.

®
. @
.;@
&
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Proposed Proposed Description Typical Jobs
Classification | To be read in conjunction with the applicable Position Description

Level
PACTEC 8 in addition to PAC TEC 5, s Head Technicians —
' {evel 2
Employees engaged at this level are working closely with the Head of Department to educate,
train and develop casual snd [egs experianced staff ¢ Senior Stage
Managers

Emplovess reguire extensive previous industry experience and up to date technical knowledge
and skills,

Employees need the ability to be able to undertake work autonomously and use their initiative to
fuifit the obiectives of the department and thelr position description.

Emplovess will have responsibility for a 'ra'ﬂ?ge' of functions and requires interpretation and
detaifed knowledge of standard proceduras and practices as well as the ability to resolve issues
within a day-to-day environment for which there may not be clearly established procedures.

Highly developed commurication skilis are reguired at this level to ensure sffective oulcomes
are achieved.. It is expected at this level that Technicians will communicate regularly and work
closely with Production Coordinators, hirers and other departiments. Employees engaged at this
level actively participate in scheduling and departmental meatings.
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TRADE STREAM

Froposed Froposed Description - Typical Jobs
Clagsification | To be read in can;uncts@n wsih ihe appﬁmabie P@ﬁztmn Description
Level

FAC TRADE 1 E:mpieyeess warkmq at th:ﬁ; ieve§ have very defmed tasks to achisve and report back to their
Supervisor on completion. Theﬁe tasks are genarally rautine in nature and are undertaken
independantly and wﬁh&u’s 1 on 1 supervision.

New employees working at this level will be’ dev&topinqand experienced ermployess will be able
to demonstrate a sound understaﬁdmg of the organisational paésc;@% procadures, WHS/Risk and
sustomer service standards. -

Skills andior Com pe‘tehcies réq‘ui%éﬂ 2t this level:

Emplovees at this level can demonstrate -

» A relevant understanding of the skills requiired to perform ﬁhesr role.

« An understanding of Basic Work Health & Safety requirements and praclices

» Be physically fit and be able {0 bend, stretch and twist unrestricted

» The ability to work in a team envirenment and work cooperatively with other staff,
supervisors/managers, contractors and visiting companies.

e Ability fo use, manage and store basic household chemicals

PAC TRADE 2 | In addilion to PAC TRADE 1 e Experienced Kitchen

_ _ _ Hand
Employees at this level will assist trade qualified staff as required to meet business ouicomes.

Generally work at this level is labour intensive in nature and employees at this level will provide
forkiift support to whole organisation as required and directed by supervisor,

Skills and/or Compstencies reqguired at this lavel:

Emplovees working at this level can demonstrate:

o Ability to work with iniiative and without the need for direct supervision

+ Ability to undertake rolutine maintenance funciions that do not require formal qualifications,
s The safe operation of machinery and eguipment appropriate {0 the tasks being performed.
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Proposed Proposed Description Typical Jobs
Classification | To be read in conjunction with the applicabie Position Description

Lavel
PAC TRADE 3 | in addition to PAC TRADE 2 e Cerlified Cook
. o e Workshon Trades
Work is at a higher level than Trade 2 and will require greater use of initiative and will work Assistant Weider
independently, mwever under the ganeral direction of a tradesperson oF supervisor,
Employees at this level have significant experience or the tasks being performed require skill
specialisafion andlor speacific training.
Skills andfor Competencies required at this fevel:
Employess will be able to demonstrate they can
« Selup, drogram and operate the machinery, eguipment and/or facilities they are reguired to
use in line with the Safe Operating Procedures.
= Provide assistance and guidance within their level of expertise {0 other emplovees and assist
in the provisien of on the iob training 1o ofhers.
PAC TRADE 4 | in addition to PAT TRADE 3 Experienced Certified
Cook able to work
Skilis and/or Competencies required at this level: aione

Employees working at this level are trade qualified (100% RTL)and be able to demonstrate:

» Ability towork totally independently without the need to refer to a senlor operator,
tradesperson or supetvisor

o Highly dﬁveiwpéd and effective intérpersonal and communication skills to ensure effectiv
outcomes and positive working relationships are achieved

e Ability t0'act 288 role model to mher team members. {behaviours, work ethic, customer
focus)
Confidently be able to respond accordingly in an emeérgency situation (Adsl only)

= A comprehensive underslanding of all AFCT venues/locations {applicable 10 thelr work
environment) and be able to guide emergency services around the venues (Adel only)

s An understand and appiy quality controt iechmcguece to their work

o ' Be familiar with the appropriate Austrafian Standards pertaining to their applicable trade and
complete relévant papeiwork assaciated with thalr duties,
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= Being able {o draw and interpret engineering skeiches (eg: pipe worlk, electrical circuits)
Have responsibility for determining materials required, where they are stored and maintained

Apply appropriate information technology skills {eg; Computerised Maintenance Systems,
Microsoft outlook)
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Proposed
Classification
Level

Froposed Description
To be read in conjunction with the applicable Position Description

Typical Jobs

PAC TRADE B

in addition 1o PAC TRADE 4

Employees working at this level will have a greater knowledge of Emergency Procedures and be
able to respond proactively in the event of an emergency and confidently advise emergency
services of exact locations of specific plant, equipment and emergency systems. Emplovees will
quickly be able 1o guide amergency services around any of AFCT venues which maybe under
emergency conditions. (Adel Only)

When required empiovees at this level will be able {0 represent AFCT when touring
internationaily and present in an informed, professional and confident manner (AFCT Workshops
only)

Skills and/or Competencies required at this level:

Empioyee at this level will possess:

» A high level of technical knowledge and inftiative to be able to undertake complex tasks
independently as required to meet business needs.

s The ability io maintain plant and eguipment in a defined environment and for datermining the
priotities of such work.

» Ability to inspect and ensure the quality of work undertaken by other employees or
cordractors or oversee a technical operation. Eg: Fire indicator Panels and Building
Management Systems.

»  Confidently complete and prepare reporis

» Exercise judgement and advising on matters requiring the application of the employee’s trade
ana other skills and kKnowledge

OR
An emploves is required to have achieved 12 competencies in & post trade qualification or
equivalent which are relavant to the emplovees job role and which the emplovee is required to

i use in the performance of their duties

Chef de Pariie
Workshop Muitiskilled
Tradesperson/Carpent
er
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Proposed Proposed Description Typical Jobs
(Classification | To be read in conjunction with the applicable Position Description

Level
PAC TRADE & | In addition to PAC TRADE 5 e Sous Chef
. ‘ . e Workshop Set
These positions require previous experience and parficular knowledge or skilis in order io Flectrician

undertaka the work required,

Skills andior Competencies required at this level:

Specifically employees will be required to be able to demonstrate:

= A comprehensive knowledge of standard procedurss and praclices and are able {o resolve
issues within a day to day environment for which there may not be clearly established
procedures.

= Have gcocountablility for staff through line management and leadership including determining
the priorities and allocation of work.

+  Rostering staff and mainienance scheduling

= High levels of coordination and interpersonal skills {o gain cooperation &g, job coordination
and the ability to elicit co-operation from other work groups.

» The ability to development of estimates, options and scoping of works and be part of a project
team that evalustes tenders, designs or proposals,

= Have the ability to manage minor projects and segments of projects that span a range of
functions or facilities.

+ Reing able to consistently demonstrate high quality leadership and mentoring skills which are
displayed in behaviours, work ethic, participation and customer focus

OR

An employee is required to have achieved 12 competencies (24 in total) in 3 post irade
gualification or equivalent which are relevant to the employees iob role and which the employee
is required 1o use in the performance of their duties
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APPENDIX D - Meal Breaks
{Reference for Production Co-Ordinators and Programming Personnei)

Meal Breaks for production crew are o be scheduled between the following Bmes:

Breakfast 07:00 ~ 10:0C {7:.00 am and 10:00 am)
Lunch 12:00 ~ 15:00 (Noon and 3:00 pm)
Dinner 17:00 - 20:00 (5:00 pm and 8:00 pm)
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APPENDIX E - EA 2012 Action Plan

During the Iife of this Agreement, the parties have agreed that the following outcomes will be delivered within the timeframes provided for
below: _

Action |_EA Reference | Timeframe .
AFCT along with employee representatives will underiake a review of the classification Trades This review is to be completed
structure for the maintenance workers of AFCT. Classifications within the [felime of the current
' within Schedule | agreement but no more than

This will involve a review of required competencies within the classifications 1 WO years.

To review and define accessibie pathways through the existing Customer Sarvice Classifications | This raview is {0 be complsted

Stream (ail streams of classifications). within the lifetime of the current
agresment but no more than
fwo years, The majority of this
raview shall be underway by
December 2013,
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i. ’E‘EAT {:Xause 3 1.2 mmmues t@ be review anm&aﬁy and ﬁ'ﬁaé ﬁw empiay@r reviews
this provision in pmpamtmﬂ for its next agm&mem

Z.  THAT cizuse 3.4 operates to the effect that the VEWA is in writing and that it
includes terms for variation, cessation and review. The employer is to consider that
the clause provides more detail in preparation for its next agreement.

3. THAT the effect of clause 8.3.3 would pot hinder the operations of the Adelaide
Festival Centre Trust.

COMMISSIONER D STEEL






